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Alcohol and Drug Abuse Prevention Program

	References:
* Ref (a) DOD Directive 1010.4 CH-1 of 11 Jan 99
* Ref (b) BUMEDINST 5350.4 of 12 Dec 2011
* Ref (c) OPNAVINST 5350.4D of 4 Jun 09
* Ref (d) BUMEDINST 5300.28E of 23 May 2011
DISCLAIMER:  This list of references is not all inclusive and the most recent updates may not be reflected.  Commands are responsible for all instructions and guidance related to a particular program.


	Command/BHC/Detachment:

Date:

Command POC:











Echelon


	Reference
	Standard
	Yes
	No
	2
	3
	4
	5
	Comments/Notes

	DODD 1010.4 CH-1 p.4 para 4.4
	Have military and civilian supervisors received education and training approved by the Chief of Naval Operations on DoD policies regarding effective measures to alleviate alcohol and drug abuse?
	
	
	X
	X
	X
	X
	

	BUMEDINST 5350.4 p.2 para 5a(2) 
	Is the Regional Alcohol and Drug Control Officer (ADCO), who shall be in pay grade of E7 or above, an officer, or a civilian employee (GS-9 or above), appointed in writing. Note, the NAVMED Region ADCO may serve as the regional headquarters Drug and Alcohol Program Advisor to the Commander.
	
	
	
	X
	
	
	Evidence of an appointment letter.

	BUMEDINST 5350.4 p.2 para 5a(3)
	Is a Drug Alcohol Program Advisor (DAPA) appointed at each local command and have they received formal education within 90 days of assignment per Ref (c)?
	
	
	
	X
	
	
	Evidence of required training.

	BUMEDINST 5350.4 p.2 para 5a(4-5)
	Has the final authority on the disposition of personnel assigned to NAVMED Region

Commands, actively supported aftercare programs prior to personnel being separated for aftercare failure?
	
	
	
	X
	
	
	

	BUMEDINST 5350.4 p.2 para 5a(6)
	Do Regional Commanders ensure NAVMED Region Commands attend host installation’s Navy Drug and Alcohol Advisory Council (NDAAC)?
	
	
	
	X
	
	
	Evidence of attendance being taken at NDAAC meetings.

	BUMEDINST 5350.4 p.2 para 5a(7)
	Do regions ensure local commands appoint in writing a DAPA, who is an E7 or above, to

perform the duties of a DAPA?
	
	
	
	X
	
	
	

	BUMEDINST 5350.4 p.2 para 5a(8)
	Do regions ensure local commands appoint in writing a Urinalysis Program Coordinator (UPC), who is E6 or above to perform the duties as UPC?  
	
	
	
	X
	
	
	DAPAs and personnel serving as independent duty corpsmen shall not be assigned duties as UPC.

	BUMEDINST 5350.4 p.2 para 5a(9)
	Do regions track Alcohol and Drug Abuse Management Seminar (ADAMS) for leaders or  equivalent for Commanders, COs, OICs, executive officers (XOs), and Command Master Chiefs (CMCs) and require ADAMS for the Supervisor for all E5 and above personnel in a supervisory role?
	
	
	
	X
	
	
	Evidence leaders and supervisors have taken the seminar.

	BUMEDINST 5350.4 p.2 para 5a(9)
	Do commanders ensure all hands receive Alcohol Awareness Training?
	
	
	
	X
	X
	X
	

	BUMEDINST 5350.4 p.2 para 5a(9)
	Are Alcohol Awareness Training reports entered into Navy Training Management and Planning Systems?
	
	
	
	X
	X
	X
	

	BUMEDINST 5340.4 p.3 para 5b(1)
	Do Regional ADCO (Alcohol and Drug Control Officers at least E-7 or GS-9) promote the “Right Spirit Campaign”?
	
	
	
	X
	
	
	

	BUMEDINST 5340.4 p.3 para 5b(4)
	Do ADCOs report quarterly to BUMED ADCO using NAVMED 5350/3 Drug and Alcohol

Program Review and Report, and NAVMED 5350/5 Urinalysis Program Review and Report?

	
	
	
	X
	
	
	Reports are due by the 15th of January, April, August, and November.

	BUMEDINST 5340.4 p.3 para 5b(5)
	Do ADCOs ensure local UIC commands submit all Drug and Alcohol Abuse Reports (DAAR) within 30 days of an incident and track compliance by command, in accordance with ref (c) above?
	
	
	
	X
	
	
	

	BUMEDINST 5340.4 p.3 para 5b(6)
	Do ADCOs assess training needs and coordinate educational resources for each command assigned under their NAVMED Region?
	
	
	
	X
	
	
	

	BUMEDINST 5340.4 p.3 para 5c(2)
	Is the DAPA, who must be in pay grade of E7 or above, an officer, or a civilian employee (GS-9 or above), appointed in writing? 

	
	
	
	
	X
	X
	

	BUMEDINST 5340.4 p.3 para 5c(2)
	Was the Office of the Chief of Naval Operations (OPNAV) (N135) and BUMED ADCO notified once the individual was assigned as the DAPA for the command?
	
	
	
	
	X
	X
	

	BUMEDINST 5340.4 p.3 para 5c(3)
	Did the DAPA receive a formal education, in accordance with reference (c), within 90

days of assignment?
	
	
	
	
	X
	X
	

	BUMEDINST 5340.4 p.4 para 5c(6)
	Did the DAPA participate in quarterly Navy Drug and Alcohol Advisory Councils at host installations involving shore commands, in accordance with ref (c)?
	
	
	
	
	X   
	X
	

	BUMEDINST 5340.4 p.4 para 5c(7)
	Did the Commander appoint in writing a Urinalysis Program Coordinator, who was not either an Independent Duty Corpsman or the command DAPA?
	
	
	
	
	X
	X
	

	BUMEDINST 5340.4 p.4 para 5c(9)
	Is mandatory ADAMS prevention training entered into the Alcohol and Drug Information Management Tracking System?
	
	
	
	
	X
	X
	

	BUMEDINST 5340.4 p.4 para 5c(10)
	Are required quarterly reports entered timely by the 5th of January, April, August, and November?
	
	
	
	
	X
	X
	

	BUMEDINST 5340.4 p.4 para 5d(6)
	Has the unit DAPA completed and submitted NAVMED 5350/2, Drug and Alcohol Program Advisor Responsibilities and NAVMED 5350/3, Drug and Alcohol Program Review and Report, quarterly by the 10th of the following months to the NAVMED Region ADCO via Command CO, XO, and CMC?
	
	
	
	
	X
	X
	

	BUMEDINST 5300.28E, encl (2) para 1a
	Was a member’s potential for further useful service determined before treatment referral was made?
	
	
	
	
	X
	X
	Evidence of a letter from the service member’s CO or OIC or designee.

	BUMEDINST 5300.28E, encl (2) para 1c
	Are all drug and alcohol dependent members who are to be separated given a referral to a military treatment facility before being separated from active duty?
	
	
	
	
	X
	X
	

	BUMEDINST 5300.28E, encl (2) para 2f


	Does the Commanding Officer or Officer in Charge, in every case, without exception, take prompt corrective disciplinary and or administrative action to address incidents of alcohol or drug abuse?
	
	
	
	
	X
	X
	

	BUMEDINST 5300.28E, encl (2) para 2h
	Does the Commanding Officer or Officer in Charge monitor the aftercare regimen of rehabilitees after treatment and promptly address any recidivism following alcohol treatment?
	
	
	
	
	X
	X
	

	BUMEDINST 5300.28E, encl (2) para 3a
	Does the command conduct mandatory urinalysis testing for all officers and enlisted, including unit sweep and random sampling under Military Rule of Evidence 313.
	
	
	
	
	
	
	


Additional Comments:
	OPNAVINST 6100.2A of 15Mar07 states on p. 3 para 5b:
“It is Navy policy to provide programs and initiatives that prevent alcohol abuse and addiction, address early intervention, and provide alcohol rehabilitation to break the cycle of addiction.  It is also Navy policy to create an environment that tolerates only lawful and responsible consumption of alcohol, supports those who choose not to consume alcohol, and requires the availability of non-alcoholic alternatives at all function when alcohol is available.” 
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