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Navy Medicine Anti-Fraud Program

	References:                                  
BUMEDINST 5370.4 Navy Medicine Anti-Fraud Program
BUMEDINST 5041.6 Navy Medicine Hotline Program
	Date:

Command POC:


DISCLAIMER:  This list of references is not all inclusive and the most recent updates may not be reflected.  Commands are responsible for all instructions and guidance related to a particular program.
           








    Echelon

	Resources
	Standard
	Yes
	No
	2
	3
	4
	5
	Comments/Notes

	BUMEDINST 5370.4, pg 3, paragraph 4.a(1)
	A high-level command statement outlining the responsibility of all personnel to monitor against and prevent fraud.
	
	
	(
	(
	(
	
	CO’s policy statement or command instruction.

	BUMEDINST 5370.4, pg 2, paragraph 4.a(2)
	Documentation of process for monitoring, reporting, and investigating fraud, with clearly defined roles and responsibilities.
	
	
	(
	(
	(
	(
	

	BUMEDINST 5370.4, pg 6, paragraph 5.c(6)
	Appointment of Anti-Fraud Program Manager.
	
	
	(
	(
	(
	(
	Provide Anti-Fraud Program Manager appointment letter.

	BUMEDINST 5370.4, pg 3, Section 4.b
	Periodically, but at least annually, each Navy Medicine command must assess and document its own fraud risk.
	
	
	(
	(
	(
	(
	Provide Periodic Risk Assessment for review with referenced audits or program used to inspect for suspected issues of fraud.

	BUMEDINST 5370.4, pg 7, paragraph 5.f.(8)
	Provide an annual report to the commander, CO, or OIC, no later than 30 April, of all substantive fraud cases with the area of responsibility.
	
	
	(
	(
	(
	(
	Provide written evidence of communication.

	BUMEDINST 5370.4, pg 6, paragraph 5.c(4)
BUMEDINST 5041.6, pg 4, paragraph 7.b

BUMEDINST 5370.4, pg5, paragraph 4.e.(4) and (5)
	Develop a comprehensive remedies plan, with appropriate corrective and disciplinary action for all substantive fraud cases within the area of responsibility (AOR).
	
	
	(
	(
	(
	(
	Provide evidence of comprehensive remedies as a result of any substantive cases resulting from Periodic Risk Assessment or reported cases.

	BUMEDINST 5370.4,  pg 6, paragraph 5.c(7)
	Ensure all staff personnel complete the annual anti-fraud training.
	
	
	(
	(
	(
	(
	Provide training compliance roster for review.

	BUMEDINST 5370.4, pg 6, paragraph 5.e
	Ensure contract health care workers under definitive agency contracts (as defined in BUMEDINST 4200.2), indefinite quantity contracts, clinical support agreements, and blanket purchase agreements are not sanctioned by either TMA or HHS, prior to the workers coming onboard.
	
	
	
	(
	(
	
	MTF’s only with Regional oversight.

	BUMEDINST 5370.4, pg 7, paragraph 5.g.(3)
	Does the Anti-Fraud Program Manager provide periodic updates to the Executive Steering Council (or equivalent) on fraud issues within the area of responsibility?
	
	
	(
	(
	(
	(
	Provide ESC (or equivalent) meeting minutes for review.

	BUMEDINST 5370.4, pg 7, paragraph 5.g.(5)
	Develop anti-fraud training for all Navy Medicine personnel in MTF or non-MTF environments in alignment with BUMEDINST 5370.4 guidelines.
	
	
	(
	
	
	
	Echelon 2 only.

	BUMEDINST 5370.4, pg 8, paragraph 5.g (6)
	Supplement anti-fraud training curriculum with additional content, as needed, to address local anti-fraud training requirements.
	
	
	
	(
	(
	(
	Provide evidence of additional training content and/or participation in Command Orientation.

	BUMEDINST 5370.4, pg 7, paragraph 5.f (4)

BUMEDINST 5041.6, pg 8, paragraph 9.a
	Develop and publicize Hotline fraud reporting procedures (e.g. command Web site, posters, newsletters).
	
	
	(
	(
	(
	(
	

	Additional Comments:
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