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Ergonomics Program

	References:

* OPNAVINST 5100.23G


	Command POC:


	Standard
	Yes
	No
	Comments/Notes

	Has the command conducted an annual analysis of its injury and illness experience, including both injury/illness log records (OPNAV 5102/7) and medical injury compensation records using the PR&MS?

· Does the analysis identify the departments and operations experiencing Work-related Musculoskeletal Disorders (WMSDs), body part involved, specific type of injury/illness, number of known WMSDs, number of lost workdays due to WMSDs, description of job(s) to include ergonomic risk factors, and cost of WMSDs that have occurred during the past five years?


	
	
	

	If the risk factor analysis determined that an ergonomics program was not needed, was the rationale for this determination documented in writing and kept on file for at least five years?


	
	
	

	Has a detailed analysis been conducted where WMSDs have been observed to modify the work station to prevent similar illness to others and/or to return workers to unrestricted status and to verify low risk of light duty assignments?


	
	
	

	Has the command considered shift work related stressors and injuries when determining scheduling policies and implementing other actions to ensure that a safe and healthful workplace is provided?


	
	
	

	Does the command ergonomics program include employee involvement in ergonomic hazard identification?


	
	
	

	GOALS

Has the activity established appropriate goals for the reduction of WMSDs?


	
	
	

	TRAINING

Is ergonomics training provided as a part of SOH indoctrination for all personnel?


	
	
	

	SOH Personnel

Does the command ensure that safety and IH personnel responsible for conducting ergonomics program or screening surveys receive formal training on the recognition of ergonomic hazards?


	
	
	

	Does the command ensure that health care providers conduct workplace visits to obtain knowledge of operations, work practices and light duty jobs at activities they support to provide ergonomic assessments?


	
	
	

	Additional Comments
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