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Federal Employee's Compensation Act (FECA) Program

	References:

* BUMED ltr ser. M1/05UM1145 of 28 Oct 2005

* DoD 400.25-M Civilian Personnel Manual

	Command POC:


	Standard
	Yes
	No
	Comments/Notes

	Has the Commanding Officer (CO) designated an Injury Compensation Program (ICP) coordinator to work closely with the Human Resource Office (HRO)?

	
	
	

	Has the command implemented the President’s Safety, Health and Return-to-Employment (SHARE) initiative by establishing goals and tracking performance in major areas under the ICP?


	
	
	

	Has the CO established a FECA working group that meets at least quarterly to analyze FECA costs, trends and develop cost containment initiatives?

· FECA working group will consist of management, safety, personnel, medical and investigative service staffs.

	
	
	

	Has the CO established light and limited duty programs to lower lost time rates and to keep injured employees on the job?


	
	
	

	Has the command implemented the Pipeline Reemployment Program? Are “reasonable accommodations” made for permanently or partially disabled employees?

· Coordinate with HRO to identify job opportunities that support the Pipeline program.

	
	
	

	Does the command submit Quarterly Pipeline Reports to the Bureau of Medicine and Surgery (BUMED) Code M1B1 for all Department of Defense (DoD) Pipeline Reemployment Program placements?


	
	
	

	Does the command ensure that supervisors, managers and employees are advised of their rights and responsibilities under the ICP?  Are compensation forms available?


	
	
	

	Does the command enforce Safety and Occupation Health (SOH) regulations and ensure that employees know when and how to report occupational injuries and illnesses?

	
	
	

	Does the command ensure that supervisors promptly complete and submit the appropriate claim forms to the ICP Administrator (ICPA)?

	
	
	

	Does the command ensure that managers and supervisors maintain contact with the injured employee to offer help when needed and to follow progress of recovery?


	
	
	

	Does the command ensure that managers and supervisors controvert claims which appear to be unjustified, in coordination with the ICPA?

	
	
	

	Additional Comments
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