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Waste, Fraud and Abuse Program


	References:
*SECNAVINST 5370.5B DoN Hotline Program of 24 Nov 04

*SECNAVINST 5430.92B Fraud, Waste and Improprieties of 30 Dec 05

*BUMEDINST 5370.3 Navy Medicine Hotline Program of 26 Apr 06
	Command POC:


	Standard
	Yes
	No
	Comments/Notes

	Is there evidence of command commitment with regard to the waste, fraud and abuse program?

	
	
	

	Are Hotline POC information and posters conspicuously posted?

	
	
	

	Individual recognition is awarded to staff members for identifying ways to eliminate waste/fraud.

	
	
	

	Staff members are educated on ways to counteract fraud, waste, and ethics standards/regulations.

	
	
	

	Staff members are aware of the waste, fraud, and abuse program and know the process for filing a formal complaint.


	
	
	

	The command is committed to adhering to standards of conduct and government ethics?

	
	
	

	Procedures are in place to prevent waste, fraud and abuse.

	
	
	

	The command takes action against code of conduct and government ethics violations.

	
	
	

	The command places emphasis on accountability for government property.


	
	
	

	Waste, fraud, and abuse investigations are conducted by certified investigators or a waiver was authorized.

	
	
	

	Working papers pertaining to investigations are maintained per regulations.

See SECNAV Manual M-5210.1 of 31 Dec 05 Pages III-5-3 to III-5-5.
	
	
	

	Investigations pertaining to waste, fraud, and abuse are conducted in a timely manner and the format is adhered to.

	
	
	

	Letters acknowledging receipt of complaint and a close out letter are sent to individuals identifying allegations surrounding waste, fraud, and abuse or other significant matters.

	
	
	

	A central database is maintained for all hotline complaints pertaining to waste, fraud, abuse and significant matters.


	
	
	

	The command’s investigator(s) have completed the appropriate training (Navy IG Investigations:  The Basics (on-line); Navy IG Hotline Investigator Course within six months of assignment; and Investigators w/equal to or greater than two years experience complete 10 hrs of continuing education per year and lead two hotline investigations per year or Investigators w/less than 2 years experience complete 20 hrs of continuing education per year and assist or lead two hotline investigations per year.
View training certificates.  Check in NIGHTS to ensure training history is present.
	
	
	

	Additional Comments:
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