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Good Order and Discipline Self Assessment
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Good Order and Discipline Self Assessment


	References:
*JAGINST 5800.7E Manual of the Judge Advocate General 

*BUPERSINST 1610.10C Navy Performance Evaluation System 

*OPNAVINST 5354.1F Navy Equal Opportunity (EO) Policy

	Command POC:


	Standard
	Yes
	No
	Comments/Notes

	Are Non-judicial Punishments (NJPs) handled in a timely manner?

	
	
	

	Are NJP results noted in evaluation and FITREPS?

	
	
	

	Are NJP results published in the Plan of the Day within one month of the imposition of the NJP? 

Note: Though not mandatory NJP results may be published without the name of the accused if the POD is disseminated to other than military personnel.
	
	
	

	Is there an Enlisted Disciplinary Review

Board (DRB)?

· Is there an Instruction/Directive?

· Is the board active?

· How often does the board it meet?

· How are the board’s recommendations 

· Forwarded to the Commanding Officer?
Note: This is not a requirement to have Article 15 NJP; however, if a DRB is used, there should be an instruction detailing its purpose and authority.
	
	
	

	Does Senior Leadership track disciplinary cases/NJPs?

· Does the command   track by departments and directorates?

· Track by race, ethnicity, gender, paygrade, and rank?  

Note: This is a Navy Equal Opportunity policy requirement.
	
	
	

	Does Senior Leadership ensure that Good 

Order and Discipline is fair and equitable?


	
	
	

	Does the command have a Unit Punishment Book that logs information on every NJP case and a brief description of the case?


	
	
	

	Additional Comments:
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