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Hearing Conservation Program

	References:

* OPNAVINST 5100.23G
	Command POC:


	Standard
	Yes
	No
	Comments/Notes

	Noise Surveys

Have all work environments been surveyed to identify potentially hazardous noise levels and personnel at risk, and was the noise survey conducted as part of the IH surveillance program?

	
	
	

	Was the survey conducted by qualified personnel (IH or safety personnel, workplace monitors, or others suitably trained by an IH or thru a recognized course of instruction)?

	
	
	

	Is personal dosimetry conducted where area monitoring is inappropriate?

	
	
	

	Are work environments found to have noise levels greater than 84 decibels (dB) (continuous or intermittent) or 140 dB peak sound pressure level for impact or impulse noise, resurveyed within 30 days of any significant modifications or changes in work routines?

	
	
	

	Are noise measurements recorded on NEHC Forms 5100/17 and 5100/18, or on a computer-generated facsimile?

	
	
	

	Does the exposure assessment identify which work areas, processes, and equipment produce hazardous levels of noise, determine the type of hearing protection necessary and identify personnel at risk so they can be included in the Hearing Conservation Program (HCP)?

	
	
	

	Personal Hearing Protective Devices
Do surveys recommend that hearing protective devices worn by personnel when they enter or work in an area where the operations generate sound levels greater than 84 dB (continuous or intermittent) or 140 dB peak sound pressure level or greater?

	
	
	

	Does the industrial hygienist, audiologist or other competent personnel under their supervision determine which hearing protection devices are suitable?


	
	
	

	Hearing Monitoring
Do surveys recommend that personnel required to work in designated noise hazard areas or with noise hazardous equipment which produce sound levels greater than 84 dB (continuous or intermittent) in an eight hour TWA exposure, or 140 dB peak sound pressure levels entered in a hearing testing program?

	
	
	

	Have all military personnel received a reference (baseline) hearing test upon entry into naval service?  Have all civilian personnel employed in areas that involve routine exposures to hazardous noise received a reference hearing test?

	
	
	

	Are monitoring tests given annually thereafter for as long as the employee remains in a noise hazard environment?

	
	
	

	Do personnel who exhibit a significant threshold shift on monitoring hearing tests receive required follow-up hearing testing?


	
	
	

	Are significant threshold shifts (which are considered recordable) reported to the SOH office for entry on the Log of Navy Injuries and Occupational Illnesses/OSHA 300 Log?

	
	
	

	Are hearing tests recorded on DD 2215, Reference Audiogram, or DD 2216, Hearing Conservation Data as appropriate?  Are originals placed in the health record?

	
	
	

	Roster
In the absence of a qualified professional's assessment and documentation to the contrary, have all personnel exposed to hazardous noise been identified on a roster for inclusion in the HCP, and is a roster of such personnel maintained and kept current?  


	
	
	

	Training

Have all Navy personnel included in the hearing conservation program received instruction in:

· Elements of and rationale for a hearing conservation program?

· Proper wearing and maintenance of hearing protection?

· The command program and their individual responsibilities?

· Off-duty practices which will aid in the protection of their hearing?

· The individual's responsibility in protecting their own hearing?
· How hearing loss affects employability, retention, job performance, and career progression

	
	
	

	Is instruction provided to all personnel upon reassignment to a new job which is noise hazardous?


	
	
	

	Is appropriate training repeated annually for each employee in the hearing conservation program?


	
	
	

	Are recommendations for disenrollment of individuals already included in an HCP made only by professionals trained to evaluate noise exposure assessments?  Are personnel disenrolled only after concurrence with an audiologist or physician trained in occupational hearing loss?


	
	
	

	Additional Comments
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