Implementing Guidance 

Pharmacy Officer Special Pay Plan

Policy:  The Department of the Navy Policy implements Pharmacy Officer Special Pay as prescribed under Title 37, United States code, Chapter 5, Section 302i, for all pharmacy officers as described below.

Eligibility:  A commissioned officer serving in a pay grade below O-7 who:

· Is a pharmacy in the Medical Service Corps of the Navy; and

· Is on active duty under a call or order to active duty for a period of not less than 3 years;

Rate of Special Pay for Pharmacy Officers:  The annual rate is $15,000 per year for a 2 year active service obligation agreement.

Responsibilities:  Authority for the Department of the Navy is delegated to Chief, Bureau of Medicine and Surgery (BUMED) or designee to execute contracts.  BUMED (M1C1) will determine active duty obligation incurred for members.  The Pharmacy Officer Specialty Pay is concurrent with all active service obligations except the Health Professions Loan Repayment Program.  Members will be informed of Active duty obligation via approval letter notification letter.  Acceptance of first payment by member indicates agreement to the terms of the contract and active duty obligation.  The administration of the special pay for pharmacy officers shall be consistently applied to all officers under similar circumstances.    

ADMINISTRATIVE PROCEDURES:

      1.  POSP submission procedures provided in OPNAVINST 7220.17.  Service agreements shall be coordinated through the command special pay coordinator or administrative department. Service agreements may be obtained at the following link: https://navymedicine.med.navy.mil.  Click on “How do I apply for Special Pays.”  If there is trouble accessing this website, email BUMED.Specialpays@med.navy.mil.  Chief, BUMED (M1C1) will determine ADO incurred for members who terminate current POSP and execute new POSP service agreements.  Members will be informed of ADO via approval notification letter.  Members will be required to accept the terms of the agreement before any payments are made.  .

      2.  POSP  payments for officers promoted to 07 will be recouped pro rata basis, based on the effective date of promotion to that grade.

      3.  Retired Retained Personnel.  An approved Navy Personnel Command (PERS-4) retired retained waiver covering the length of a service agreement is required prior to the application and processing of any special pay service agreement for anyone in a retired retained status.

4.  Termination or denial of special pays are based and considered on inadequate military or professional performance documented in the officer's fitness report, individual credentials file (ICF), other quality assurance and improvement (QAI) records, or other command files.

5.  To avoid delay's in processing service agreements, all requests shall be emailed to BUMED.Specialpays@med.navy.mil
TERMINATION OF ENTITLEMENT TO SPECIAL PAY:  

      1.  Chief, BUMED may terminate at any time a Medical Service Corps officer’s entitlement to POSP.  Reasons for termination may include, but are not necessarily limited to: loss of privileges, Courts Martial convictions, violations of the Uniform Code of Military Justice, failure to maintain a current, unrestricted license to practice medicine, or reasons that are in the best interest of the Military Department concerned.  

      2.  If entitlement to one or more of the aforementioned special pays is terminated, the officer shall be paid, on a pro-rata basis, the portion served up to the official date of termination.  

      3.  Recoupment of POSP shall be conducted in accordance with Sections 301d(c) and 302(f) of Title 37 U.S.C.  


4.  Termination and Renegotiation of the POSP to change the date only is not authorized.  Termination and Renegotiation is only authorized for an increased amount.

SPECIAL PAYS FOR RESERVE MEDICAL OFFICER:

Under Title 37 U.S.C. Reserve Medical Service Corps Pharmacy officers under a call or order to active duty for other than permanent active duty status are not entitled to POSP.  

