Additional Special Pay (ASP)

An entitlement for Dental Corps officers who agree to remain on active duty for a period of not less than 1 year as computed from the effective date of the ASP agreement.

To be eligible for ASP, the officer must: 

· Demonstrate an adequate level of military and professional performance as determined by the commanding officer. 

· Possess a valid State license or an approved waiver. 

· Neither be in nor awaiting the start of an internship. 

· Not be in initial residency training. Residency defined as a course of instruction of 2 or more years in duration, which leads to board certification eligibility or board certification equivalency. 

Member must execute a written agreement. ASP will be paid in a lump sum payment not earlier than the eligibility date of each year of the agreed period of active duty as follows: 

	Dental Corps w/ less than 3 years of creditable service
	$ 4,000

	w/ 3-10
	$ 6,000

	w/ 10+
	$15,000


ASP agreements must be for a period of not less than 1 year. The eligibility date must be specified and may not be earlier than the latest of the following dates: 

· The day of entry upon extended active duty. 

· The day after completion of internship or initial residency while on active duty. 

· The day after completion of a previous ASP agreement if not in an initial residency. Agreements not approved by the commanding officer within 30 days after the requested effective date must be submitted to M1-32 for approval. The Commanding Officer must provide an explanation of the delay in initiating the ASP contract. 

BUMED may approve retroactive ASP agreements when the reason for the delay in initiating the ASP agreement was clearly unavoidable and not the fault of the officer.

Officers who do not have projected active duty time sufficient to enter this agreement must first request an extension of active duty from NAVPERSCOM (PERS-4415).

Officers facing mandatory or voluntary retirement after 20 years of active service may alternatively request termination of an existing agreement 12 months prior to their retirement date, requiring recoupment of the unearned portion from the terminated agreement, thus allowing the officer to enter a new 1 year agreement for the full year before retirement.

To avoid delays in processing or rejection of agreement when requesting ASP: 

· Ensure at least 1 year remaining on active duty. 

· Ensure there is no overlap of contract anniversary dates. 

· Ensure CO approval is within 30 days of effective date. 

Frequently Asked Questions (FAQ’s)

Q. What is ASP? 

A. ASP is an entitlement for Dental Corps officers who agree to remain on active duty for a period of not less than 1 year as computed from the effective date of the ASP agreement. 

Q. How do I become eligible for ASP? 

A. To be eligible for ASP, the officer must: 

· Demonstrate an adequate level of military and professional performance as determined by the commanding officer. 

· Possess a valid State license or an approved waiver. 

· Neither be in nor awaiting the start of an internship. 

· Not be in initial residency training. 

· Execute a written agreement. 

