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Purpose and Outline 

 
Outline: 
1. Civilian Workforce Transformation 
2. The Bigger Picture – AMEDD Civilian Corps 
3. CP-34 Program Overview 
4. Individual Development Plan 
5. Training and Education 
6. MEDCOM CP-34 SharePoint Portal 
7. Army Career Tracker and GoArmyEd 
8. Resources 
9. Points of Contact 

 
 

Purpose:  To provide an overview of the Career Program 34, training 
opportunities, initiatives and resources for career management. 
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• The Civilian Workforce Transformation (CWT) initiative was 
introduced in 2010 to change how the Army hires, trains, develops, 
and sustains its civilian workforce. 

• The purpose of CWT is to create an enterprise approach to how the 
Army manages its civilian corps. 

• This approach is based on the long established, highly effective, 
centrally managed and resourced leader and professional 
development model that is used by the uniformed force. 

• Training and development to prepare Army civilians to respond to 
current and future Army missions 

• ASA(M&RA) Memorandum, 3 Feb 13, Subject: FY13 Competency 
Based Management Initiative 

 

Civilian Workforce Transformation 
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Civilian Workforce Transformation 
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• The AMEDD Civilian Corps 
– 48,000+ Civil Service Civilians supporting Army Medicine 

• 45,000+ working in MEDCOM, in all occupations 
• 3,000+ working in healthcare occupations in other Army 

commands (AMC, IMCOM, FORSCOM, USACE, etc.) 
 

• A key Civilian Workforce Transformation initiative is the placement of 
100% of Army civilians into career programs, covered by professional 
career program management. 

• This resulted in thousands of civilians being placed into existing 
Career Programs or into 1 of 8 new Career Programs. 

The Bigger Picture – AMEDD Civilian Corps 
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  The Bigger Picture – AMEDD Civilian Corps 
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New Career Programs 
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The Bigger Picture – AMEDD Civilian Corps 
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CP-34 Program Overview 

 Three core domains – 
operational, institutional, 
and self-development – 
that shape critical learning 
experiences throughout a 
career. 
 

 A continuous cycle of 
counseling, coaching, 
mentoring, education, 
assessment, feedback, 
remediation, and 
reinforcement. 

Army Training and Leader Development 
Model 

As leaders progress in their career and face new challenges, 
we must develop them to meet those challenges! 

FM 7.0 
Training the 

Force 
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CP-34 Program Overview 

Self Development 
begins with self 
awareness 

Self Development 

360 self assessment 
Capability/competency surveys 
Mentor feedback 
Professional Writing 
Speaking/Communications class 
Join a book club 
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CP-34 Program Overview 

Operational / Experiences 
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CP-34 Program Overview 
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CP-34 Program Overview 

Learning in the Army is a career-long process. 
There are many avenues available to you to 
enhance your skills and knowledge. 
ITMCareers is just one of many sources for CP-34 
information. 

https://www.us.army.mil/suite/page/530206  

UNCLASSIFIED 
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CP-34 Program Overview 

ITMCareers Webpage 
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CP-34 Program Overview 

ITMCareers Webpage 
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CP-34 Program Overview 
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CP-34 Program Overview 
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CP-34 Program Overview 
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CP-34 Program Overview 

CP-34 Master Training Plans 

• Categorized by series (301, 391, 2210, etc) 
• Further categorized by grade (GS-7 thru GS-15) 
• Sections include 

• Self Development 
• On-The-Job Experience 
• Developmental Assignment 

• Lists 
• Mandatory courses (CES) 
• Recommended Technical Courses (Security+, Cloud, ITIL) 
• Recommended Non-Technical Courses (Writing Skills, 

Effective Briefing) 
• Professional Certification Prep Courses (CompTIA 

Security+) 
• iCollege Certification Programs (Cyber Leadership) 

UNCLASSIFIED 
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Regardless 
– of your series within CP-34 
– who your are (supervisor or non-supervisor)  
– of your grade level 
– of where your work (MEDCEN, MSC, etc) 

…each must take charge of your own career through 
various training opportunities and methods. 

Your career progression is either by Design or by 
Default…it’s your choice. 
 
 

 

CP-34 Program Overview 
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• An Individual Development Plan (IDP) is a tool that helps facilitate 

employee development. It is a two-way commitment between an 
employee and their supervisor on what they are going to do to grow, 
enhance skills and abilities.  

 
• An IDP is a living document that should be updated regularly (mid-

year and annually) to track your progress towards your career goals. 
You should also periodically re-examine your goals and the 
developmental activities you have selected to validate those 
milestones.  
 

• An IDP is often used as a way to document leadership development. 
A well crafted IDP contains visible, tangible evidence that leadership 
development is taking place. 
 

 

Individual Development Plan 
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• Assists in identifying the employee’s career development goals and 

the strategies for achieving them.   

• Serves as documentation of your ability to chart your career path, and 
willingness to sharpen skills and develop new skills.   

• Provides a mutual understanding between you and your supervisor of 
where you are and how to reach desired goals.    

• Maintain and improve the current level of job proficiency through a 
variety of developmental and skill building activities. 

 
 

Individual Development Plan 

Purpose of an IDP  

UNCLASSIFIED 
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• The employee and organization benefit by 

• developing and improving employee capabilities 

• narrowing skill gaps 

• improving overall quality of work 

• forecasting funding requirements 

• encourages the employee to take ownership of his/her career 
development 

• The organization benefits by 

• planning (succession, workload scheduling, etc) 

• aligning employee training and development efforts with the 
mission, goals and objectives 

• supervisors developing a better understanding of their 
employee’s strengths, goals and overall development needs  

 

 
 

Individual Development Plan 
Benefits of an IDP  
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• The Civilian Education System (CES) is the foundation of the Army's 
leader development program for all Army Civilians, providing 
progressive and sequential education courses throughout their 
careers 

• Civilian Education System curriculum is taught by the Army 
Management Staff College, Fort Leavenworth, Kansas 

•  Permanent Army civilians are centrally funded, which includes Local 
Nationals 

•  Military members, and term and temporary employees, and non-
Department of the Army employees, for example, are funded through 
their own organizations 

•  Distributed Learning (dL) and resident training depending on course 
 

 
 

Training and Education - CES 

Civilian Education System  

UNCLASSIFIED 
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• The Army leader development program (CES) is required for all Army 
Civilians per NDAA 2010 

• CES course attendance required based on employee’s grade  (or band 
equivalent) 

•   Foundation Course – All new employees hired after 30 Sep 2006 
•   Basic Course –  GS 05-09 
•   Intermediate Course – GS 10-12 
•   Advanced Course – GS 13-15 
•   Continuing Education for Senior Leaders (CESL) – GS 14-15 

• Target level course is the only course required unless required to take 
the Foundation Course due to hire after 30 Sep 06 

•  The ten-year rule for equivalent credit was eliminated in FY12 
 

Training and Education - CES 

Civilian Education System  
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Training and Education - CES 
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The FOUNDATION COURSE 
Eligibility: 
• Open to All Army civilian 

employees 
• Military and other DOD employees 
• Required for all interns, team 

leaders, supervisors and managers 
hired after 30 September 2006 

Objectives:   
• Learn Army structure and 

leadership doctrine 
• Team building, group dynamics 

and effective communication 
principles  

• Organize daily activities 
• Comprehend career progression 

for DA civilians 

The BASIC COURSE 
Eligibility: 
• Army civilian permanent 

employees in supervisory or 
managerial positions 

• Army civilian permanent 
employees 

• Military supervisors of 
civilians/other DOD employees 
 

Objectives: 
• Apply leadership skills 
• Demonstrate leader attributes 
• Manage mission accomplishment 
• Comply with applicable laws 
• Subordinate/Self development 

 

Training and Education - CES 
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Training and Education - CES 

The INTERMEDIATE COURSE (IC) 
Eligibility: 
• Army civilian permanent 

employees in supervisory positions 
• Army civilians in permanent 

positions 
• Military supervisors of 

civilians/other DOD employees 
Objectives:   
• Leading people 
• Develop cohesive organizations 
• Managing human/fiscal resources 
• Implementing change  
• Effective thinking/communication 
• Mission accomplishment 
• Preparing an organization for the 

future 

The ADVANCED COURSE (AC) 
Eligibility: 
• Army civilian permanent employees 

in supervisory or managerial 
positions 

• Senior level Army civilian permanent 
employees 

• Military supervisors of civilians/other 
DOD employees 

• GS 13-15 
Objectives: 
• Leading complex organizations in  
support of national security 
• Managing organizational resources 
• Leading change 
• Inspiring vision and creativity 
• Directing program management 

UNCLASSIFIED 

UNCLASSIFIED 
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The CESL targets leaders at the current grade of GS14/15 or Standard Pay 
Band 3*  leadership level or equivalent. CESL will sustain and further develop 
leaders by refining their broad skills and potential for the Department of 
Defense’s future contemporary operating environment.  The program is a 
participatory environment where students discuss current issues in the field.  
Available one year after Advanced Course completion. 

4.5 Day Resident, 40 hours of dL 

Uses knowledge 
management techniques 

Uses inventive problem 
solving techniques 

Generates strategic thinking: 
creating agile and resilient 

organizations 

Prepares for transition to senior 
level leadership positions  

 

Understands impact of moral 
development/ Intellectual 

development  

Strengthens awareness of 
organizational well being and   

cultural diversity issues 

Continuing Education for Senior Leaders (CESL) 

Training and Education - CES 
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• CES equivalent credit can be requested for training.  
• Equivalent credit is granted to individuals in lieu of CES course 

attendance based on completion of courses possessing comparable 
critical tasks.  

• Apply through CHRTAS.  
 

Equivalency for the Foundation Course (FC) 
 
• Intern Leadership Development Course (ILDC)  

Training and Education - CES 
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Equivalency for the Basic Course (BC) 
 

• LEAD - Leadership Education and Development  
• BOLC/OBC - Basic Officer Leader Course  
• WOAC - Warrant Officer Advanced Course  
• ANCOC - Advanced Non-Commissioned Officer Course  
• AF - Academy of Mil Science  
• Marine - Noncommissioned Officer Academy Advanced Course  
• Navy - Basic Officer Leadership  
• Navy - Chief Petty Officers Leadership Course  
• AF NG - Academy of Military Science  
• 0-11/19-C46 - MANEUVER SLC  
• 0-14-C42 - AIR DEFENSE ARTILLERY ANCOC  
• 0-14-C46 - AIR DEFENSE ARTILLERY SLC  

Training and Education - CES 
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Equivalency for the Basic Course (BC) continued 
 
• 010-11B40 - INFANTRYMAN ANCOC  
• 010-11C40 - INDIRECT FIRE INFANTRYMAN ANCOC  
• 020-19K40 - ARMOR CREWMAN ANCOC  
• 041-13B40 - FA PLATOON SERGEANT ANCOC  
• 042-13M40 - MLRS PLATOON SERGEANT ANCOC  
• 043-13P40 - MLRS OPERATIONAL FIRE DIRECTION SPEC ANCOC  
• 043-13P40 - MLRS OPS/FIRE DIRECTION SR SGT ANCOC  
• 061 M50 - FIELD ARTILLERY SENIOR NCO TARGETING  
• 061-13P40 - MLRS OPS/FIRE DIRECTION SR SGT ANCOC  
• 061-13S40 - FIELD ARTILLERY SURVEYOR ANCOC  
• 062-88K40 - WATERCRAFT OPERATOR ANCOC  
• 1-33-C42 - MI SYSTEMS MAINTAINER/INTEGRATOR ANCOC  

Training and Education - CES 
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Equivalency for the Basic Course (BC) continued 
 
• 1-35-C42 - ELECT MAINT AND CALIBRATION ANCOC  
• 101-25S/P40 - SATELLITE/MICROWAVE SYSTEMS CHIEF ANCOC  
• 101-25U40 - SIGNAL SUPPORT SYSTEMS SUPERVISOR ANCOC  
• 191 M11 - ADVANCED NCO REFRESHER (MOS 31B)  
• 191 M11 - ADVANCED NCO REFRESHER (MOS 95B)  
• 2-1-C20 - AVIATION OFFICER BASIC  
• 2-11/19-C42 - MANEUVER ANCOC  
• 2-35-C42 - MILITARY INTELLIGENCE ANCOC  
• 2-44-C20 (14B) - ADA OFFICER BASIC (SHORAD WEAPONS 

TRACK)  
• 2-44-C20 (14E) - ADA PATRIOT WEAPON SYSTEM  
• 2-44-C20 - AIR DEFENSE ARTILLERY OFFICER BASIC  
• 2-44-C22 - AIR DEFENSE ARTILLERY CAPTAINS CAREER  

Training and Education - CES 
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Equivalency for the Basic Course (BC) continued 
 
• 2-44-C32 - AIR DEFENSE ARTILLERY WO ADVANCED  
• 2-44-C32-140A - AIR DEFENSE ARTILLERY WO ADVANCED  
• 2-44-C32-140E - AIR DEFENSE ARTILLERY WO ADVANCED  
• 2-7-C20B - INFANTRY BASIC OFFICER LEADER-BRANCH  
• 2-7-F1 - OFFICER CANDIDATE SCHOOL  
• 2-96-C42 - MILITARY INTELLIGENCE ANCOC  
• 2-98-C42 - EW/CRYPTOLOGIC SUPERVISOR ANCOC  
• 221-13R40 - FA SENIOR RADAR/TARGETING SERGEANT ANCOC  
• 222-15Q40 - AIR TRAFFIC CONTROL OPERATOR ANCOC  
• 243-37F40 - PSYCHOLOGICAL OPERATIONS ANCOC  
• 250-13C40 - AUTOMATED FIRE SPT SYS SENIOR SGT ANCOC  
• 250-13F40 - FIRE SUPPORT SERGEANT ANCOC  

Training and Education - CES 
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Equivalency for the Basic Course (BC) continued 
 
• 250-19D40 - CAVLARY SCOUT ANCOC  
• 260-25W40 - TELECOMMUNICATIONS OPERATIONS CHIEF 

ANCOC  
• 2E-18A - SF QUAL (SF DET OFF)  
• 2F-14EX - ALLIED PATRIOT AIR DEFENSE OFFICER  
• 2F-14EX - PATRIOT AIR DEFENSE OFFICER  
• 2G-F98 - ADA FIRE CONTROL OFFICER  
• 3-30-C20B - MILITARY INTELLIGENCE BOLC-BRANCH  
• 300-F23 - ARMY AVIATION MEDICINE CLINIC NCO COURSE  
• 3A-34 (T) - STRATEGIC INTELLIGENCE OFFICER TRANSITION  
• 3A-35C - GEOSPATIAL INTELLIGENCE OFFICER  
• 3A-35D - MILITARY INTELLIGENCE OFFICER TACTICIAN  
• 3C-35E - COUNTER INTELLIGENCE OFFICER  

Training and Education - CES 
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Equivalency for the Basic Course (BC) continued 
 
• 3C-35E - COUNTERINTELLIGENCE OFFICER  
• 4-11-C20 - SIGNAL OFFICER BASIC  
• 4-25-C42 - VISUAL INFORMATION OPERATIONS CHIEF ANCOC  
• 4-3-C20-74A - CHEMICAL OFFICER BASIC  
• 4-3-C20B - CBRN BASIC OFFICER LEADER-BRANCH  
• 4-42-C42 - ARMY BAND ANCOC  
• 4-5-C22 - ENGINEER CAPTAINS CAREER  
• 4-74-C42 - CBRN ANCOC  
• 4-9-C32-915E - SENIOR AUTOMOTIVE MAINTENANCE OFF WO 

ADV  
• 420-13W40 - FA METEOROLOGICAL SENIOR SERGEANT ANCOC  
• 492-92M40 - MORTUARY AFFAIRS SPECIALIST ANCOC  
• 4A-210A - UTILITIES OPN & MAINT TECHNICIAN WO BASIC  

Training and Education - CES 

UNCLASSIFIED 
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Equivalency for the Basic Course (BC) continued 
 
• 4C-131A - FA TARGETING TECHNICIAN WO BASIC  
• 4C-131A - FA TARGETING TECHNICIAN WOBC  
• 4C-FOB-SI6B - BATTALION S6 OFFICER  
• 4F-140A - COMMAND AND CONTROL SYSTEMS INTEGRATOR 

WOBC  
• 4H-881A - MARINE ENGINEERING OFFICER WO BASIC  
• 4L-915A - AUTOMOTIVE MAINTENANCE WARRANT OFFICER  
• 4L-915A - AUTOMOTIVE MAINTENANCE WARRANT OFFICER 

BASIC  
• 5-16-C20 - CHAPLAIN INITIAL MILITARY TRAINING  
• 5-16-C20-56A - CHAPLAIN BASIC OFFICER LEADER  
• 5-25-C42 - INFORMATION SYSTEMS ANCOC  
• 5-79-C42 (REC) - RECRUITING ANCOC  
  

Training and Education - CES 
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Equivalency for the Basic Course (BC) continued 
 
• 5-79-C42 (RET) - RETENTION ANCOC  
• 5-79-C42 (RET) - RETENTION SLC  
• 500-42A40 - HUMAN RESOURCES SPECIALIST ANCOC  
• 501-F19 - RECRUITER TRAINER NCO  
• 510-42L40 - ADMINISTRATIVE SPECIALIST ANCOC  
• 531-25B40 - INFORMATION TECHNOLOGY SPECIALIST ANCOC  
• 531-25B40-C46 - INFORMATION TECHNOLOGY SPECIALIST SLC  
• 541-44C40 - FINANCIAL MANAGEMENT TECHNICIAN ANCOC  
• 551-8-88-C42-A - TRANSPORTATION 

DEPLOYMENT/DISTRIBUTION ANCOC  
• 551-88H40 - CARGO SPECIALIST ANCOC  
• 551-88N40 - TRANSPORTATION MANAGEMENT COORD ANCOC  
• 551-92A40 - AUTOMATED LOGISTICAL SPECIALIST ANCOC   

Training and Education - CES 
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Equivalency for the Basic Course (BC) continued 
 
• 551-92Y40 - UNIT SUPPLY SPECIALIST ANCOC  
• 556-15P40 - AVIATION OPERATIONS SPECIALIST ANCOC  
• 561-56M40 - CHAPLAIN ASSISTANT ANCOC  
• 570-38B40 - CIVIL AFFAIRS SPECIALIST ANCOC  
• 570-46Q/R40 - ADVANCED PUBLIC AFFAIRS SUPERVISOR 

ANCOC  
• 570-46Q/R40-RC - ADVANCED PUBLIC AFFAIRS SUPERVISOR 

ANCOC-RC  
• 6-63-C42 - ORDNANCE ANCOC  
• 6-8-C20(MS70B/67J) - MS-PLATOON LEADER OFFICER BASIC 

(OBLC)  
• 6-8-C20(MS72A) - MS-NUCLEAR MED SCIENCE OFFICER BASIC 

(OBLC)  

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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Equivalency for the Basic Course (BC) continued 
 
• 6-8-C20(MS72C) - MS-AUDIOLOGY OFFICER BASIC (OBLC)  
• 6-8-C20(VC64) - VETERINARY CORPS OFFICER BASIC (OBLC)  
• 6-8-C42(DL) - AMEDD NCO ADVANCED (NCOES)  
• 600-15R40 - AH-64 ATTACK HELICOPTER REPAIRER SUPV 

ANCOC  
• 600-15T40 - UH-60 HELICOPTER REPAIRER SUPERVISOR 

ANCOC  
• 600-15U40 - CH-47 HELICOPTER REPAIRER SUPERVISOR 

ANCOC  
• 646-15X40 - ACFT ARMAMENT/ELECTRICAL SYS RPR SUPV 

ANCOC  
• 652-88L40 - WATERCRAFT ENGINEER ANCOC  
• 6H-71E67 - CLINICAL LABORATORY OFFICER  

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 



Select SLIDE MASTER to Insert Briefing Title Here 

11-Aug-14 Name/Office Symbol/(703) XXX-XXX (DSN XXX) / email address Chester Damian / chester.a.damian.civ@mail.mil / 703-681-3110 29 July 2014 Slide 40 of 76 

Equivalency for the Basic Course (BC) continued 
 
• 7-12-C20B - ADJUTANT GENERAL BASIC OFFICER LEADER-

BRANCH  
• 7-14-C20-44A - FINANCE OFFICER BASIC  
• 7-14-C20B - FINANCIAL MANAGEMENT BASIC OFF LEADER-

BRANCH  
• 7-14-C20B - FINANCIAL MANAGEMENT BOLC-B  
• 720-OPME-2 - INTELLIGENCE OFFICER BASIC  
• 7E-F35/531-F10 - DIRECTOR OF INFORMATION MANAGEMENT  
• 7E-F35/531-F10 - NETWORK ENTERPRISE CENTER (NEC)  
• 7K-F12 - AVIATION SAFETY OFFICER  
• 800-92G40 - FOOD SERVICE SPECIALIST ANCOC  
• 805B-79T4 - RECRUITING AND RETENTION ANCOC  
• 805B-F16 (NG) - ARNG RECRUITING AND RETENTION AUTO NCO  

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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Equivalency for the Basic Course (BC) continued 
 
• 805B-F31 - ARNG RECRUITING AND RETENTION NCOIC  
• 805B-F34 - ARNG MARKETING NCO COURSE  
• 805CT36 - HUMAN RESOURCES NCO CERTIFICATION COURSE  
• 811-88M40 - MOTOR TRANSPORT OPERATOR ANCOC  
• 821-92F/L/W40 - PETROLEUM AND WATER SPEC ANCOC  
• 822-88H40 - CARGO SPECIALIST ANCOC  
• 830-31B40 - MILITARY POLICE ANCOC  
• 831-31E40 - INTERNMENT/RESETTLEMENT SPECIALIST ANCOC  
• 831-31E40-C46 - INTERNMENT/RESETTLEMENT SPECIALIST SLC  
• 832-31D40 - CID SPECIAL AGENT ANCOC  
• 860-92R40 - PARACHUTE RIGGER ANCOC  
• 8B-70K67 - HEALTH SERVICES MATERIEL OFFICER 
• 8B-70K67 - MEDICAL LOGISTICS OFFICER COURSE  

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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Equivalency for the Intermediate Course (IC) 
 
• OLE - Organizational Leadership for Executives  
• CCC/OAC/CAS3 - Captains Career Course  
• WOSC - Warrant Officer Senior Course  
• FSC - First Sergeant Course  
• AF - Advanced Officer Course  
• AF - Squadron Officer School  
• Navy - Advanced Officer Leadership Course  
• Other - Defense Financial Managers Course  
• 061 Q13 - FIELD ARTILLERY OFFICER PREPARATORY 

ADVANCED  
• 2-1-C22 - AVIATION CAPTAINS CAREER  
• 2-17-C22 - ARMOR CAPTAINS CAREER  
• 2-44-C22 - AIR DEFENSE ARTILLERY CAPTAINS CAREER  

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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Equivalency for the Intermediate Course (IC) continued 
 
• 2-6-C22 - FIELD ARTILLERY CAPTAINS CAREER  
• 2-7-C22 - INFANTRY CAPTAINS CAREER  
• 2C-F11 - AEROMEDICAL EVACUATION OFFICER PRE-COMMAND  
• 2F-FOA-F15 - ADA OFFICER ADVANCED (PATRIOT FOLLOW-ON)  
• 2G-F98 - ADA FIRE CONTROL OFFICER  
• 3-30-C22 - MILITARY INTELLIGENCE CAPTAINS CAREER  
• 4-11-C22 - SIGNAL CAPTAINS CAREER  
• 4-11-C22-25C - SIGNAL CAPTAINS CAREER  
• 4-5-C22 - ENGINEER CAPTAINS CAREER  
• 400-FSC - FIRST SERGEANT  
• 5-16-C22 - CHAPLAIN CAPTAINS CAREER  
• 521-SQIM (DL) - FIRST SERGEANT  

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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Equivalency for the Intermediate Course (IC) continued 
 
• 6A-F1 - ARMY AVIATION MEDICINE ORIEN  
• 6F-F3 - AMEDD HEAD NURSE LEADER DEVELOPMENT  
• 7-12-C22 - ADJUTANT GENERAL CAPTAINS CAREER  
• 7-14-C22 - FINANCE CAPTAINS CAREER  
• 7-14-C22 - FINANCIAL MANAGEMENT CAPTAINS CAREER  
• 7-19-C22 - MILITARY POLICE CAPTAINS CAREER  
• 7N-42C - ARMY BAND OFFICER  
• 830-31B30-C45 - MILITARY POLICE ALC  
• 8B-92D - AERIAL DELIVERY AND MATERIEL OFFICER  

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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Equivalency for the Advanced Course (AC) 
• SBLM/ AMSC - Sustaining Base Leadership and Management Course  
• ILE/CGSC - Intermediate Level Education/Command & General Staff 

College  
• WOSSC - Warrant Officer Senior Staff Course  
• SMC - Sergeant Majors Course  
• AF - Air Command & Staff College  
• AF - Senior Non-Commissioned Officer Academy  
• 1-250-C2 - COMMAND AND GENERAL STAFF OFFICER  
• 1-250-C5 - U.S. ARMY SERGEANTS MAJOR  
• 1-250-C9 - WARRANT OFFICER SENIOR STAFF  
• 1-250-ILE - INTERMEDIATE LEVEL EDUCATION  
• 1-250-ILE-CC - INTERMEDIATE LEVEL EDUCATION (CORE)  
• 701-1-250-ILE - INTERMEDIATE LEVEL EDUCATION  
• MAFSNCOA100 - AIR FORCE SNCO ACADEMY   

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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• CES constructive credit can be requested for training. 
• Constructive credit may be granted to individuals in lieu of course 

completion based on training with other services, academic training, 
or supervisory experiences. 

• TRADOC will assess the individual's past comprehensive military or 
civilian history against established course critical tasks. Individuals 
must possess the same skills and qualifications as course graduates.  

• Individuals must apply through CHRTAS.  Requests are reviewed by 
TRADOC and forwarded to G3/5/7 for approval.  

 

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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Supervisor 
Development Course 

Manager Development 
Course 

Action Officer 
Development Course 

Assists supervisors 
and managers with 
basic skills for 
managing work and 
leading people 
 
Recommended for all 
civilians in 
supervisory and 
management 
positions 

Designed for 
civilians who “work 
actions” on behalf of 
senior staff officers 
or commanders  
 
Required for interns 
Completion required 
before  they 
complete the intern 
program 

Provides supervisors 
and managers with 
civilian 
administration skills 
such as work 
management and 
basic supervision 
 
Required for 
employees in 
supervisory and 
management 
positions 

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 



Select SLIDE MASTER to Insert Briefing Title Here 

11-Aug-14 Name/Office Symbol/(703) XXX-XXX (DSN XXX) / email address Chester Damian / chester.a.damian.civ@mail.mil / 703-681-3110 29 July 2014 Slide 48 of 76 

• Senior Service College is at the apex of a civilian’s leader educational 
development and prepares civilians for positions of greater responsibility.   
 

• SSC is for civilians who require an understanding of complex policy and 
operational challenges and increased knowledge of the national security 
mission.  
 

• Schools:  Army War College (AWC), Army War College-Distant Education 
(AWC-DE)  and Industrial College of the Armed Forces (ICAF) 
 

• Eligibility: 
• GS 14/15 or equivalent pay band 
• Three years in a DA civilian permanent appointment 
• Baccalaureate degree from an accredited college or university 
• CES Advanced Course completion or equivalent credit 
• Selected by DA Secretariat Board Selections (Order of Merit List) 
• Continued service agreement required 

 

Training and Education - CES 

UNCLASSIFIED 

UNCLASSIFIED 
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• The National Defense University (NDU) iCollege at Ft. McNair offers 
graduate level academic training to DoD military and civilians, federal 
government interagency, international fellows, and private sector 
employees sponsored by a government agency.  

• NDU iCollege offers 2 master’s programs and 6 certificate 
programs.   

• The certificate program includes 
– Chief Financial Officer (CFO) 
– Chief Information Officer (CIO) 
– Cyber Leadership (Cyber-L) 
– Cyber Security (Cyber-S) 
– Enterprise Architecture (EA) 
– Information Technology Project Management (ITPM)/Information 

Technology Program Management (ITPM) 
 

Training and Education – NDU iCollege 

UNCLASSIFIED 

UNCLASSIFIED 
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• The Master of Science in Government Information Leadership (GIL) 
Degree Program is a selective program that addresses the 
educational needs of defense and government leaders who seek to 
lead complex and diverse 21st Century organizations. 

• NEW:  In August 2014, the NDU iCollege will pilot a full-time Master 
of Science Degree cohort at Fort McNair.  Students will earn a Master 
of Science in Government Information Leadership with a 
concentration in Cyber Leadership (Cyber L).  The program will run 
from August 2014-June 2015.    

Training and Education – NDU iCollege 

UNCLASSIFIED 

UNCLASSIFIED 
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• Courses are free to all eligible federal civil employees  (TDY and 
other related travel costs are the responsibility of the individual or 
individual’s organization) 

• Courses are provided in distance learning and in-residence formats 

• All students must possess a Bachelor’s degree 

• Federal civil service students in the certificate programs must also be 
at least a GS/GM-12 or equivalent. 

• All coursework applied toward a certificate must be completed within 
four years. 

• All coursework applied toward a M.S. Degree must be completed 
within the previous seven years. 

• Students may apply their certificates, equivalent to at least 15 
graduate-level credit hours, toward select master’s or doctoral degree 
programs at several partner institutions of higher education.   

 
 

Training and Education – NDU iCollege 

UNCLASSIFIED 

UNCLASSIFIED 
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• The Academic Degree Training (ADT) program provides funding to 
attend a university to earn a degree 

• Attendance can be on-line or in-residence 

• Bachelor, Master and PhD degrees are allowed although Master’s 
Degrees are perceived to provide the greatest return on investment 

• Approval process can take 3 months or longer 

 
Selection Criteria 
Relevance of academic program to Army’s mission 
Return on investment for funding a program 
Past academic and professional performance of applicant 
Organization’s plan to utilize applicant’s education 
Ability of applicant to undertake a rigorous study plan 

 

Training and Education – ADT 

UNCLASSIFIED 

UNCLASSIFIED 
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• Outreach training is Army CP-34 centrally funded training on several 
IT topics 

• Topics are popular and relevant designed to appeal to a large portion 
of the CP-34 population 

• Courses are taught in virtual and in classroom settings (virtual has 
become the de facto method in the last few years to mitigate TDY 
funding constraints) 

• Popular topics include 

• ITIL (Foundation and intermediate level courses) 

• Cloud and Virtualization 

• Project Management and Agile Project Management 

• Risk Management Framework 

 

Training and Education – Outreach 

UNCLASSIFIED 

UNCLASSIFIED 
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• Classes are usually limited to 15 or 20 students so competition 
across the entire Army can limit participation 

• Course eligibility usually begins at the GS-12 level 

• 3-year rule is in effect and is a sore point for many CP-34 personnel 

• Outreach program participation usually limited to no more than 2 
courses per year 

• New to FY14 is the requirement to have a GoArmyEd account 

Training and Education – Outreach 

UNCLASSIFIED 

UNCLASSIFIED 



Select SLIDE MASTER to Insert Briefing Title Here 

11-Aug-14 Name/Office Symbol/(703) XXX-XXX (DSN XXX) / email address Chester Damian / chester.a.damian.civ@mail.mil / 703-681-3110 29 July 2014 Slide 55 of 76 

• The e-Learning/Skillport Program is the Army’s distributed learning 
system 

• Over 5,000 web-based courses in information technology, business, 
leadership, and personal development 

• 40+ computer systems certification preparatory courses (Project 
Management, MCSE/MCSA, Cisco, ITIL, etc.) 

 

Training and Education – e-Learning 

UNCLASSIFIED 

UNCLASSIFIED 
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• MEDCOM CP-34 SharePoint Portal is a community (link) on the Army 
Medicine Intranet (AMP) 

• It’s the Career Program Manager’s tool to get information to the CP-
34 population 

• Training and other announcements 

• Calendar of events 

• Document repository (Outreach Training application for eg) 

• Useful Links 

• URL is 
https://mitc.amedd.army.mil/sites/Communities/CP34/Pages/default.aspx 

 

MEDCOM CP-34 SharePoint Portal 

UNCLASSIFIED 

UNCLASSIFIED 

https://mitc.amedd.army.mil/sites/Communities/CP34/Pages/default.aspx
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MEDCOM CP-34 SharePoint Portal 

UNCLASSIFIED 

UNCLASSIFIED 
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MEDCOM CP-34 SharePoint Portal 

UNCLASSIFIED 

UNCLASSIFIED 
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MEDCOM CP-34 SharePoint Portal 

UNCLASSIFIED 

UNCLASSIFIED 
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MEDCOM CP-34 SharePoint Portal 

UNCLASSIFIED 

UNCLASSIFIED 
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MEDCOM CP-34 SharePoint Portal 

UNCLASSIFIED 

UNCLASSIFIED 
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• Army Career Tracker (ACT) is a leadership development and career 
planning tool that integrates training and education into one 
personalized, easy-to-use website. 

• ACT provides all Army personnel - enlisted, officer and Civilian 
cohorts - a system to manage their professional development and to 
monitor progress toward training, education and career goals. 

• As a single point of entry for career and leadership development, 
ACT creates an environment where Soldiers and Civilians can 
collaborate with leaders and mentors to enhance their career 
management lifecycle. 

• ACT website: https://actnow.army.mil 

Army Career Tracker - Civilian 

UNCLASSIFIED 

UNCLASSIFIED 

https://actnow.army.mil/
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• ACT allows users to 
– Search multiple education and training resources  
– Create Individual Development Plans (IDP) to establish short & 

long term goals and a pathway to achieve them  
– Map out events, decision points and outcomes  
– Track progress against known career benchmarks  
– Receive personalized advice from leader  

Army Career Tracker - Civilian 

UNCLASSIFIED 

UNCLASSIFIED 
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Army Career Tracker - Civilian 

UNCLASSIFIED//FOUO  

UNCLASSIFIED//FOUO  
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Army Career Tracker - Civilian 

UNCLASSIFIED 

UNCLASSIFIED 
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Army Career Tracker - Civilian 

UNCLASSIFIED 

UNCLASSIFIED 
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Army Career Tracker - Civilian 

UNCLASSIFIED 

UNCLASSIFIED 
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• GoArmyEd is a role-based portal that centralizes and standardizes 
the management of military education policies and funds while 
coordinating the activities of key stakeholders 

• Army Civilian Corps will use GoArmyEd (www.goarmyed.com) to 
process online training applications and SF 182 Authorization, 
Agreement and Certification of Training requests for G-3/5/7 centrally 
and command-funded training and professional development classes 
that start on or after 1 Oct 2013 
 

GoArmyEd 

UNCLASSIFIED 

UNCLASSIFIED 
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GoArmyEd 

UNCLASSIFIED 

UNCLASSIFIED 
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GoArmyEd 

UNCLASSIFIED 

UNCLASSIFIED 
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• MEDCOM CP-34 SharePoint Portal 
– https://mitc.amedd.army.mil/sites/Communities/CP34/Pages/defau

lt.aspx 
 

• ITM Careers 
– https://www.us.army.mil/suite/page/530206 
 

• AMEDD Civilian Corps Website 
– https://ameddciviliancorps.amedd.army.mil 

 
• Army Management Staff College – CES 

– http://www.amsc.army.mil 
 

• National Defense University iCollege 
– http://www.ndu.edu/ 

 

Resources 

UNCLASSIFIED 

UNCLASSIFIED 

https://mitc.amedd.army.mil/sites/Communities/CP34/Pages/default.aspx
https://mitc.amedd.army.mil/sites/Communities/CP34/Pages/default.aspx
https://www.us.army.mil/suite/page/530206
https://ameddciviliancorps.amedd.army.mil/
http://www.amsc.army.mil/
http://www.ndu.edu/
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• GoArmyEd 
– http://www.goarmyed.com 
 

• Army E-Learning 
– https://usarmy.skillport.com/skillportfe/custom/login/usarmy/login.

action 
 

• Army Career Tracker – Civilian 
– https://actnow.army.mil/  

 
• ACTEDS  

– http://cpol.army.mil/library/train/catalog/ch03cp34.html 
 

• Civilian Human Resources Training Application Sys 
– https://www.atrrs.army.mil/channels/chrtas/ 

 
 

 

Resources 

UNCLASSIFIED 

UNCLASSIFIED 

http://www.goarmyed.com/
https://usarmy.skillport.com/skillportfe/custom/login/usarmy/login.action
https://usarmy.skillport.com/skillportfe/custom/login/usarmy/login.action
https://usarmy.skillport.com/skillportfe/custom/login/usarmy/login.action
https://actnow.army.mil/
http://cpol.army.mil/library/train/catalog/ch03cp34.html
https://www.atrrs.army.mil/channels/chrtas/
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• Mr. David Tucker 
– MEDCOM CP-34 Career Program Manager (CPM) 
– david.w.tucker10.civ@mail.mil 
– 703-681-8294  

 
• Mr. Chester Damian 

– MEDCOM CP-34 Activity Career Program Manager (ACPM) 
– chester.a.damian.civ@mail.mil 
– 703-681-3110 

 
• MEDCOM CP-34 SharePoint Portal:  

https://mitc.amedd.army.mil/sites/Communities/CP34/Pages/default.a
spx 

Click the “Contact Us” Button to send an email 
 

 

 
 

POCs – MEDCOM CP-34 Program Office 

UNCLASSIFIED 

UNCLASSIFIED 

mailto:david.w.tucker10.civ@mail.mil
mailto:Chester.a.damian.civ@mail.mil
https://mitc.amedd.army.mil/sites/Communities/CP34/Pages/default.aspx
https://mitc.amedd.army.mil/sites/Communities/CP34/Pages/default.aspx
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• The Office of the Chief, Civilian Corps 
– Mr. Gregg Stevens, SES 

• Chief, AMEDD Civilian Corps 
• Deputy to the CG, AMEDD Center & School    

– Ms. Nancy Quick 
• Civilian Corps Specific Branch Proponent Officer (CSBPO) 
• Executive Officer to the Corps Chief 

–  Ms. Marty Arevalo 
• Civilian Corps Program Administrator 

 
• AMEDD Civilian Corps Website:  https://ameddciviliancorps.amedd.army.mil 

– Click the “Contact Us” Button to send an email, or 
• Civilian Corps Chief Outlook email address: 

– usarmy.jbsa.medcom-ameddcs.mbx.civilian-corps-chief@mail.mil  
• CSBPO Office:  210-221-6674 / 210-808-3025 

 

 
 

POCs – AMEDD Civilian Corps 
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https://ameddciviliancorps.amedd.army.mil/
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Questions 
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