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Subj:  CAPTAIN JOAN DOOLING AWARDS FOR INFORMATION PROFESSIONAL  

       EXCELLENCE  
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Encl: (1) Biography of Captain M. Joan Dooling

      (2) Sample Format for Award Recommendations

1.  Purpose.  The purpose of this award program is to recognize individuals and teams for outstanding accomplishment in the functional or technical areas of Information Management/Information Technology (IM/IT). 

2.  Background.  Navy Medicine officers, enlisted, and government service personnel 

play a critical role in delivery of medical care to Sailors, Marines, Coast Guard Personnel and their dependants through the integration of information technology.  This role that they fill in the delivery of heath care to our troops and their dependents now has a larger impact with all the advances in technology.  The Navy IM/IT community now provides critical assistance in the management of medical information from documentation to delivery of critical medical information.  The development of the Electronic Health Record is just one example of the role that IM/IT has in Navy Medicine.

The Captain Joan Dooling Award for Information Professional Excellence was established to recognize and encourage notable contributions in accomplishing Navy Medicine's mission by spotlighting outstanding contributions of individuals or groups of individuals in the IM/IT area. Captain Joan Dooling exemplified that characteristic with her ground breaking efforts in IM/IT for BUMED and NMIMC where she laid the ground work for the automated patient flow between facilities of all services using open systems architecture as just one of her many accomplishments.

3.  Policy.

  
a. It is Navy Medicine's policy to recognize military members and civilian employees for significant contributions to the improvement of information excellence during the preceding calendar year.

     b. Award criteria and eligibility.  Within the preceding calendar year, nominees must have made a specific notable contribution in the discipline of IM/IT. Contributions do not have to be just technical, but could be awarded based on the following criteria: cost savings, anticipated and actual outcome, greatest benefit with lowest risk, return on investment and level of effort. Additionally, all contributions should be aligned with Navy Medicine's Strategic Goals and governance process. Any military or civilian personnel currently working in the area of IM/IT at any military activity may be nominated for an appropriate award. Personnel or teams cannot be nominated for an award in any category in which they have received an award during the previous 3-year time period, or for the ongoing effort that they have been previously recognized.

4.  Responsibility.  


a.  BUMED M6/Command Information Officer (M6/CIO) will act as the overall advocate for the award program. Field Activities and Headquarters shall submit nominations for personnel deserving recognition per the award criteria and guidance issued annually during the November timeframe.  Field Nominations will be submitted via the Military Treatment Facility Chain of Command and reviewed by the Regional Information Systems Officers (RISO) for their respective AOR, then forwarded to the Regional Command for concurrence and submission to M6/CIO. M6/CIO will then convene an Award Review Board and provide recommendations to the Surgeon General for final approval and signature.


b.  The Award Review Board will convene annually to evaluate nominations, approve awards for the Captain Joan Dooling Award for Information Professional Excellence and make appropriate recommendations for submission per references (a) through (d). Awards approved for the Captain Joan Dooling Awards for Information Professional Excellence, will be presented by the Navy Chief Information Officer at the Annual Healthcare Information and Management Systems Society (HIMSS) during the Navy Training Symposium.

5.  Award Categories.  The following specific Information Professional Awards are established:


a.  Information Professional Operational Team of the Year. This award demonstrates the ability to work and develop a product in support of our operational forces directly or indirectly. Development of site specific and or unique program changes not reviewed and approved by the Navy Governance Process will not be considered.

b.  Information Professional Team of the Year. This award identifies a unique enterprisewide solution for the Navy Healthcare Delivery System that can be utilized as an enterprise solution for Navy Medicine. Development of site specific and or unique program changes not reviewed and approved by the Navy Governance Process will not be considered.

c.  Information Professional Multi-facility Team of the Year.  This category demonstrates the ability to work cohesively with other Navy Medicine facilities and/or other agencies (e.g., Army, Air Force, Coast Guard, Veterans Administration or TRICARE Support Contractors) to develop a viable product that will assist all agencies involved, and can be identified as an enterprise solution in other regions. Development of site specific and/or unique program changes not reviewed and approved by the Navy Governance Process will not be considered.
d.  Information Professional Officer of the Year.

This award is designed to recognize the officer's superior contributions to Information Management or Information Technology professionalism. Development of site specific and or unique program changes not reviewed and approved by the Navy Governance Process will not be considered.


e.  Information Professional Enlisted Member of the Year. 
This award is designed to recognize enlisted member's superior contributions to Information Management or Information Technology professionalism. Development of site specific and or unique program changes not reviewed and approved by the Navy Governance Process will not be considered.


f.  Information Professional Civilian Member of the Year. This award is designed to recognize civilian member's superior contributions to Information Management or Information Technology professionalism. Development of site specific and or unique program changes not reviewed and approved by the Navy Governance Process will not be considered.
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