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Background

H
I'P
H

(1) The authority and responsibility for the pro-
fessional education and training of Medical Depart-
ment military personnel are vested in the Bureau of
Medicine and Surgery (BUMED) by the Naval
Military Personnel Manual (MILPERSMAN) article
1500-030.

(2) The fundamental policy of BUMED is to
encourage and support education and training activi-
tiesdirected toward the acquisition, maintenance, and
improvement of the qualificationsand skill levels of
all Navy Medical Department personnel.

Responsibilities

(1) By direction of the Chief of Naval Operations
(CNO), Navy Medicine education and training policy
development ischargedto BUMED. Navy Medicine
Manpower, Personnel, Training and Education
(NAVMED MPT&E) implements policy and exer-
cises administration, and management control of
health sciences education and training programs for
the Medical Department of the Navy.

(2) Active duty and reserve personnel shall ensure
all formal training isproperly documented within the
appropriate human resources database.
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Article 12-3

. |
12-3 Scope
]

(1) Medical Department education and training
programs shall be organized to effectively support
Navy, Marine Corps, and Medical Department
missions.

(2) Medical Department education and training
shall be conducted in support of validated human
capital requirementsfor undergraduate, postgraduate,
doctoral, and continuing education (CE) and func-
tional training.
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12-4
—

Medical Corps
Programs

(1) Basic Indoctrination

(a) All newly appointed Medical Corps
officers, except those who have received indoctrina-
tion training prior to reporting for active duty, will
be ordered to Officer Development School (ODS)
for basic indoctrination.

(b) The purpose of this course is to provide
officers with a basic orientation to the role of the
naval officer, and Navy regulations and administra-
tive practices.

(2) Graduate Medical Education (GME)

(a) The Navy offers inservice training pro-
grams in many of its military treatment facilities
(MTFs).

(b) A limited number of full-time outservice
(FTOS) training positionsin civilian ingtitutions are
sponsored by the Navy for those specialties and sub-
specidties for which no Navy or other military con-
ducted program isavailable and for which thereisa
clearly defined Navy Medical Department require-
ment.

(c) All applications for training must be sub-
mitted as outlined in current instructions or notices.
Applications are reviewed annually at the Graduate
Medical Education Selection Board (GMESB). The
Board makes recommendations for GME selection
to Chief, BUMED who hasfinal approval authority.
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(3) Aerospace/Undersea Medicine

(a) Aerospace medicinetraining is conducted
at Naval Aerospace Medical Institute, Pensacola, FL.
Aerospace medicinetraining includes aresidency in
aerospace medicine and flight surgeon training.
Flight surgeon trainingisa 6-month courseinwhich
the first phase provides training and experience in
specia problem areas created by the environmental
stress placed on aviators. The second phase consists
of 6weeksof ground school and basic flight training,
up to and including solo flight.

(b) Coursesof instruction for undersea medi-
cal officers, of approximately 6 monthsduration, are
convened twice yearly at the Naval Undersea
Medical Institute. The curriculum includes diving,
submarine, and nuclear medicine.

(c) Unlessthe needs of the service otherwise
dictate, the graduatesin aerospace medicine or under-
seamedicinewill servein an operational duty assign-
ment for aperiod of 2 yearsfollowing completion of
the course.

(d) All applications must be submitted as
outlined in current instructions or notices (see annual
BUMED notice 1520).

(4) Continuing Medical Education (CME)

(a) With the rapid changesin the technol ogy,
administration, and delivery of health care, CME is
important for the maintenance of professional com-
petence and performance.

(b) Attendance at short courses, workshops,
seminars, symposia, and professional meetingsis a
valuable means for all Navy Medical Department
personnel to achieve professional growth and acquire
new knowledge and skills.

(c) All Medical Corpsofficersare encouraged
to participate in appropriate professional health-
related CE experiences. To the extent that available
funds will permit, it is desirable that all Medical
Corpsofficerson active duty be authorized to attend
at least one CE experience or professional conference
per year on atemporary additional duty (TAD) basis.
BUMED-funded activities have the responsibility to
program and budget fundsto support these endeavors
as much as possible. All other requests for funding
should be submitted as outlined in BUMEDINST
5050.6 series.

(d) NAVMED MPT&E is accredited by the
Accreditation Council for Continuing Medical
Education (ACCME) to sponsor naval CME activi-
ties for Category | credits toward the American
Medical Association (AMA) Physician’s Recogni-
tionAward. All requestsfor credit should follow the
criteriaoutlined in current instructions or notices (see
BUMEDINST 1520.34 series).

(5) Medical Corps Professional Certification
Examinations

(a) To promote and ensure quality medical
careinthe Navy, and contingent upon the availability
of appropriated funds, qualified Medical Corps offi-
cerswill be sponsored for participationin appropriate
professional examinations for board-certification
which may berequired by BUMED to meet the needs
of the Medical Department. Those examinations re-
quired to obtain State licensure will not be funded
(e.0., United States Medical Licensing Examination
(USMLE) and Comprehensive Osteopathic Medical
Licensing Examination (COMLEX)).

(b) All requests for funding should be sub-
mitted as outlined in current instructions or notices
(see BUMEDINST 1500.18 series).

(c) Recertification examinations will norm-
ally befunded only for career officers whose special-
tiesrequirerecertification, and asoutlined in current
instructions or notices (see BUMEDINST 1500.18
series).

12-5
—

Dental Corps
Programs

(1) Basic Indoctrination

(a) All newly appointed Dental Corps
officers, except those who have received indoctrina-
tion training prior to reporting for active duty, will
be ordered to ODS for basic indoctrination.

(b) The purpose of this course is to provide
officers with a basic orientation to the role of the
naval officer, and Navy regulations and administra-
tive practices.
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(2) Postgraduate Year 1 (PGY-1) I nternships

(a) Applications for Advanced Education in
General Dentistry (AEGD) programs and General
Practice Residency Program (GPR) programs must
be submitted to NAVMED MPT&E (Code 03CDC),
during September of the applicants' senior year of
dental school. Dental students who are members of
the Ensign 1925i Reserve Program must apply to
NAVMED MPT&E through their chain of command.
Direct accession students must apply through their
recruiter at the same time they submit their applica-
tion to come on active duty as a dental officer.

(b) In June/July between their junior and
senior year, al students in the Health Professions
Scholarship Program (HPSP), Health Services
Collegiate Program (HSCP), and 1925i Programs
will automatically receive information about the
PGY-1 programs from the NAVMED MPT&E
Dental Programs Office. Selection is made by the
PGY-1 selection board and approved by the Chief,
Navy Dental Corps.

(3) Clinical and Residency Training Programs.
Candidates are selected by the Dental Corps Duty
Under Instruction (DUINS) Board which meets in
June. ThisBoard isastatutory board convened each
year by the Navy Surgeon General. Each applicant
is considered on his or her academic, professional,
and military record as determined by the Board pre-
cept. All active duty officers, graduating senior
dental students, and qualified civilian applicantsthat
are simultaneously seeking a commission in the
Dental Corps, will be considered. All applications
must be submitted asoutlined in the annual BUMED
notice 1520, and other current directives.

() Advanced Clinical Programs (ACPs).
Navy Medicine offersACPsin General Dentistry and
Exodontia. The location and availability of these
ACPsmay vary from year-to-year and are dependent
on the manpower requirements of Navy Dentistry.
ACPs are 12-month inservice academic and clinical
trai ning periods designed to improve the competency
of the general dentist in the areaof asingle-specialty
discipline or in general dentistry.

(b) Inservice Postgraduate Dental Resi-
dency Training. The Naval Postgraduate Dental
School, Bethesda, MD, offers residency training in
Comprehensive Dentistry, Endodontics, Oral
Pathology, Periodontics, Prosthodontics, Maxillo-
facial Prosthetics, and Oral Facial Pain/Temporo-
mandibular Disorder (TMD). Residency training in
Oral and Maxillofacial Surgery is conducted at the
National Naval Medica Center (NNMC), Bethesda,
MD and the Naval Medical Centers in San Diego,
CA and Portsmouth, VA. Training in public dentistry
is conducted at the Uniformed Services University
of the Health Sciences (USU) and the National
Institute for Dental Research (NIDR). Occasionally,
Navy Dental Corpsresidentstrain at Other Federal
Institutions (OFI) in various dental specidities, e.g.,
Comprehensive Dentistry training with the Army or
Air Force Dental Corps.

(c) Outservice (Civilian) Post Residency
Training in Civilian Universities. When Navy
Dental Corps training requirements exceed the
capacity availablein Navy facilities, or the required
programisnot available at any military or OFl, Navy
Medicine provides opportunities for dental officers
in civilian institutions. While these opportunities
vary from year to year based on requirements, they
are most frequently available in Pediatric Dentistry
(no federal program), Orthodontics, Oral and
Maxillofacial Radiology, and Oral and Maxillofacial
Surgery.

(d) Continuing Education

(1) All Dental Corps officers are encour-
aged to participatein appropriate professional health-
related CE experiences. To the extent that available
appropriate fundswill permit, it is desirable that all
Dental Corps officers on active duty be authorized
to attend at least one CE experience or professional
conferenceper year onaTAD basis. BUMED-funded
activities have the responsibility to program and
budget funds to support these endeavors. All other
requests for external funding should be submitted as
outlined in current instructions or notices (see
BUMEDINST 5050.6 series).
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(2) CE courses in various disciplines of
dentistry are available to active duty dental officers
and Naval Reserve officers on a space-available
basis. The courses are designed and administered
following the guidelines established by the American
Dental Association (ADA) and are available at
facilities in, Bethesda, MD; Norfolk, VA; and San
Diego, CA.

(3) Correspondence courses in many
dental specialties are available from the Naval Post-
graduate Dental School. Pleasecall (301) 295-0205
for course information and application procedures.

Medical Service
Corps Programs

12-6
—

(1) Basic Indoctrination

(a) All newly appointed Medical Service
Corps officers, except those who have received
indoctrination training prior to reporting to active
duty, will be ordered to ODSfor basic indoctrination.

(b) The purpose of this course is to provide
officers with a basic orientation to the role of the
naval officer, and Navy regulations and administra-
tive practices.

(2) Ongoing Training

(a) Upon completion of the basic indoctri-
nation course and assignment to a field or head-
quarters activity, continued instruction of Medical
Service Corps officersbecomes acommand responsi-
bility. Within each command, a senior Medical Ser-
vice Corps officer will be designated to establish,
coordinate, and maintain an organized training pro-
gramfor Medical Service Corpsofficers. That officer
will instruct junior officers in their duties and
responsibilities and will familiarize them with the
mission, responsibility, and scope of the command.
Organized ingtruction on pertinent military and Medi-
cal Department subjectsisvital to the success of the
program. The broadening of professiona knowledge
will enable the officers to better fulfill the require-
ments and responsibilities of higher grade.

Manual of the Medical Department

(b) Experience acquired through an officer’s
dedicated performance of duty, coupled with pro-
gressive assignments involving greater responsibil-
ities, ismost significant to professional development.
Concurrently, participation in part-time academic
coursestaken either by distancelearning or in person
during off-duty hoursisencouraged. Coursesoffered
by civilian educational institutions, when of service
benefit, canin part be underwritten financially under
the terms of current Bureau of Naval Personnel
(BUPERS) and BUMED instructions. Further,
attendance at professional and scientific meetings,
which are held in most locales, provides an effective
means whereby an officer may keep abreast of ad-
vancements in a personal specialty, and is strongly
encouraged.

(c) Each officer has a major share in their
career management and planning. The primary
responsibility concerning military character and pro-
fessional competence similarly lies with the
individua officer.

(3) Full-Time Training

(a) A formal training program for Medical
Service Corps officers, encompassing full-time aca-
demictraining in service and civilian institutions, is
administered by BUMED. The general objectives
are

(1) To provide for the manning of every
billet by an officer of appropriate qualifications in
order that the maximum effectiveness of each posi-
tion may be achieved.

(2) To satisfy the normal desire for self-
improvement.

(3) To advance the Navy’'s contribution
to thefieldsin which Medical Service Corpsofficers
serve.

(b) The following are general points of phil-
osophy guiding the administration of the Medical
Service Corps full-time training program:

(1) Eachtraining assignment will be gov-
erned by a validated requirement and must result in
demonstrabl e benefit to the service.

(2) Ineach training assignment, the quali-
fications of theindividual to pursue the training and
to apply the learning is essential.
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(3) Each training assignment must be
consistent with the individual’s career pattern.

(4) Such resources as are available may
be devoted to the training program, but not to the
detriment of the continuing fulfillment of the corps
responsibilitiesin operational billets.

(5) So that maximum service benefit may
be assured, the choice of instructioninwhich training
is to be accomplished and decisions concerning
curriculum content are the functionsof BUMED; due
regard is to be given to the wishes of the individual
concerned.

(c) Thecurrent curriculaavailable, eigibility
requirements, and application procedures are set forth
in current instructionsor notices (see BUMEDINST
1520.40 series).

(4) Continuing Education. A variety of CE
opportunitiesare availableto Medical Service Corps
officers of the Regular Navy and Reserve officers
on extended activeduty. To theextent that available
appropriated funds will permit, it is desirable that
all Medical Service Corps officerson active duty be
authorized to attend at least one CE short course or
conference per year onaTAD basis. BUMED-funded
activities have the responsibility to program and
budget fundsto support these endeavors. All requests
for external funding should be submitted as outlined
in current instructionsor notices (see BUMEDINST
5050.6 series).

(5) Licensureand Certification. Qualified Medi-
cal Service Corpsofficerswill be sponsored for parti-
cipation in appropriate professional examinations or
certification which may be required by BUMED to
meet the needs of the Medical Department. Those
examinations considered to be a basic requirement
for commissioning inthe Medical Service Corpswill
not be funded. All requests for funding should be
submitted as outlined in current instructions or
notices (see BUMEDINST 1500.18 series).

(6) Part-Time Outservice Training. The Navy
Campus Office administers the Tuition Assistance
Program for part-time course work.

12_7 Nurse Corps
I Programs

(1) Basic Indoctrination

(a) All newly appointed officersof the Nurse
Corps (with the exception of those who access
through the Naval Reserve Officers Training Corps
(NROTC) Nurse Option Program) will be ordered
to ODS for basic indoctrination.

(b) The purpose of this course is to provide
officers with a basic orientation to the role of the
naval officer, and Navy regulations and administra-
tive practices.

(2) Full-Time Duty Under I nstruction (DUINS).
The DUINS Program provides tuition, in addition
to pay and allowances, while officers attend school
full-time astheir primary duty.

(a) Selection for graduate and postgraduate
training is highly competitive and occurs at formal
boards convened annually by the Chief of Naval
Personnel. Nurse Corps officers are selected and
assigned to DUINS to develop the skills necessary
to satisfy specific mission requirements.

(b) BUMEDINST 1520.27 series provides
detailed information on application and selection cri-
teria. The Associate Dean, Nurse Corps Programs,
NAVMED MPT&E, provides specific counseling
and coordinates educationa requirements.

(3) Continued Professional Development. Since
completion of a basic program of study in Nursing
fulfills only the minimum requirements for pro-
fessional practice, the Medical Department supports
and encourages CE for Nurse Corps officers. While
the responsihility for continuing education remains
that of theindividual officer, thefollowing resources
are available:

(a) Part-Time Outservice Courses. The Navy
Campus Office administers the Tuition Assistance
Program for part-time course work.

28 Jul 2008

Change 131 12-9



Article 12-7

(b) Short Courses. The Navy and the Navy
Medical Department provides distance learning and
residential courses as educational opportunities that
provide leadership and professional training beyond
entry-level preparation. In addition, attendance at
short courses, ingtitutes, seminars, workshops, con-
ferences, and conventions conducted by OFIs,
universities, professional organizations, and civilian
agencies is encouraged. Officers may apply for
authorization or funded orders from their local
commands or NAVMED MPT&E as outlined in
current instructions or notices (see BUMEDINST
5050.6 series).

(c) Nursing CE. TheNAVMED MPT&E is
accredited asan approval authority and asa provider
of CE by the American Nurses Credentialing Center
Commission on Accreditation. This program
provides:

(1) A mechanismto provide CE credit for
learning opportunities devel oped by Naval Medical
Department activities.

(2) Maximum transferability and recogni-
tion of CE credits by State Boards of Nursing for
license renewal.

(d) Inservice Education. Ongoing inservice
education programs are conducted by local com-
mands for all nursing service personnel to validate
competence, to provide competency training, and to
update knowledge of techniques, procedures, and
policies. The needs identified by the staff or the
institution will determine the courses included in
these programs.

(e) Accession Programs. Include the Nurse
Candidate Program (NCP) focused on 3 and 4" year
nursing students and a nurse accession bonus pro-
gram aimed at licensed nurses for direct accession
into the Navy Nurse Corps. The Health Professions
L oan Repayment Program (HPLRP) isalso available
as an accession tool for recruiting Nurse Corps
officers.
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M edical Department
Enlisted Programs

(1) General. BUMED isresponsiblefor all train-
ing of Medical Department enlisted personnel except
general military training which is under the
cognizance of the Naval Education and Training
Command (NETC). Training quotas are established
annually and reviewed quarterly to ensure that billet
revisions authorized by the CNO are properly
reflected in the training plan. Training quotas repre-
sent the number of students required to staff auth-
orized hillets at 100 percent. Training consists of
class “A” basic schools, formal training programs
for technicianstaught in class“C” schools, inservice
training, part-time outservice training, and CE/
professional update training (PUT).

(2) Class “A” Basic Schools. The mission of
the class “A” basic school is to instruct and train
Medical Department enlisted personnel in basic
subjects and procedures necessary to qualify them
for general duties normally required of enlisted
personnel during their first enlistment in the naval
service. Class“A” school is mandatory for al such
personnel first reporting to active duty. Thisschool,
together with the subsequent inservice training they
will receive, is designed to prepare all Medical
Department enlisted personnel for advancement in
rate through Third Class Petty Officer. Upon com-
pletion of aclass“A” school appropriate entries shall
be made in the individual’s service record and a
training certificate issued.

(3) Formal Navy Training, Class“C” Schools.
Formal training courses for Medical Department
enlisted personnel are listed in the NAVEDTRA
10500, Catalog of Navy Training Courses (CAN-
TRAC), which provides data on the purpose, scope,
prerequisites, location, and convening dates of the
COUrses.
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(a) Requestsfor training should be submitted
to the Commander, Naval Personnel Command
(PERS-407C) using form NAVPERS 1306/7.

(b) Selection of candidates for training is a
competitive process and includes a comprehensive
review of each candidate’s potential.

(c) Candidates should consider the career
pathways for Medical Department personnel when
applying for training. Personnel may also be assigned
duty with the Fleet Marine Force and will berequired
to attend Field Medical Training Battalion. Personnel
earning a Navy Enlisted Classification (NEC) as a
result of formal training will be designated in the
Naval Manpower Information System automatically
through the Corporate enterprise Training Activity
Resource System (CeTARS) or by the Enlisted
Community Manager (ECM) and NPC-4013, if indi-
cated based on previous training and credentials, in
accordance with NAVPERS 18068F, Section II,
Manual of Navy Enlisted Manpower and Personnel
Classifications and Occupational Standards. If
selected for class“C” training, candidatesare usually
ordered to duty under instruction at the time of sea
or shore rotation. Upon successful completion of
technical training, a Certificate of Completion/
Graduation will be issued and appropriate entries
made in the service record and recorded in aservice
member’selectronic training jacket available through
Navy Knowledge On-Line (NKO).

(4) Part-Time Outservice Training. BUMED
encourages Medical Department personnel to take
advantage of part-time outservice training at
accredited civilian institutions and to use applicable
Navy programsto earn equivalent civilian certifica-
tions. The Navy Campus Office administers the
Tuition Assistance Program for part-time course
work. The command career counselor can be
contacted for more information.

(5) CE and PUT. Medical Department personnel
may be sponsored by their local command or, the
appropriate echelon education and training
command, to attend health-related CE activities,
conferences, and professional meetings.

(6) I nservice Education. Ongoing inservice edu-
cation programs are conducted by local commands
for medical personnel to provide competency train-
ing, and to update knowledge of techniques, pro-
cedures, and policies. The requirements identified
by the staff or the institution will determine the
courses included in these programs.

(7) Commissioning Programs. Applicationsare
accepted for Inservice Procurement Program (1PP)
and the Medical Enlisted Commissioning Program
(MECP). Boards are held annually and per
guidelines in OPNAVINST 1420.1 series and
BUMEDINST 1530.2 series.

Armed Forces
Health Professions
Scholarship Program

12-9
— -

(1) Authority and Purpose. The Armed Forces
Heal th Professions Scholarship Program (AFHPSP)
was established through the enactment of the Uni-
formed Services Health Professions Revitalization
Act of 1972 (Public Law 92-426) for the purpose of
obtaining adequate numbers of commissioned offi-
cers on active duty who are qualified in the various
health professions.

(2) Scope. The AFHPSP provides a participant
with the following financial support:

(a) Full payment of tuition and required fees.

(b) Full reimbursement of expensesincurred
in the purchase of required textbooksand equipment
items.

(c) Payment of a monthly stipend for 10.5
months per year when not on active duty for training.

(d) Forty-five days annual active duty for
training in pay grade O-1 or at the highest base pay
rate while on prior active duty (i.e., “Save Pay,”
enacted through the National Defense Authorization
Act of 2008) during each year of program participa-
tion.
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(3) Service Requirement

(a) The obligated service required for
participation in the AFHPSP shall be as directed in
DOD Directive 6000.12 and OPNAVINST 1520.39
series. It shall, however, never be less than a
minimum of 1 year of active service for each year of
financial support.

(b) OPNAVINST 1120.4 series provides
policy on release from the service requirement and
procedures for entrance onto active duty.

(4) Eligibility Requirement

(a) A candidate must be enrolled in or
accepted into a Liaison Committee for Medical
Education of theAMA, the American Association of
Osteopathic Medicine, or the school of the health
profession concerned, in the United States or Puerto
Rico.

(b) A candidate must be acitizen of the United
States.

(c) A candidate must meet the requirements
of appointment as a commissioned officer.

(d) A candidate must meet the age require-
ments set forthin MILPERSMAN article 1131-010.
In certain cases, awaiver may be granted by the Com-
mander, Navy Personnel Command.

(5) Responsibilities

(@) DOD Directive 6000.12 places the re-
sponsibility for the implementation of the Navy's
portion of the AFHPSP upon the Secretary of the
Navy.

(b) OPNAVINST 1520.39 seriesimplements
DOD Directive 6000.12 and placestheresponsibility
for the administration and management of the
AFHPSP (Navy) with BUMED.
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Operational Medicine
Programs

12-10
— —

(1) The Naval Operational Medicine Institute
(NOMI), a subordinate activity of NAVMED
MPT&E coordinates the implementation of opera-
tional health servicestraining programs for officers
and Sailors. NOM| supporting staff and subordinate
training activities in all Navy warfighting domains
provide both primary and continuing education and
training.

(2) Training programs are designed to provide
personnel assigned to or anticipating operational
tours of duty with the requisite knowledge, skills,
and abilitiesto perform effectively in support of Navy
and Marine Corps missions across the range of
military operations. Other education programs are
designed to enhance or provide contemporary
information for personnel currently assigned to
operating forces. The majority of education and
training programsincorporate actual practical exper-
ience requirements.

(3) All education and training programs are con-
tinuously evaluated and modified consistent with
Navy and DOD policiesthat also include consultants
in various fields of operational health services,
including subject matter experts from the operating
forces and academia. Consequently, programs are
designed to meet the specifically identified require-
ments of the operating forces and deliver confidence
in readiness.

(4) Course availability is issued by means of
official directives. Courses, prerequisites, and app-
lication procedures are available on the NOMI Web
site at: http://navmedmpte.med.navy.mil/nomi/.
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Acronyms

Advanced Clinical Programs

Accreditation Council for Continuing
Medical Education

American Dental Association
Advanced Educationin General Dentistry

Armed Forces Health Professions
Scholarship Program

American Medical Association
Bureau of Medicine and Surgery
Bureau of Naval Personnel
Catalog of Navy Training Courses
Continuing Education

Corporate enterprise Training Activity
Resource System

Continuing Medical Education

Comprehensive Osteopathic Medical
Licensing Examination

Chief of Naval Operations
Duty Under Instruction
Enlisted Community Manager
Full-Time Outservice
Graduate Medical Education

Graduate Medical Education Selection
Board

General Practice Residency

HCSP
HPLRP

HPSP
IPP
MECP

MILPERSMAN
MTFs

NAVMED MPT&E

TMD
USMLE

usu

Health Services Collegiate Program

Health Professions Loan Repayment
Program

Health Professions Scholarship Program
Inservice Procurement Program

Medical Enlisted Commissioning
Program

Military Personnel Manual
Military Treatment Facilities

Navy Medicine Manpower, Personnel,
Training & Education

Nurse Candidate Program

Navy Enlisted Classification

Naval Education and Training Command
National Institute for Dental Research
Navy Knowledge On-Line

National Naval Medical Center

Naval Operational Medicine Institute
Naval Reserve Officers Training Corps
Officer Development School

Other Federal Institutions
Postgraduate Year 1

Professional Update Training
Temporary Additional Duty
Temporomandibular Disorder

United States Medical Licensing
Examination

Uniformed Services University of the
Health Sciences
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12_ 14 References
I

(1) BUMEDNOTE 1520 (Annual Notice).
(2) BUMEDINST 5050.6 series.

(3) BUMEDINST 1520.34 series,

(4) BUMEDINST 1500.18 series.

(5) BUMEDINST 1520.40 series

(6) BUMEDINST 1520.27 series.

(7) BUMEDINST 1530.2 series.

(8) OPNAVINST 1520.39 series.

(9) OPNAVINST 1420.1 series.

(10) OPNAVINST 1120.4 series.

(11) DOD Directive 6000.12.

(12) NAVEDTRA 10500 (CANTRAC).
(13) NAVPERS 18068F Section |1.

Article 12-15

12-15
I

(1) NAVPERS 1306/7, Enlisted Personnel Action
Requestisavailableat: http://mww.npc.navy.mil/NR/
rdonlyres/26B9D594-5981-42F7-BB37-E31AD3E
9EC71/0/NAVPERS13067.pdf.
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