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Navy and Marine Corps Disability Attorney Assistance

You have the right to consult with an attorney regarding your IDES/Medical Evaluation Board (MEB)
case. You should consult with a Disability Attomey when your case is initially referred to a MEB and you
check-in with the IDES/MED office located at your military hospital or clinic; when you receive you Medical
Board Report (NARSUM); and when you receive the Informal PEB findings from your PEBLO. Navy and

Marine Corps Disability Attorneys can assist you throughout the IDES/Medical Evaluation Board process and
ensure your rights are protected by providing the following services:

e IDES/MEB process explanation

o Case assessment and document review

¢ Requests for medical treatment/documentation

e Non-Medical Assessment (NMA) review

e Assistance with rebuttal statements, personal statements, and requests for clarification
e Impartial Medical Review (IMR) requests

¢ VA reconsideration petitions

¢ Formal PEB hearing preparation and coordination with detailed Formal PEB attorney
¢ Coordination with other agencies/organizations to secure benefits

e Outreach to area personnel and commands regarding IDES/MEB matters

It is important to read and understand the documents you sign. You should consult with a Disability Attorney
before making any decision or signing any document in your case.

Naval Hospital Camp Pendleton Disability Attorney:
Mr. Ramon Lao

Phone: (760) 763-9465

Walk-in consultations are available Monday through Friday from 0830-1130 and 1330-1630 or by appointment in Building H-49
First Floor (go through main entrance and turn right), Integrated Disability Evaluation Services.




IDES PERSONAL IMPACT STATEMENT
ICO:

From: , USMC/USN
(Name/Rank)

To:  President, Physical Evaluation Board
Subj: PERSONAL STATEMENT REGARDING IMPACT OF MEDICAL CONDITION(S)
Ref: SECNAVINST 18504E

1. Purpose: This letter is your opportunity to tell the Physical Evaluation Board (PEB) how
your medical condition(s) impacts your ability to perform the duties and daily tasks required for
your MOS/Rate.
a. Youmay comment on any issue you feel is relevant to the PEB.
b. This is also your chance to tell the PEB whether you desire to continue your military
service with the PEB’s full understanding that your commitment to serve is not
diminished by your wish to now separate (or remain) due to your underlying medical
condition(s).

2. Statement:

1. Include a brief synopsis of background information, such as: “I joined the Marines
Corps/Navy on [include date]. My primary MOS is [Infantryman, etc.] I am required to [include
a description of the jobs and tasks your MOS requires — Google your MOS and it will have
complete description — cut and paste into your letter — make small changes to ensure it fits in
with flow of the letter].

2. Describe what happened to cause the injury or condition. Include a description of any combat
- related events if applicable.

3. Discuss the condition(s) to which you have been referred to the Board (only those conditions
which a physician has submitted a referral or addendum). Include a description of the current
treatment you receive and what medications you are required to take.

4. Discuss how your condition(s) impacts or prevent you from performing the duties of your
MOS. This is the most important part of your statement. Go into specific detail and discuss

impact on your MOS, both in the field and in garrison.

5. Include any other important information you think would be helpful for the PEB to know
when reviewing you case.

6. Limit your statement to a page and a half — no longer.

Signature Print Name Date




VA STATE WEBSITES

Alabama
http://www.va.state.al.us

Alaska

www .ak-prepared.com/vetaffairs

Arizona

http://www.azdvs.gov/

Arkansas

http://www.nasdva.com/arkansas.html

California

http://www.cdva.ca.gov/default.asp

Colorado

http://www.dmva.state.co.us/page/home

Connecticut

http://www.ct.gov/ctva/site/default.asp

Delaware

http://veteransaffairs.delaware.gov/default.shtml

Florida

http://www.floridavets.org/

Georgia

http://sdvs.georgia.gov/02/sdvs/home/0,2456, 26646926,00.html
Hawaii

http://www.dod.state.hi.us/ovs/

Idaho

http://www.idvs.state.id.us/




Illinois

http://www.state.1l.us/agency/dva/

Indiana

http://www.in.gov/veteran/

Towa

http://www.iowava.org/asp/ContactUs.asp

Kansas

http://www.kcva.org/contact.shtml

Kentucky

http://www.kdva.net/contactinfo.htm

Louisiana

http://www.vetaffairs.com/mgmtfinance.html

Maine

_http://www.maine.gov/dvem/bvs/Augusta.htm

Maryland

http://www.mdva.state.md.us/html/contact.html

Massachusetts

http://www.mass.gov/?pageID=veteranshomepage&L=1&LO=Home&sid=Eveterans

Michigan

http://www.michigan.gov/dmva

Minnesota

http://www.mdva.state.mn.us/

Mississippi

http://www.vab.state.ms.us/

Missouri

http://www.mve.dps.mo.gov/




Montana

http://dma.mt.gov/mvad/

Nebraska

http://www.vets.state.ne.us/

Nevada

http://www.veterans.nv.gov/

New Hampshire

http://www.nh.gov/nhveterans/

New Jersey

http://www.state.nj.us/military/
New Mexico

http://www.dvs.state.nm.us/

New York
http://www.veterans.state.ny.us/index.html
North Carolina

http://www.doa.state.nc.us/vets/va.htm

North Dakota

http://www.nd.gov/veterans/

Ohio

http://veteransaffairs.ohio.gov/

Oklahoma

http://www.ok.gov/ODVA/Contact Central Office/index.html

Oregon

http://sites.state.pa.us/PA Exec/Military Affairs/DMVA/163.htm

Pennsylvania

http://sites.state.pa.us/PA Exec/Military Affairs/DMVA/163.htm




Rhode Island

http://www.providence.va.gov/

South Carolina

http://www.govoepp.state.sc.us/va/contact.html

South Dakota

http://www.state.sd.ns/military/military.html

Tennessee

http://www.state.tn.us/veteran/

Texas

http://www.tvc.state.tx.us/

Utah

http://veterans.utah.gov/

Vermont

http://www.va.state.vt.us/

Virginia

http://Www.dvs.virginia.gov/

Washington

http://www.dva.wa.gov/

West Virginia

http://www.wvs.state.wv.us/va/

Wisconsin

http://dva.state.wi.us/

Wyoming

http://www.wy.ngb.army.mil/veterans.asp
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This Pocket Guide is e |
infended to provide
quick-reference overview . .
information to help Marines |
and families navigate
the joint Department of
Defense/Department
of Veterans Affairs
Disability Evaluation
System (DES) |
Pilot. Its primary
purpose is to
ensure users i
understand
the basic i
components {
of the Pilot and !
where to go for help. Pilot processes and procedures
may vary depending on your location, timeframe for
referral into the system and/or the site administrators’
availability to resources.

i
}
;

Updates and changes to this guide can be viewed at:
http://www.woundedwarriorregiment.org

INTBODUCTION inesemssmssmmmssrmmimssssmins AR R ..ﬂmv

LETTER TO THE READER .

e 4.5 s P11 g e e A 44T i..il!.iil« -

Service in the United States Marine Corps is a physically demanding
and stressful occupation that often requires individuals to perform a
variety of rigorous and potentially dangerous activities in many different
and _:_‘,omn:od_w operating environmentis. Whether serving in combat
operations or in fraining evolutions, individual Marines can incur a wound,
injury, or illness that may have a long-term impact on their lives and ability
to continue their career as a MarinexWith:the.qid of exceptional medical
care and adequate fime to heal, most Marines recover and return to full
and unrestricted duty. :10::306:\&03@ Marines do not. In this case, it is
appropriate for them to bereferréd’ia a U_%am___:\ Evaluation System (DES)
process that will determifetheir, azowioq npc__ycm.ué__:QQ service.

i Lt .1; r.... -.,.a.d - .ﬁ.ﬁ")!f)il-
The Secretary.of thé; zn,.a\ nono&u:no a::.vc_u_ﬁﬁnfs. and
Department-of Om.m_..ﬁ regUlations, s fesponsible forestablishing a
process to determine a Zojamm:i:mu?o.ﬂ.nc:\ and for separating or
refiing those determined fo be-Unfilbgtavse of: Mg sicalisability. The
law provides benefits for an eligibleMari m%:om Nmu er I5,cuf'short due
to a physical disability incurred I the line: p,»?i ty, The munu?ms_ of

the Navy (DON),PHysical Evaluation Boa ! wﬁ nades the' DON DES
avy 5305:@ fitness

process and atts onbehalf of the secrefary of f
for duty amgmﬂa_:g:o:u and- m#m__u___? *gcmswam .am,wr&:mw
The UmugnSma\o* the Navy. QEU___? mco_co:o: System'isarbart of the
Depariment of Défensels DES processsAs <oc,:wn_n_._3ocm_._ this guide
you will see _so_ theré have:been dramatic changes to the DoD DES
process. The chdnges are intended, within the provisions of current law, fo
bring about _3_u6<030330 UQ:,S@UOD ‘DES-and the Department of
veterans Atfairs process: This prog s | n ently referred to as the DOD/
VA o_mo_u____< m<n_cn=o= System P
L S " -
As you read ::ocms —J_mﬁc_n_m yau Wil hote limited reference to the
DON DES; however, <oc should be aware of the fact that the future of
an individual Marine is being decided by Marine Corps representatives
to the DON Physical Evaluation Board (PEB). You will also learn that there
are provisions within the DES Pilof process that enable the Commandant
to retain Marines on active duty, in a permanent limited duty capacity,
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What happens if | don't make a full recovery?

Despite the advances in modern medicine and the best efforts

of patients, some individuals cannot be returned to a full duty
(medically unrestricted) status. In this event it will be necessary for
the Marine to be referred to the Disability Evaluation System (DES).
For quick reference there is a flow chart in the back of this guide.

Where can | get information on the DES Pilot process and how it

will affect me?

This guide provides a quick synopsis of the DES Pilot process and
contfains most of the information you will need to know. That being
said, it is very important for you o be actively engaged in every
step of this process and seek out the subject matter experts that
are available to assist you. This guide will introduce the key players
and inform you on how they can assist. Always remember that your
military chain of command is your best resource for assistance if
you feel that you are not getting the information you need. Don't
hesitate to ask questions. Decisions you make as you go through
the process will have an effect on you and your family in the future.
If you are the spouse, parent, sibling, or guardian of a Marine who
is incapable of making decisions you too have a need fo know this
information in order to receive the assistance you need to support
your Marine.

Why was the DoD/VA DES Pilot Program created?

In November 2007, DoD and VA initiated a joint DES Pilot program

in the Washington DC Nalional Capital Region to improve the
timeliness, effectiveness and transparency of the DES review
process. A desired outcome was to close the gap that often
occurred between separation from active duty and receipt of VA
benefits and compensation. Under the Pilot, the VA performs one
medical exam that meets the needs of DoD in determining fitness for
continued military service and also provides the basis for the VA to
rate the Service member's disabilifies if he/she has been determined
to be Unfit by their Service PEB. The VA determined disability rating,
for the specifically military unfitting conditions, is used by DoD as the
pasis for determining eligibility for military retirement benefits, The DES
Pilot has proved successful thus far and senior leaders within DoD

INTRODUCTION @

GETTING STARTED

and VA have directed that the program be incrementally expanded
to include other bases and stations throughout the country.

This process will require an invesiment of time on your part; however,
it is important to remember that Marines processing through the

DES Pilot continue to receive full pay and allowances and the
support of their military commanders while the entire process is
being completed. Additionally, once separated, they can expect fo
receive their post-service VA benefits much faster without having to
go through another lengthy process.

How is a case referred to the DES Pilot?

Following the incurrence of an injury or illness, an appropriate period
of time [typically 12 months) is allotted each Marine to receive
treatment and hopefully to rehabilitate and recover. If a Marine can
NOT be returned to a full duty status and their ability to continue on
active duty, in a medically unrestricted status, remains in question
itis the responsibility of the medical community to refer the Marine
to the Medical Evaluation Board (MEB) phase of the DES Pilot
process. The MEBR developed in the MEB phase may ultimately be
referred to the Service PEB for a fitness for continued military service
determination.

Prior to referral, a physician at the Military Treatment Facility (MTF)
where the Marine is being treated will: i

= Provide initial freatment

« Determine a diagnosis/prognosis

« Determine a treatment regimen

< |dentify related work restrictions (Sick-in-Quarters, Light Duty,
Temporary Limited Duty)

« |dentify Marine's requiring referral to the DES Pilot process

+ Nolify the Marine's command of the pending referral
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Examinations (including laboratory and diagnostic fests) are
completed by a combination of military, VA, or authorized civilian
medical providers. Resulls of examinations and tests are summarized
in a Narrative Summary (NARSUM). The DoD military treatment
facility is responsible for the production of the NARSUM and Medical
Evaluation Board Report (MEBR). The PEBLO oversees the final
assembly of all components of the case file.

(Marine is scheduled for Disability Transition Assistance Program
(DTAP) briefings.)

The military freatment facility Medical Evaluation Board Convening
Authority (CA) convenes a board of medical officers (MEB) who will
determine whether or not referral of the MEBR case to the Service
PEB is warranied. The CA completes administrative actions. The
PEBLO forwards completed MEBR case to PEB.

(At this point it is common for the MEBR to be referred to as a PEB
case file.)

siRess s TR ERERERRPRNRS

PER convenes an Informal PEB (IPEB) to adjudicate the case. The
IPEB completes a thorough document review of all medical and
non-medical evidence contained in the MEBR. If IPEB determines
Marine is Fit, notification is sent to the PEBLO. If Unfit, each of the
specifically military unfitting medical impairments is identified and
the case file is forwarded to the designaled VA DES Rating Activity
Site (D-RAS).

The VA D-RAS, using the VA Schedule for Rating Disabilities (VASRD),
assigns a disability rating 1o each of the referred and claimed
medical conditions which the D-RAS determines are the result of
being incurred or aggravated during a period of active duty. Resulls
of rafing action are reported in a Rating Decision.

T RN | SRTTT N

The completed Rating Decision is included in the case file and
returned to Service PEB.

INTRODUCTION D)

IN REVIEW

-

THE DES PILOT

= -

—

SHORTCUT

The Service PEB issues a findings letter that provides details on the
specifically military unfitting conditions and includes information on
those medical impairments rated by the VA DES Rating Activity Site.
The PEB findings letter and the VA Rating Decision are forwarded
o the Marines' PEBLO who delivers the findings and counsels the
Marine on their options in response to the findings. The PEBLO must
deliver the findings o the Marine within three working days of
receipt.

(The PEBLO informs the command appointed LIMDU Coordinator
that the findings have been received and again after the Marine
completes the election of options.)

......... - RN

Marine execules their election of opfions with PEBLO assistance.
Oplions are: accept findings as approved or demand a Formal

PEB (FPEB). The Election of Options form is returned to the PEB for
processing as appropriate.

(The Marine must execute their election of options within five working
days of being made aware that the findings are available.)
[Marines defermined Unfit by the PEB, by law, have the right to
demand an FPEB. In the DES Pilot the Marine can NOT demand a
hearing for the purpose of having the VA decided disability rating
changed for claimed conditions. However, they can challenge

the PEB finding of Fit or Unfit on referred and claimed medical
impairments rated by the VA DES Rating Activity Site by requesting
reconsideration of the VA Rating Decision. Once requested by the
Marine, the PEB will forward the request for reconsideration to the
VA D-RAS. Marines determined Fit by the PEB may either accept the
initial IPEB findings or request the PEB President grant an FPEB. Those
determined Fit do NOT have a legal right to an FPEB.)

G R R PR SRRRR——

Service PEB will, depending on the Marine's election, either process
the case for an FPEB or prepare a Nofification of Decision letter
which informs the Marine Corps personnel command (HQMC,
M&RA, MMSR-4) of the decision and provides disposition (separation/
retirement) instructions.
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of a Marine to the DES is a very serious decision and most physicians
will exhaust all treatment options and fully discuss their decision with
their pafient before making the referral. The specific DES referral
action requires the medical specialist to refer the Marine into the
Pilot. The next step is for that referral to be tasked to a specific PEBLO
wha is primarily responsible for the development and processing of
all documents that make up the MEBR. The PEBLO completes Part

| of the VA Claim Form 21-0819, VA/DoD Joint Disability Evaluation
Board Claim. The PEBLO must coordinate with many different
individuals, clinics, and offices in order o complete the case in a
timely manner.

MEDICAL EVALUATION BOARD PHASE

Key Players:

Primary Case Manager (PCM)

Medical Specialist (e.g. Neurologist, Cardiologist, Orthopedist)
Physical Evaluation Board Liaison Officer (PEBLQ)

Military Service Coordinator (MSC)

Limited Duty Coordinator

The command Limited Duty Coordinator {LIMDU) is responsible to
the Marine's unit commander and coordinates with the PEBLO

in order to keep Marine Corps leadership aware of the individual
Marines' status within the DES Pilot process. Additionally, the LIMDU
coordinator ensures the command fulfills its responsibility in support

TIMEFRAME: The goal for the PEBLO is fo successfully complete the MEER,
to include processing it through the Medical Evaluation Board (MEB) and

on 1o the Physical Evaluatfion Board (PEB), within 100 days from the point

of DES referral by the attending physician (medical speciailist).

STEPS:

+  Referral

« VA Claim development

+ Physical examination, specialty examination, diagnostic testing,
laboratory test s

- Completion of Narrative Summary and final assembly of MEBR

« Medical Evaluation Board (MEB) convened fo review MEBR
tocumentation ! ! | i

+ Return fo duty or referral of MEBR fo Physical Evaluation Board (PEB) i

of the DES Pilot, such as ensuring the Marine complies with any duty
limitations, makes scheduled appointments, is readily available

to ensure expeditious case processing and that the command
provides, when requested, a delailed Non-medical Assessment
which describes the impact of the Marine's medical impairment(s)
on his/her ability to perform appropriate duties.

'MEDICAL EVALUATION BOARD PHASE

REFERRAL

Each Marine receiving medical care is normally assigned to a Primary
Case Manager who is responsible for the delivery of necessary healthcare
through direct treatment, coordination, or referral to medical specialists.
Maost often it is @ medical specialist, such as an Orthopedist, who identifies
a Marine as having a potentially military unfitting medical condilion(s)
requiring referral fo the DES process. Once the treating physician
datermines that a Marine cannot be returned to a 'fit for full duty’ status,
or unlikely to be able to do so within a reasonable period of time (normally
12 months), the member is referred o the MEB portion of the DES. Referral

IN DEPTH LOOK AT EACH PHASE '®)
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WHAT YOU CAN / SHOULD DO!

1. When you meet with the PEBLO you should consider:

+ The completeness of your military health record and the
medical conditions that are being listed in Part 1 of VA Claim
Form 21-0819. [

+ If you've ever been referred out of the military medicine
system for treatment you need to ensure that your PEBLO is
made aware of that fact and, if you've ever been directly
provided any documents you need to make sure that they
getinto your health record. A

- if you've been seeing several different medical specialists
you SHOULD make the PEBLO aware of this fact and ask the
PEBLO to consult with that medical specialist to determine
whether or not those medical condition(s) should be included
in Part 1 of the VA Form, i

2. When you meet with the MSC be prepared fo:

« Discuss ALL medical conditions that you've been treated for
during'your aclive duty service and provide a listing of any
medications you are currently taking, I

+ Make a list of allmedical conditions and have It with you
when you meet with the MSC. DO NOT assume that every
condition you have will be caught during the exams, Discuss
it up front!l A

+ Discuss your prescribed medications and dosage.

DON'T ASSUME ~ ASK QUESTIONS AND SEEK ASSISTANCE!

Examinations and Tests

A key feature of the DES Pilot is the single medical examination.
Examination of Marines enrolled in the Pilot program are performed
by providers from a variety of sources, including the DoD, VA,
TRICARE, and contractors, all of whom must meet VA certification
requirements. The exams may be performed at VA Medical
Centers, MTF's, VA Coniracted Centers, or by TRICARE network
providers depending on Marine's needs or medical conditions.

The examination includes a comprehensive evaluation of medical

IN DEPTH LOOK AT EACH PHASE { .:

N BOARD PHASE

 MEDICAL EVALUATIO

conditions that are identified and referred by the Marine's PCM.
Additionally, medical conditions claimed by the Marine that were
incurred or aggravated by military service will also be evaluated.
These examinations are critical in terms of future review boards and
the award of benefits and compensation.

| NARRATIVE SUMMARY (NARSUM) AND MEB REPORT

Marines should ensure that all cilments are identified and that the
NARSUM and MEBR are complete. The PEBLO will make certain that
a letier, referred to as the Non Medical Assessment (NMA), from the
Marine's commanding officer is included. The letter should describe
the impact of the Marine's medical condition(s) on normal military
duties and their ability to deploy. Marines should also request a
copy of all reports and inspect each thoroughly to make sure that
both are comprehensive and accurate. Upon completion of the
DES case file and necessary VA examination worksheets, the MSC
provides completed examination reports to the PEBLO who submits
all paperwork on behalf of the Marines fo the MEB.

WHAT YOU CAN / SHOULD DO!
If you are approved fo leave the area on permissive temporary
additional duty (PTAD) or regular leave orders your Command
Limited Duty Coordinator needs fo know dnd you should notify your

PEBLO of your contact information. Once the Board's findings are
released, your PEBLO only has 72 hours to contact you!

Medical Evaluation Board

The Medical Evaluation Board (MEB) typically consists of two to

three medical officers appointed by the MTF Commander (MEB
Convening Authority). With'the Marine's complete MEBR, the board
evaluates the Marine's medical condition(s) fo determine the
appropriate diagnosis and to offer a professional opinion concerning
their physical and mental qualificalions for continued military service.

If the MEB believes that the Marine can return fo active duty within
areasonable period of time, it may recommend placing the



suolIpuoD Buyyun Aojw Aljpoyioads 10) (Svy-a ey} Aq pajupib)
Ajiqosip Jo abBojuasiad ayj Uc pasnd sl uolPPUBWWIODaI uoljisodsip ayL
(juaupwilad Jo Aiploduwa)) juawsilal AHIgpsip 1o (sjyeuaq [puolippo

ou Yyjiam) And asunianas AHIgRSIP Yjim 821alas Wolj ajpipdas Jay|le jo
UOIIDPUSWILLINDSI Uolsodsip D UIBIU0D |1m Jaya| sBuipuy ay| 1a}}8|
sBuIpUY D Ul UOIDD PBUIGUIOD JIBU} JO §)iNsal 8L} anss! [IIm g3d 8y} juiod siyj
v "uolop Buyps ey} jo uoysidwos uodn g34 8y} o} aly 950D ayj suinial
VY- 8YL "PaWID|D SUOKIPUOD [DDIPaW J8yjo 8uj pup suoljipuos Buljyun
Alppiw A oyioads ay} Jo yopa 1oy AjIgRsip jo ealbep ey} auulaap

o} (Svy-q) @)is Aoy Bulipy §3Q YA 8Y) 0} 850D 8U} SPIDMIO] |1 “jyun si
BULDW BY} joY| SaulLLIBIBP §3d SU} J| jyUn ©g of suupw 8y} asnpo |ny)
SUOIIPUOD DYIDads ay} sayijuap! puUR 921A19S PENUIIUOD J0J |14 S| dulDw By}
jou Jo Jayjaym saulaiap g3d4 NOAd 8y} ‘Paipys Alduig “sjinsal g3d| |puly ayj
0O} 9|NQUIUOD JDY} §8]01 DljIDadSs 2ADY (WA SIDJ Y SUDISIBA JO juawppdan
ay} pup (NOQ) AADN 8y} jo juswppdag ayj ‘esoyd g3w ayj ul so jsnr

(Aossa2au so) (y4d) Jo12y 10) uolllad -

(AlDssanau sp) ssad0ld [paddy pInog UoDN|DAT [DDISAY [DWIO  «
[ADssaoau sp)(g3dd) pinog uolpn|pAl [D215AYd [DWIOS

(SVd-Q) 84S ApaloY Bulpy §30Q UOHDISIUILIPRY SUDIBIBA

(83d1) pPIDOgG UOHDNIDAT [PDISAL [DUIO)U|

((AIpssadau sp) §431S

‘uolsodsip Ajigosip puy paaoiddp ayj Jo pauwiojul s sUlDW By} aipp 8y}
O} 93d @Y} O} papIoMIO] SI 8]l BSDD Y} 8PP Sy} WoJj SADP 07 | :IWVH4IWIL

(svy-a) aps Apayoy Buyoy s3a vA

2}D20APD pajuioddp uolpziupBIO 921A19S SUDIJBA

(nawn) 1ojpuipioon Aing papwur]

Aauojjy unjjialD pauipjal A|puosiad 10 aypdoApy [pBa7 ADjIIW
slaquiaul pinog uolpn|bAj _Du_m>.._n_

JSW VYA

0143d

'S19AD|4 Aoy

ASVHd QYVO4d NOILVNTVAI TVDISAHd

L (4Dd) Hoday Allpnsp [euuosiad s
(1 SUolpBIsaAUL ([DNPUCDS|L) Alnp jo aury .
Az_uz,c pup suolipnipAa BulpnDUl SpJoDal [puuosia d '
PUDLIWIOD S 1aquiall eyl WO JUSLISSasSY [DDIPBW-UON «

i e 192UBPIAT [D2IPBW-LON [D2IdAL
sUIUOLL XI5 (sod UIYjIm pajaldios wWpxa [pasAUd JO sHNsay
Uoynoipall jo Aduanbal) pup adA| '
_NUS.:: ::G,.E_ M_UJ #2308 puD SI0j0op oy siplsal 1Y .
I sinsal Alojplogn]
1o EJE_ E_J;% ay} Jo _:;E_Ua__ PUD AIOISIH
(WNSHYN) ADWILLINS @ARDLOU Y

192UBPIAT [DRIPAW [DDIdAL
14043y 9IW n_mz_d:ZOU SINAWNDOa

“1oIld §3d 8y} o aspyd g3d 8y} O} 950D BUj} PIDMIO) O 4IW 8U} |28Ip
[Im AByj AP pajill] [DUoIPPD 10) USHDPUSWLIODS] 84} Yim aaiBp
JOU 580P (F-4SWW) DWIDH | ‘MeIA8I 10} g3d BU} Of PaLIGNS 8 [Im
AW B} Usy) Ainp In) O} UINESI Of 3| B4 JOU [|IMm BULDW BU} By}
S9ABI8Q WD @y} awly siyy Buunp jujod Aup v ayaidwoo s pouad
anl payioads ayj 8ouUo AjNp (|n) O} UINjaI 0} Pa|oadxs §| suLDW

ay1 "pouad [puolippp U JubiB (F-4SWW) DWDH jPUY} puawiwoose)
ADW gIW By} 18ABMOY SYUOW 7 | PaBDXa JoU [IIm AooidA} 1L
a1L) Aing pajiwn Aibiodwa] Jo polad [PUoHIPPD UD UO BULDW



. Determine if the medical condifion(s) was incurred in the line of duty

+ Determine if Marine is Fit or Unfit for confinued service

« Recommend return to duty if Fit; or if found Unfit

« Identify the specifically military unfiting medical condilion(s)

- Recommend separation from active duty with final disposition based
on the degree of disability [percentage awarded by VA) for the
millitary unfiting medical conditions

. Determine if the military unfitting condifions were incurred as the
result of a combat related event, and/or in a combat zone.

The IPEB typically renders a decision and the Marine is nofified
of their findings within 15 days of receipt of a Marine's case file if
determined Fif,

Limited Duty Coordinator to complete the necessary request through
their chain of command. Final approval for PLD is granted by HQMC.
To be eligible for PLD a Marine must first accept the Unfit finding of the

' PEB. Marine's determined Fit can NOT request PLD. i

b A THE FORMAL PHYSICAL EVALUATION BOARD (FPEB)

No actlive duty or reserve member of the military service found Unfit
by the IPEB may be retired or separated for physical disability without
the right to a formal hearing. An individual determined Fit by the IPEB

L The case file (if Marine is determined Unfit) is referred to the
M appropriate Velerans Administrafion DES Rating Activity Site (D-RAS).
i The D-RAS will normally complete their rating action within 15 days
BOARD COMPOSITION ) | ! I C  ofreceipt from the PEB. Once the IPEB receives the D-RAS rating
The PEB is comprised of two levels of boards: the Infarmal Physical i = determination the results of the two are merged and the findings are
Evaluation (IPEB) and the Formal Physical Evaluation Board (FPEB). o) transmitied to the PEBLO for delivery to the Marine.
Both d 05 f1 nior and experienced milita | ) X : : o
| 30m3wmchwm_ﬁwoﬂmﬂmﬂ Qﬂﬂ M-Mﬁm:mowﬂmf o znﬂJﬂm m;nmﬁ i/ { 02 The PEBLO will notify the Marine and/or the Command Limited
. Marine Corps officer, and a Zmn_.oo_ Corps Officer. The qum_n_.:@ | A UcZ.Ooo_am:o,oq 10 m.n.jch"m g noczmm_.mjm_ QUUO_R:._mE. within 8
| officer will normally be a Marine Corps Colonel for Marine PEB cases. m ; ﬁmﬁ_mmhMﬁ_ﬁuh_“mﬁmm._w,“_mmn_u__.wmo_ﬂ_w.wmoﬁﬂ_mww.%jwmmm%wmhﬂ%*ﬂmmm_o:
- | completion of the election of options. The Marine must decide within
s : five working days of notification whether or not they will accept the
O findings from the IPEB or request access to an FPEB. The PEBLO will
' THE INFORMAL PHYSICAL EVALUATION BOARD :_umE | _.Al ﬁ%ﬂﬂﬂﬂmmﬂﬁﬂm Marine's decision and return the election of
When a case is evaluated by the IPEB it is referred to as a document i = If the Service member is found Unfit, they have three options:
review process. The Marine does not appear or parlicipate in i i R J
the proceedings beyond their previous involvement in the case i A 4 « Accept the findings of the IPEB
development. The IPEB members will thoroughly review all of the i + Accept the findings of the IPEB and request to remain on active
evidence contained in the MEBR, o include the Marine's complete w duty in Permanent Limited Duty (PLD) status; or
medical record, the results of the VA required Compensation and — - Disagree with the findings and request or demand an FPEB
Pension examination, doctor's narative summary and all medical <
addendums, personnel evaluations, and letters from the Marine's Y {
command. Each board member independently votes with the IPEB it ) ; _umw_S.szz._. LIMITED DUTY "
determination based on a majority vote. | 5= |  Arequest to remain on active duty in a Permanent Limited Duty (PLD)
The IPEB will make an initial decision and record their finding on the | @ statusis NOTa part of the MEB / PEB process. Marine's can inform their
following: Wion PEBLO of their intent to request PLD but must coordinate with their

IN OEPTH LOOK AT EACH PHASE @)
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VETERANS ADMINISTRATION DES RATING
ACTIVITY SITE (D-RAS)

As indicated earlier, the D-RAS will receive the DES case file once the
Service PEB has determined that the Marine is Unfit for confinued
military service. The D-RAS thoroughly evaluates the Marine's referred
and claimed conditions and produces a rating decision letter that
explains the basis for the disability rating percentage applied 1o

the specifically military unfitfing and the other medical conditions
that were incurred or aggravated during a period of active duty.
The D-RAS uses the VA Schedule for Rating Disabilities (VASRD) 1o
determine the appropriate disability rating to be applied. Depending
on the severity of the medical impairment, the D-RAS rates EACH
condition from zero to 100%.

COMBINED DISABILITY RATING

The final Combined Disability Rating is NOT the result of adding
together all of the individual disability rafings: A person is considered
o be 100% funclional when the evaluation begins. If there are two

or more medical impairments rated as disabling, the combined
disability rating is computed in the following manner.

«+ If condition one is rated at 50% disabling then 50% function is
subtracted from 100% capability leaving a balance of 50%.

« If condition two is rated at 20% disabling then 20% of the
remaining 50% equates to 10%. The remaining capability is 40%
and the Combined Disability Rating is 60%. ; ! !

Disability ratings are issued in 10% increments. Final compuiations are
either rounded up or down to the nearest 10% (e.g. 64% equals 60%).
Regardless the number of conditions rated, the maximum degree of
disability is 100%. ¢ i ! | R o

IN DEPTH LOOK AT EACH PHASE @

PHYSICAL EVALUATION BQARD PHASE

‘reconsideration is made for each military unfitting condition. If a new

‘have been previously reconsidered.

i Although the DES Pilot program is expecied to be faster and fairer, it

m_._oc_a_omc:qma.hooa_:o.rm<m3_:“:mummm.__ﬁ_u_.omBB._jmﬁmo:w m
still differences in the final, combined disability rafing used by DoD i
and VA. ; -

+ DoD, by law, can only compensate for the medical conditions t
~ that are specifically military unfitting. 3 |
« Itis possible for a Marine fo receive a DOD combined disability |
rating of 20% and a VA rating of 80% in the DES Pilot. |

In this scenario the Marine would be entitled to DoD disability
severance pay but would NOT be entitled fo the same post-service |
DoD benefits of a Marine placed on the Temporary or Permanent
Disability Refired List. To qualify for disability retirement the DoD
combined disability rating must be 30% or greater.

In addifion to the specific combined disability rating, the D-RAS will
determine wheiher or not the Marine is entitled to additional VA
specific compensation and pension benefits such as Special Monthly
Compensation,

The results are normally returned to the PEB, an IPEB findings letter is
drafted, and the Marine is notified within 15 calendar days of receipt
by the D-RAS. The VA decided disability ratings will determine the
Marines eligibility for DoD and VA benefits and compensation.

RECONSIDERATION OF THE VA D-RAS DETERMINATIONS

If a Marine believes that an error was made in defermining their rating,
they may notify their PEBLO and request a one-time reconsideration !
by the VA. The rating reconsideration will be processed through the
PEB. The VA D-RAS will only reconsider the evaluation of arafing if

new medical evidence is received, or the Marine is able to provide
sufficient evidence of an error to warrant reconsideration. Only one i

condifion is found to be unfitting, by the Service PEB during the FPEB
phase, reconsideration can be requested; even if other conditions
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*1f | am placed on either the TDRL or PDRL is my military disability
retired pay tax free?

m DoD approved disability severance pay or refired pay for Marines

who were NOT a member of the armed forces on September
24, 1975 is considered taxable income by the Internal Revenue
Service. There is an exceplion for any Service member receiving
separation or refired pay as the result of a disability incurred in a
combat-related event. The Service PEB is responsible for making
a combat-related determination during their adjudication of all
cases considered. Your PEBLO will explain their decision on your

case when you are presenied your initial Informal PEB findings. You
will also be advised as to how you can appeal the PEB's combat

related determination.

* How will | know what my VA disability compensation payments will be?

The method for computing VA disability compensation is
complicated and varies wilh the degree of disability and the
number of a veteran's dependents. Veterans with ceriain
severe disabiliies may be eligible for additional special monthly
compensation. The VA disa

known as SSB (Special Separation Benefits) and VSI (Voluntary

separation Incenlives) MAY affect the amount of VA compensation

paid fo disabled velerans.

. *Dol have any recourse if | am still not satisfied with my final DoD
disability rating?

If you have exhausted your appeal rights within the DES process
you can, regardless your oulcome, appeal fo the Board for the
Correction of Naval Records (BCNR). Marines separated with a
DoD combined rating of 20% or less may appeal to either the

y benefits are NOT subject to federal
or state income tax. Additionally, the payment of military refirement
o pay, disability severance pay and separation incenfive payments

BCNR or directly to the Physical Disability Board of Review (PDBR).

Information on the PDBR is available on their websites which is
provided in the back of this guide.

| For more information speak to your VA Military Service Coordinator

or visit the following VA web-site:
http://www.vba.va.gov/bln/21/compensation/index.htm

IN DEPTH LOOK AT EACH PHASE

TRANSITION PHASE g

Key Players:
PEBLO
VA MSC

Veterans Service Officer

Parent Command (Limited Duty Coordinator)

Hometown VA Office

TIMEFRAME: 45 days from the date the Marine is informed of the
Departiment of Navy's approved final disability disposition decision fo
the date of the Marine's final-out processing date (date the Marine

completes all final out-processing prior to taking transition leave].

PEBLO
Provides DES Pllot
Oul Processing

Enr m.
. Healthcare System

Transition begins after the Marine accepts
the PEB finding or completes formal and
military appeals. At this point, the VA is
informed of the final disposition, receives

a copy of the separation orders and DD
Form 214, and conducts a final interview
with the Marine, their dependents, or other
representatives to determine enfitliement to
benefits; gather supporting documentary
evidence, and file claims on behalf of

the Marine for benefits allowable under
state and federal law. The MSC will meet
with the Marine and their family to explain
options and what the Marine should expect
from the VA upon separation. It may be
recommended that it is financially beneficial
to separate prior to or as close to the last day
of the month as possible. Entitlements to VA
disability compensation accrue beginning
the first day of the first full month following
separation and are paid the first day affer
the first full month following separation,
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The Board may:

- Grant the benefit sought on appeal

« Deny the benefit sought on appeal; or

- Remand the case to the VA regional office for additional case
work before return to the Board

The appeal of VA benefits is often a lengthy process so if is important
to ensure that all paperwork is accurate and submitted within the
prescribed fimeframes.

WHAT YOU CAN / SHOULD DO!

Your DD Form 214 is one of the most important documents you will
 receive. It is your key to participation in all VA programs as well as
. several state and federal programs. Keep your original in a safe
 fireproof place, and have omzamn Ujo_onou_mw Q<o__QU_m for
reference.

If you do not receive your DD Form 214 :03 IPAC ,3_:_3 2 weeks of

~ discharge or if you do not receive your VA Compensation Check

- within 30 days of discharge contact your parent command S-1 or
the Wounded Warrior Call Center for assistance ._-muu 487-6299.

Also, your VA Veterans Service mmgmmmﬂo:(.m can oxmq <oc support
fhrough the compensalion delivery process..

._.o_ono*m<o=q_onn_<> <m.m3:u mmE_nm mmu..omm_.:&_c_m
call 1-800-827-1000 :

IN DEPTH LOOK AT EACH PHASE 35

DES PILOT PROCESS CHART

- Wounded, ill, or injured Marines receive proper medical attention

A Medical Treatment
F ZQBQ_E recovery and _m_._oU no:ﬁ_m*ma _3 12 303_,_“ or _mmm
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'WHAT YOU CAN / SHOULD DO!

YOU ARE YOUR OWRN BEST ADVOCATE! “ 10—2-—.“ Om Ooz.—‘>0.- >ZU
e i , RESOURCE INFORMATION

Connected fo Your: Educate Yourself: i s L,
~+ Primary Care Manager « DTAP
« PEBLO « TAMP
« MSC « Compensation and Benefits
« Appointed Legal Counsel Handbook WEBSITES:
+ Parent Command « Internet Research | Wounded Warrior Regiment (WWR):
(Limited Duty Coordinator) « WWR Website is\i.iocsnmaéo:mozm@:«,m2.o_w
« Recovery Care Coordinator = Federal Benefits for )
- Wounded Warrior Regiment Veterans, Dependents, and | Marine For Life (M4L): www.m4l.usmc.mil

mc2_<oﬂ_.m Handbook Marine Corps Home Page: www.marines.mil

5 VOLVED! Physical Evaluation Board (PEB):
ASK QUESTIONS AND STAY.IN 1 www.DONha.navy.mil/corb/peb/pebmainpagel.htm

Physical Disability Board of Review (PDBR):
www. dlic.mil/whs/directives/infomgt/forms/eforms/dd0294.pdf

Combat Related Special Compensation (CRSC):

MORE FREQUENTLY ASKED QUESTIONS :u\w,muwv_. www.hg.navy.mil/corb/crscb
If you would like to learn more about the DES Pilot process, and Traumatic Service Government Life Insurance (TSGLI):
many other related topics such as Combat Related Special hitps://www.manpower.usmc.mil/porial/page?_
Compensalion, Traumalic Service Members Group Life Insurance pageid=278,3206641 &_dad=portal&_schema=PORTAL
(1SGLI), TRICARE Benefils, and more, visit the Wounded Warrior § . . ]
Regiment web-site at hitp://www.woundedwarriorregiment.org Military Bm_n__n.u::mn:: xmnoa.m. azozo:n.__ Archives):
and click on the DES Pilot tab EEE.Qn:_,._mm.mo<\_<m4m63£.3§Eé.mm_é_nm.qmnoam\

get-service-records.html

Navy Legal: www.jag.navy.mil/documents/peb.him
Department of Veterans Affairs (VA): www.va.gov
Disability American Veterans (DAV): www.dav.org

Veterans Service Organization (VSO):
www.va.gov/vsofindex.cfm !
www.vba.va.gov/bin/21/compensation/index.html

COMNCLUSION 39
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OFFICE OF

WARRIOR CARE POLICY

Educatlon and Employment Inltlatwe (E2I)¢ |
and Operatlon Warﬂghter (OWF) |

Informatlon Bnefmg Reglonal
Offi Qe_.__of__Warr{Q___r Care Policy



Implementation of Operation Warfighter

- Operation Warfighter is a DoD Federal internship program that places
recovering Service members in supportive workplace settings.

« OWF Regional Coordinators:

_ Work with Recovering Service Members: OWF Regional Coordinators (RCs) assist the
RSM, through their respective Service, with resume development, interview skills, and
connections to Federal internship opportunities.

— Identify Internship Opportunities with Federal Agencies: OWF RCs contact and on-
board Federal agencies to find internship opportunities for RSMs.

_  Host Outreach Events: OWF RCs organize and facilitate outreach events on
installations where RSMs can meet and discuss internship opportunities directly with
Federal agencies.

+ Eligibility: Open to all recovering Service members.




Approval to Participate in OWF

* Under no circumstance will internship assignments interfere with a participant’s
medical profile or adversely affect recuperation.

+ Therefore, each recovering Service member must be determined to be
medically ready to participate in OWF. The determination that a recovering
Service member is ready and has approval to participate in OWF is dependent
on two factors:

n edical treatment

A comma*n& and .‘».anfra.aamaaaﬁ that concludes that
~ the Service member demonstrates the initiative and self-
- discipline reqmred {o partucrpate in OWF




A

Implementation of Education and Employment

The Education and Employment Initiative is a DoD effort that assists RSMs
with employment, education, training, and community integration.

E2| Regional Coordinators:

Work with RSMs: E2I Regional Coordinators (RCs) work closely with the RSM, through their
respective Service, to ensure their education and employment needs are coordinated and

met in an efficient manner.

Contact Employers: E2I RCs contact private sector, Federal, and state agencies within their
respective regions to establish connections with Human Resources departments and inform
potential employers of incentives for hiring RSMs (VOW Act, tax credits, etc.)

Find Education / Training Opportunities: E2I RCs contact higher education universities and
colleges to assist RSMs with obtaining their educational / training goals.

Engage the Community : E2I RCs open and maintain multiple communication processes
with the community to facilitate community relationships to provide support, provide
employment and volunteer opportunities to assist RSMs.

. Eligibility: Open to all recovering Service members.

OFFCE OF

~) WARRIOR CARE POLICY



REGION 6

Lance Dowd, E2|
idowd @deloitte.com
210-875-3897
Erasmo Valles, OWF
evalles@deloitte.com
210-452-5125

REGION 7

Shontel Lawrence, E2I
slawrence@manconinc.com
931-302-9675

Chris Self, OWF
cself@afsc.com
§31-217-8162

REGION 8

Bill Price, E2I
wprice@manconinc.com
316-208-5021

Mike Crowe, OWF

mcrowe@afsc.com
719-433-1459

E2 RreciON®

Chris “Todd" Burgess, E2I
cburgess@afsc.com
253-666-4244

Craig Guffey, OWF
cguffey@afsc.com
253-302-9281

REGION 10
Christopher Graham, E2I
cgraham@manconinc.com
619-977-5224

Walt Myhre, OWF
wmyhre@afsc.com
210-896-9535

E2I/OWF Regional Coordinators

Seaule WA

@ = Region Number

* = Location of Regional Coordinators

San Antonio, TX

REGION 1
E2I JOWF(In-Progress)

REGION 2
Edward Cody, E2I
edward.cody.ctr@osd.mil
703-428-7568
E=X: Spencer, OWF
katherine.spencer.ctr@osd.mil
703-428-7614

REGION 3
Albert Welcher, E2|
adwelcher@pointtransitionslic.com
757-339-4750
EE=in Miller, OWF
jmiller@afsc.com
919-820-0942

REGION 4

Derek Jackson, E2I
djackson@manconinc.com
706-951-6331

B Ginsberg, OWF
jginsberg@afsc.com
703-201-2989

REGION 5

Joseph Graham, E2|
jgraham@manconinc.com
254-319-8391

El:el Maag, OWF
mmaag@afsc.com
512-639-6611

“As of 24 April 2013 ' 5




~Stay Connected~

Name: Mr. Christopher Graham
Title: E2I Regional Coordinator (Contractor)

DoD — Office of Warrior Care Policy (WCP)
Phone: (619) 977-5224
Email: Cgraham@Manconinc.com

Name: Mr. Walt Myhre
Title: OWF Regional Coordinator (Contractor)

DoD — Office of Warrior Care Policy (WCP)
Phone: (210) 896-0535
Email: Wmyhre@AFSC.com

Ej s« www.Facebook.com/WarriorCare

& Twitter www.Twitter.com/WarriorCare SSRGS
VR Warrior Care Blog:

www.nrd.gov www.WarriorCare.mil

ﬁ oFFIcE OF —————
;) WARRIOR CARE POLICY




For mare information, pleass contact:

Walt Myhre
Operation Warfighter Coordinator, San Diego

P: 210-896-9535
E: wmyhre@afsc-usa.com

WOUNDED WARRIOR
CARE & TRANSITION PCOLICY




“From day ong, our interns have been
fully engaged in meaningful activities,
and they were eager and wiling to
demonstrate their mission-focus,
teamwork, and ability to overcome
amazing obstacles. Ever since they
passed through our doors, an awe-
inspiring and overwhelming feeling of

national pride and patriotism has graced
our work zones, our cubicles, and lives."

— John Lyshsr,
Naval Surface Warfarz Center.
Dzhigran Division

“My internship helped me a lot with
overall medical stress. It gave me
something to look forward to.”

— SFC Donald Christenson

The Operation Warfighter (OWF) program is open to all wounded, ill,
and injursd (W) Service members assignad to a service wounded
warrior program.

Each Service membar must be medically ready to participate and the
assignment must not interfere with a participant's medical profile or
adversely affect his/her well-being and recuperation.

Internships range in duration and hours per week, howsver they typically
|ast a few months and an average of 15-20 hours per week.

Employer pool is limited to federal agencies.

Positively impacts recuperation process.
An opportunity for participants to augment their employment readiness and
prepare them for the future.

Demonstrates to participants that skills obtained in the military are valusd
and transferable into civilian employment.

Enables participants to maintain their skill sets and provides an
opportunity for additional training and experience that can

subsequently benefit the military.

Ability to demonsirate support for the military ssrvice and sacrifices of Wl
Service members.

Access to the talent, dedication, and considerable military and non-military
skills of participants.

A vehicle for the permanent recruitment of transitioning Service members
in support of the Executive Order on the Employment of Vetarans in the
Federal Government.

A Department of Defense (DoD) non-paid internship program.

“The program gave me hope. It was really motivational to know that
| could get a job, continue to live my life and provide for my family.
Otherwise, | don't really know what | would be doing {oday.”

— SSG William Castillo (Ret.}




Educatlon

and Employment Inltlatlve (E2I)

The Education and Employment Initiative (E2l) is a DoD initiative to ensure consistent offerings

to all recovering Service members by synchronizing, integrating and expanding available education

and employment opportunities.

E2l s a collaborative effort, led by DoD, with support from
Federal agencies and non-Federal entities to address the
synchronization, integration and possible expansion of
existing education and employment support efforts for
recovering Service members to improve career readiness
and facilitate employment placements prior to separation.

Goals and Objectives

Goals of this initiative are: synchronization, including
collaboration across the spectrum of supporting agencies;
employment, including increased access to career
placement assistance; education and training, including
assistance in identifying and completing academic or
vocational education; and community engagement.

QOur Partners

A Memorandum of Understanding with the Department of
Labor (DoL) provides for early access to DoL services
and assistance.

A Memorandum of Understanding with the Department of
Veterans Affairs gives recovering Service members early
access to Vocational Rehabilitation and Employment

services to aid their recovery, transition and reintegration.

The Model

This OSD model is implemented by the Military Services,
who ensure recovering Service members are guided
through the following six step process:

1. Identify: The recovering Service member is identified
as ready to participate in E2I activities and referred
by their chain of command or Recovery Team.

2. Assess: A comprehensive skills assessment is
administered.

3. Plan: A career plan is developed.

4. Prepare: Recovéring Service members participate in
actions outlined in the career plan.

5. Match and Place: Specific career or educational
opportunities are identified, and placement
assistance is provided by E2| Regional Coordinators.

6. Transition: Can include return to duty or employment,
education or vocational training, or community
involvement.

Going Local

Regional Coordinators are working locally to coordinate
with employers, communities, and the Military Services to
integrate education and employment resources for
recovering Service members who are seeking
employment or continuing education after transition.

OFFICE OF WARRIOR CARE POLICY | www.warriorcare. mil | www.facebook.com/WarriorCare | www. twitter.com/WarriorCare



Educatlon

and Employment in t|at|ve (EZI)

The Way Ahead

The education and employment component of the Recovery Coordination Program is currently operating on a

regional basis around the country. For general inquiries, you can also send a message to E2linfo@osd.mil.

B REGION 6
LanceDowd, E2!
Howd@dzbitiz.com
210—575—3—89?
Erasmo Vakies, OWF
evales@debiie.com
5493-809-8202

E= REGION 7

Snontel Lawrence, E2
skwrence@manconinc.com
631-302-%675

Chris Self, OWF
cseti@afsccom
g31-217-8182

2 REGIOH &

B Price, E21
wprce@manconinccom
318-208-5021

Wke Crowe, OWF
merowefake om
713-433-1458

E= REGION 9

Chris “Todd” Burpess, £21
churgess@akcoom
251.555-4244

Craig Guffey, OWF
cgutfey@aktcom
253-302-2281

ES REGIOH 10
Christopher Graham, E21
cgraham@mancaninc.com
£19-077-5224

Wak Myhre, OWF
wmyhre@afc.com
210-896-9535

= Region Number

* = Location of Regional Coordinators

B2 REGIOH 1
£21 (in-Progress)
Currenfly covered by Region 2

Lonnie Peterson, OWF
LPeierson@efsc.com
B50-560-3087

Bl REGION 2

Edward Cody, E21

edward. cody.cr@osd.mi
7034227558

Kstie Spencar, OWF
iatherine spencer.cir@osd.mé
703-428-T614

REGION 3

Abert Welcher, E21
adweicher@pointransiionskc com
757-333-4750

Justin Willer, OWF
juker@afsc.com

§15-520-05342

B REGIOH 4

Derek Jackson, E21
diackson@manconinc.com
706-851-6331

Jon Ginsberg, OWF
jgihsberg@afsc.com
703-201-2929

Bl REGIOH 5

Joszph Graham, E21
jgraham@manconinc.com
254-315-83%

Hichael Masg, OWTF
mmaag@afsc.com
512-833-6511°

OFFICE OF WARRIOR CARE POLICY | www.warriorcare.mil | www.facebook com/WarriorCare | www.twitter.com/WarriorCare




Veterans Group Life Insurance (VGLI)

Coverage

Veterans' Group Life Insurance (VGLI) is a program that allows you to continue life insurance coverage
after you separate from service.

VGLI provides lifetime coverage as long as you pay the premiums. You may enroll for a maximum
amount of coverage that is equal to the amount of Servicemembers’ Group Life Insurance (SGLI)
coverage you had when you separated from service. Lesser amounts of coverage are also available in
increments of $10,000.

Once enrolled in VGLI, you will have the opportunity to increase your coverage by $25,000 every five
years up to the legislated maximum of $400,000, until age 60.

No proof of good health is required.

Enrollment Period

You have 1 year and 120 days from your date of separation to apply for VGLI. If you apply for coverage
within 240 days of your date of separation, you will not need to answer health questions.

Eligibility

You are eligible to apply if:

~» You had SGLI and were released from active duty or active duty for training under a call or order to
fduty that does not specify a period of less than 31 days.
% "You were a member of the Ready Reserves/National Guard and insured under SGLI and you are
separated, retired, or released from assignment.

* You are an individual who was assigned to the Individual Ready Reserves (IRR) of a branch of
service or to the Inactive National Guard (ING). This includes members of the United States Public
Health Service Inactive Reserve Corps (IRC).

* You are a service member who had part-time SGLI and who, while performing duty, suffered an injury
or disability that rendered you uninsurable at standard premium rates. This includes travel directly to
and from duty.

* You are a service member who has been placed on the Temporary Disability Retirement List (TDRL)

within the last 1 year and 120 days.

Cost/Rates

VGLI Premiums are based upon the Veterans age. Premium rates increased for VGLI insureds age 70
and older effective July 1, 2014. Follow this link to view VGLI| premium rates.
Use the Insurance Needs Calculator to assess your life insurance needs and determine if you have

enough coverage.



Deadline to Convert SGLI to VGLI

You must apply to convert SGLI to VGLI within one year and 120 days from discharge. if you submit your
application within 240 days after discharge (for those discharged on or after November 1, 2012) or within
120 days after discharge (for those discharged before November 1, 2012), you do not need to submit

evidence of good health. Those who apply after the no-health period are required to answer questions
about their health.

How to Apply
Applying for VGLI is simple using one of the following methods:

e Apply through eBenefits
e Download and complete SGLV 8714, Application for Veterans' Group Life Insurance and mail it to the

Office of Servicemembers' Group Life Insurance

Converting VGLI to a Commercial Policy Conversion Feature
VGLI palicyholders can convert your VGLI to an individual commercial life insurance policy at any time.

Follow these links for:

e More information about converting VGLI to a commercial policy

o A list of participating commercial insurance com panies

Myths and Rumors About SGLI
There are several myths, rumors and misconceptions about SGLI and VGLI insurance floating around.

Please visit our Myths and Rumors page to find out what's true and what's false.




. Y . Department of Veterans Affairs
Servicemembers GI"OUp Life Regional Office and Insurance Center

2 Insurance Disability Extension P.0. Box 7208
’ i : Philadelphia PA 19101
Application & Instructions Toll-free phone: 1-855-390-3536

Toll-free fax: 1-888-748-5822

& =

General Information

The SGLI Disability Extension provides free coverage for up to two years from your date of discharge. The SGLI
Disability Extension is available to Veterans who are totally disabled and had SGLI coverage at the time of discharge.
To be considered totally disabled, you must have a disability that prevents you from being gainfully employed OR
have one of the following conditions, regardless of employment status:

1. Permanent loss of use of any of the following: 2. Total loss of hearing in both ears
- both hands - one foot and one eye 3. Organicloss of speech (lost ability to express oneself,
. both eyes . one hand and one foot both by voice and whisper, through normal organs
. Bothfset - one hand and one eye for speech. Note: Being able to speak with an

artificial appliance is still considered a loss of speech.)

Applying for the SGLI Disability Extension

How to Apply

To apply for the SGLI Disability Extension, you need to complete the following five steps:
1. Complete the attached application. ) Applying on Behalf of a
2. Sign and date the application. Veteran?

3. Enclose proof of your SGLI coverage and your date of separation (e.g. your DD-214

: P If you are applying on
and your last Leave and Earnings statement from the military)

behalf of an incompetent

4, Enclose a copy of either: Veteran, please complete
a. Your military Medical Review Board findings of disability, OR all sections of the form.
b. Your VA rating determination. Please sign your name to
5. Mail the application to: the application and
VAROIC indicate your relationship
P.O. Box 7208 to the Veteran.

Philadelphia PA 19101

If Your Application is Approved
If your application is approved, OSGLI will send you a letter providing proof of coverage. Your SGLI coverage will be
extended for a maximum of two years from your date of discharge or until you are able to work, whichever comes first.

Important Note: See the information under “After Your Extension Ends” to learn more about what will happen at the end of the free Disability
Extension.

If Your Application is Not Approved

If your application is not approved, OSGLI will automatically consider this application as an application for Veterans'
Group Life Insurance (VGLI). We encourage you to apply for the the SGLI Disability Extension within 120 days of your
discharge date. This will allow you to be automatically approved for Veterans' Group Life Insurance (VGLI) coverage if you
are not approved for the SGLI Disability Extension. If you apply after 120 days from discharge and are not eligible for the
SGLI Disability Extension, you will have to provide proof of good health to obtain VGLI. If your VGLI coverage is approved,
it will be effective the day after your SGLI coverage terminates. You will also need to pay the first VGLI premium for your
VGLI coverage to take effect.

For more information on VGLI, go to the VA Insurance website at www.insurance.va.gov.

- v
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After Your Extension Ends

converting it to an affordable term policy that is renewable for life. You will not have to apply separately, as this

need to pay the first VGLI premium for your VGLI coverage to take effect,

-

At the end of the two-year extension period, OSGLI will notify you that your extension is ending andofferyeuthe
opportunity to obtain Veterans' Group Life Insurance (VGLI). VGLI allows you to continue your SGLI coverage by

application will also be considered an application for VGLI. If you choose to convert your free SGLI coverage under
the Disability Extension to VGLI, the effective date of VGLI will be the day after your SGLI coverage ends. You will also

®
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" Application for SGLI Disability Extension fetum VOUfCOm'sgfé application to: N

P.O.Box 7208
Philadelphia PA 12101

Please complete Sections 1-5 of this application.

Important: Please read the instructions for applying for the SGLI Disability Extension on pages 1 and 2 before completing this form.

1. Personal Information

Last Name First Name Middle Name

Street Address or PO Box Email Address

Home Phone Number

City State ZipCode |Other Phone Number
Date of Separation Branch of Service [ Male Social Security Number Date of Birth
[ Female

2. Insurance Amount
Your life insurance coverage under the Disability Extension is free. The amount of your life insurance coverage under the Disability
Extension is the same amount that you had on your date of separation which is $ '

3. Eligibility

The following questions will help determine your eligibility for the SGLI Disability Extension. If you need more room for your answers,
please use the continuation sheet in section 4 of this application.

A. Your Current Ratings and Statutory Conditions
1. Has VA rated you Individually Unemployable?* []Yes [JNo

*This means VA has determined that you are incapable of maintaining gainful employment due to your service-connected conditions.

2. Do you have any of the following conditions:

Permanent loss of use of both hands [ves [ INo
Permanent loss of use of both feet [JYes [No
Permanent loss of use of both eyes [Jves [INo
Permanent loss of use of one hand and one foot [JYes [INo
Permanent loss of use of one foot and one eye [ Jves [JNo
Permanent loss of use of one hand and one eye [JYes [No
Total loss of hearing in both ears [ Jves [INo
Organic loss of speech*® L, []Yes [JNo

*lost ability to express oneself, both by voice and whisper, through normal organs for speech. Being able to speak with an
artificial appliance is still considered a loss of speech.

o —
3. Do you have a disability rating? Rating

Military rating [ Yes [ JNo %

VA Rating [JYes [JNo :%

\ Please include a photocopy of either your military Medical Review Board findings of disability or your VA rating determination. J
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3. Eligibility (cont'd)

B. Your Work Status
Choose one of the five work statuses below and answer the applicable questions.

1. ] tam working fuli time (more than 20 hours perweek)

a. Has your medical provider advised you to stop working or reduce work hours due to a worsening service-connected

disability?
() Yes. (Please attach medic

(O No

2.[] I am working part time (20 hours or less per week).
a. Please provide the following information about your service related disabilities since you were discharged from
service. (If you need more space, use the Continuation Sheet in Section 4.

Name or Nature of Your Disabilities Date Your Disabilities Began Daig youridlsab[hmes preveiiEdysiiromwarking
full time (more than 20 hours per week)

al evidence that confirms your medical provider's and/or doctor's recommendation.)

b. Please provide the following information about your work history since you were discharged from service.

Type of Work Dates of Employment

Name and Address of Employers
From (MM/DD/YY) to (MM/DD/YY)

(include self employment) {occasional or seasonal)

3. [] I have not worked since | was discharged due to my service related disabilities.

4. [] lam not working currently but have worked since discharge.

a. Please explain when and why you stopped working

5.[ ] am currently in school.
a. Are you attending school to be trained for a new career because you are no long
to disabilities caused by your military service?
() Yes (please complete the chart below)
(O No
Desired Future Date Training ]
Occupation Began

er able to work in your former career due

Previous Occupation New Degree/Certification Sought

SIGNATURE OF APPLICANT (Do not print; sign in ink) Date

PENALTY: The law provides that whoever makes any statement of a material fact knowing it to be false shall be punished by fine or imprisonment or both

Page 4 of 5
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4, Continuation Sh_eet

Use this page to provide any additional information regarding your eligibility that does not fit on the prior pages.

Y /
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+ Reintegrate, Educate and
Advance Combatants in
Healthcare (REACH) is one of
Navy Medicine’s initiatives to
recruit and employ Wounded
Warriors into Medical
positions within the federal
government

+ The REACH program supports
recovering service members
throughout their recovery as
they reintegrate back to active
duty or transition to the
Federal Civilian Workforce
as a Veteran

+ REACH is ajoint initiative
through the Director of Navy
Medicine Total Force (M1) and
the Director of Navy Medicine
Wounded, 11l and Injured (M9)
at the Navy Bureau of Medicine
and Surgery (BUMED)

ﬂ wSH NMOBBH mgﬂﬂﬂ_

+ Utilize recovery time at Military
Treatment Facilities (MTF) by
providing opportunities to
pursue careers in the medical

field

+ Provide transition guidance

+ Offer college enrollment
guidance

+ Provide individualized
mentoring

+ Establish opportunities for
experiential learning in field of
interest

+ Assist in obtaining part-time
employment while in school as a
Veteran

ﬂmmﬂﬂmmﬁ WHW_Mm

+ Case Manager
+ Dental Assistant

+ Diagnostic Radiological
Technician

+ Medical Records
+ Medical Technician
+ Nurse
+ Occupational Therapist
+ Physical Therapist

+ Respiratory Therapist

These are the current targeted carcers, however,

il you have interest in another medical position,

Carcer Coaches will work to meet our commit-
ment to you with that goal in mind!
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