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Introductory Letter

Welcome, shipmate!  A cruise unlike any other awaits you, one which only your fellow medical officers in the fleet will be able to understand.  Medical school is incredibly rigorous, aggressively complex, and uniquely rewarding.  As a future Navy medical officer, you will have opportunities that few of your civilian classmates will be able to enjoy.  You’ll have a chance to touch more lives in more diverse settings than you’ll ever see in your life outside of the military.

With this guide, I hope you will have a quick-use reference source that will be useful during your four years of medical school.  The administrative and bureaucratic realities that accompany an organization as large as Navy Medicine can be daunting.  This guide is intended to help you navigate around the obstacles that might arise during your initial stage of training.  I wish you the best of luck.  Welcome aboard!
Brent W. Lacey
Lieutenant, Medical Corps

U.S. Navy 

May 2009

MS1 Year
Your primary responsibility is to work hard in medical school and learn the material you need in order to become an outstanding physician.  Consult upperclassmen and trusted professors for assistance for all school related questions.  Your primary source of info for HPSP related matters is the Navy Manpower, Personnel, Training, and Education Accessions website: http://www.med.navy.mil/sites/navmedmpte/accessions/Pages/default.aspx 

· Student Handbook.  Read it!!  It may be found on the ACCESSIONS website above.  It is full of useful information, much of which is not intuitive.  It behooves you to ensure that you are knowledgeable about all of the requirements of the program and the program’s benefits that you may take advantage of.
· Pay: You are responsible for making sure you are getting paid correctly.  The office in charge is the Systems Section, which can be reached by e-mailing oh@med.navy.mil.  It usually takes 4-6 weeks after commissioning before you receive your first paycheck, so be sure that you have the ability to cover your bills for a couple of months, just in case.  Check your Leave and Earnings Statement (LES) each time you receive it (twice a month) to make sure that your pay is correct.  This is particularly important after active duty tours (annual training or ATs). Please note that your Basic Allowance for Housing (BAH) is adjusted after completion of AT.  This is because of a system limitation.  However in the future, the system will be changed so that the correct BAH is paid during AT.  There is a link on the Defense Finance and Accounting Service website (www.dfas.mil) that will allow you to calculate the correct BAH for your zip code and whether or not you have dependents.  Keep a running list of all the money that you have coming to you (books/equipment reimbursements, leave reimbursement, correct BAH, corrections for payment, etc.) and the dates on which you receive the payment.  If you haven’t received an anticipated payment within 4-6 weeks, contact the Systems Section.  You are responsible for getting paid correctly.

· Admin.: Name, address, e-mail, and bank changes need to be updated.  Make sure you are getting Fast Fact updates from the ACCESSIONS HPSP.  Submit your yearly academic year statement.

· ID Cards: You will need to go to the nearest Personnel Support Detachment that can make an ID card in order  to obtain a military ID card for yourself and your dependents.  The RAPIDS Website located at: http://www.dmdc.osd.mil/rsl/owa/home   allows you to put in your state and city to find the nearest facility.  This can be at any military base, including Air Force and Army bases.  Call ahead of time to ask what documentation they require.  You’ll at least need a copy of your Oath of Office, a government-issued photo ID (such as a driver’s license), and maybe your birth certificate or social security card.  Spouses will also need to bring a copy of the marriage certificate in addition to the above documents to get their ID card.  Get this during first year, before Officer Development School.  Your record must be in the Defense Enrollment Eligibility Record System (DEERS) before you can have an ID created.  Because of uploading and downloading of information systems, it can take 4-8 weeks after you have been sworn into the HPSP program.  
· Medical: You need to undergo HIV testing every 2 years.  You can get this done for free at a military hospital, or you can get it done at your school’s student health clinic (or any doctor’s office) and get it reimbursed through the  Accessions  office.  There is no requirement for a physical exam after completion of your initial physical to get into the HPSP program.  However, if your medical condition changes, please let the HPSP Registrar know immediately. 
· Reimbursements: You will be reimbursed for only required books.  Many professors list a book in their syllabus as recommended instead of required so that all students will not feel the need to buy an extra book.  However, if the professor feels that the book should be purchased, you can kindly ask them to write a letter to that effect to include in the packet you submit to get the book cost reimbursed.  I never had a problem getting any book I needed reimbursed.  Submit a reimbursement form packet (SF-1164, original receipts, cancelled check or credit card statements,  and Dean's Certificate).  Keep in mind it usually takes 6-8 weeks to process a reimbursement claim.  Keep a copy for your own records.  Email the Accessions office if you haven’t received the reimbursement in 6-8 weeks.  See the HPSP Handbook and website for further instructions regarding reimbursements, including a complete list of reimbursable equipment and the complete procedure for submitting a request.
· Health Insurance: If required by your school, the Navy will either pay for the school provided insurance plan along with the rest of your tuition and fees, or they will reimburse you for buying private health insurance up to the cost of your school provided insurance plan.  For the latter option, use the same process as described in the Reimbursement Section above, but you must include a letter from the registrar stating coverage date, the cost of the school’s plan, and that coverage is mandatory of all students.  This may be a good idea, especially if your school’s health insurance plan is horrible and provides poor coverage.  Otherwise, you sign up for the school’s health insurance plan, and the Navy pays for it at the same time as the rest of your tuition and fees.

· Annual Training: The requirement for HPSP participants is 45 days total on active duty each fiscal year.  The fiscal year starts on October 1st each year and runs through 30 September the next year.

1. Officer Development School (ODS): This is required for those who are without prior service (although the detailers reserve the right to assign ODS as part of the active duty orders if you were in a different service, it’s been a long time since you were on active duty, and/or are going to an isolated duty station) and who were not Navy ROTC or Naval Academy graduates.  You’ll do physical training (PT), learn how to wear your uniform, learn basic military structure, and participate in exercises designed to make you a better leader and a better Naval Officer for five weeks at the Navy Officer Training Command in Newport, Rhode Island.  It’s best to do ODS either before or after 1st year, rather than waiting until 4th year to do it.  First, it will be nice to have the training prior to starting your clerkships so you know who to salute and how to wear your uniform.  Second, you may not have time to do it during 4th year before you have to start your internship. If you don’t get it before you complete school,  it will be in your orders to active duty. And you will get it before you step foot into your first assignment. Before leaving for ODS, be sure to look through the ODS website located at  http://www1.netc.navy.mil/nstc/otc/ods.asp.  You will want to start learning some of the items that you are expected to memorize during the first week of ODS.  These items include the Sailor’s Creed, the words to “Anchors Aweigh,” and the general orders of a sentry. Your HIV test must be updated for your orders to be processed. Your HIV is good for two years. If your HIV test expires after you submit the orders but before the start of the AT, your request will not be processed.

2. Research Clerkship: This is an option for those who have prior service, or are Naval Academy or Navy ROTC graduates. You must apply to the program of your choice and obtain a letter of acceptance from the clerkship site, then mail the letter to the AT coordinator at the Accessions office.  Although there is a complete list on the Accessions website, here are a few of the options you have:

-Navy Medical Research Institute (NMRI): Bethesda, MD; medical research, academic environment

-Navy Submarine Medicine Research Lab (NSMRL): Groton, CT; radiation health, dive medicine

-Navy Experimental Dive Unit (NEDU): Panama City, FL; dive/hyperbaric medicine

-Navy Aerospace Medical Research Lab (NAMRL): Pensacola, FL; flight medicine

        Ask to do as much as possible, such as clinics or extra training.

· Travel Claims: Submit the travel voucher form to Accessions Travel Claims Section within 5 days of completing travel.  The local Personnel Service Detachment (PSD) during your AT does not handle any of your active duty pay issues or travel claims.  Travel claims are usually processed in 4 weeks.  Keep all of your receipts for travel during AT (cab, rental car, gas for rental car, BOQ/Navy Lodge, parking) for your travel voucher.  Be sure to consult the HPSP Student Handbook prior to departing on your AT trip so that you can be sure you’re saving all of the appropriate receipts and documentation.

· Remember: All records for HPSP students are handled at the Accessions Office  at Bethesda, MD, NOT at the individual hospitals, ODS, or your home school.  If your records are not received by the HPSP office, you will not get the credit you deserve.  It is your responsibility to ensure that your records are complete and up to date.

· Leave: As an HPSP student, you are in the Inactive Ready Reserves (IRR), and you can’t technically accumulate leave time.  You will earn four days leave time per AT of 45 days, in exchange for which you will be paid base pay for  the four days automatically in a separate paycheck following completion of your AT. 

MS2 year

There are not many new requirements for the second year that differ from first year.  Continue to study hard and learn everything that you can so that you can prepare yourself to start clinical training in the hospital during 3rd year.

· Admin/Medical: Don’t forget about your Academic Year Statement and biennial (every two years) HIV test.  See further instructions in the MS1 section of this guide.

· USMLE Step 1: Books/study materials are NOT reimbursed.  Obtain a receipt from the National Board of Medical Examiners (NBME) website for reimbursement of exam fees.  The fee for the exam is reimbursed, but not travel or other incidentals which may be involved in taking the test.  Also, don’t forget to send a copy of the score report to the Accessions office.  Be sure to print and save a copy of your score report for your own records.  The score reports are only open for 90 days, and after that, NBME will charge you to print a copy.  You’ll have to send copies of your score report to several places during your 4th year, so you will need to obtain a copy to keep. In order to graduate from the HPSP program and come on active duty, you MUST PASS PARTS I and II of the National Board/COMLEX exams.

· Annual Training: There is not enough time between 2nd and 3rd year to take a travel AT, so if eligible, take School Orders for the entire 45 days.  You get active duty pay while you study for Step 1.  

MS3 year
· Book Reimbursements: Consult the MS1 section of this guide.  Your individual rotation directors should be able to write you a letter for any required books. The HPSP program is not required to build your personal medical library and excessive requests will not be reimbursed.  

· Admin/Medical: Don’t forget about the Academic Year Statement and biennial HIV test.  See instructions in the MS1 section of this guide.

· Annual Training: In most medical schools, you will have no time to do this.  You will instead do two ATs during 4th year, one before and one after October 1.

· Clinical Rotations: If your medical school partners with military hospitals in the area, such as Brooke Army Medical Center in San Antonio or Wright-Patterson Air Force Base in Ohio, try to work it out with your rotation coordinators so that you can rotate there.  It’s a good way to see what military medicine is like in a non-audition type of environment, and these hospitals are good sources for letters of recommendation.  Follow this advice I got as a 2nd year medical student: be early, be prepared, be happy, work hard, never complain, volunteer for all experiences and always look for more to do.  Be the best darn medical student they’ve ever seen!  Excel at each of these areas, because this is what you need to do to get good narrative evaluation comments from clerkship directors.  These comments on your Dean’s Letter represent the most important criterion used by residency admission committees (military and civilian).

· Graduate Medical Education: Keep in mind that you are on a different schedule than your civilian classmates.  Start really thinking about specialty choices by December if you haven’t already.  Call the Navy hospitals during the first week of December to find out when they start accepting applications for rotations. Contact information is available on the Accessions website. Be ready to sign up for a rotation during December or January, as the July and August rotations fill up fast.  Be proactive.  The hospitals may not email you to tell you when they open up registration, and you don’t want to be stuck doing something you don’t want.  By the time you receive notification emails to tell you to start signing up for rotations, the registration may have been open for a month or more, and all of the best spots may be full.  Once again, it is your responsibility for contacting sites to set up your rotations.  Be sure also to coordinate with the appropriate course coordinator at your medical school to make sure you get credit for the rotations.  You will receive a confirmation letter from the Navy hospital GME office once you’ve signed up, which you must fax to the HPSP AT coordinator.  The first part of the orders will be at your assigned Navy hospital, and the remainder will be school orders. HPSP only permits only up to 28 days for clerkships.  The remainder of the 45 days is completed with school orders.

· GME-1 application: In the spring of your third year, you will be emailed instructions about applying for the online Navy GME. You must first create an account.  This application form must initially be completed in July, but changes can be made in your rank list until November.  The personal statement box at the end of the application is for explaining special circumstances regarding location (e.g. spouse cannot relocate because of job or being a single parent).  Check out the Navy GME website for general information: https://nmmpte.med.navy.mil/gme/mcpp.htm.  

· Make sure your e-mail address with the Accessions office is correct.  You will begin receiving class e-mails regarding Navy GME during the year.  READ THEM!

· GME-1 Options: There are two options for internships/residency training, and the availability of full deferment is based on how many Navy medical students are in your class year. See the above websites for further details.


1.  Navy Internship at Naval Hospital


2.  Civilian Residency (Full deferment): 

MS4 year
· Admin/Medical: Don’t forget about your Academic Year Statement and biennial HIV test.  Your clerkship orders will not be processed if these are not up to date.  Example: If you apply for orders in May for an August rotation, but your HIV status expires in June, your orders won't be processed.  Your HIV status must be up to date at the projected time of your AT in order to process orders requests.  

· USMLE Step 2: You are not reimbursed for study materials.  Obtain a receipt for test fees from NBME.  Take Step 2 CK early in your fourth year.  Your scores need to be back in time for the Intern Selection Board (late November).  You can take Step 2 CS anytime during your fourth year.  It’s probably best to get CS done earlier, rather than later, since you will not be allowed to supercede to Lieutenant and come on active duty if you haven’t passed. Don’t forget to send a copy of the score reports to the Accessions office.  Be sure to print and save a copy of your score reports for your own records.  It’s only open for 90 days, and after that, they charge you to print a copy.  You’ll have to send copies of your score report to several places during 4th year, so you’ll need to get a copy soon after receiving the report.

· Annual Training: You will do 2 ATs your fourth year: one before and another after October 1st (separate fiscal years).  As with research clerkships, you must contact the clerkship/GME coordinator for each site.  They will send you a letter of acceptance called a confirmation letter, which you must fax to the  Accessions AT coordinator.  Follow the process for submitting order requests, located on the Accessions Website. Only 28 days of your AT are allowed for your clerkship.  The remainder of the time to make up 45 days will be included to your orders as school orders. Rental cars are handled by the SATO office, which also handles your travel arrangements.  You should receive information on both in the itinerary which will be made available prior to your travel. 

· Clinical Clerkships: It is almost a necessity that you rotate at the sites you want to go to for GME-1 in the specialty you want.  Residency directors want to see how you fit with their program, as there are usually more applicants than slots.  Try to make a good impression: work hard, be a team player, be early, and have a squared away uniform.  Pay attention to who your interns and residents are, as they will be your residents and chiefs next year.  As with all things Navy, it is what you make of it.  Take full advantage of the location/people.  Consider taking some time to look for apartments, houses, banks, grocery stores, and local churches, since all of your expenses for the trip are paid for by the Navy anyway. Remember, the Navy pays only for gas/mileage for travel to and from your lodging to the hospital. Trips to the beach and mountains are not included! 

· Graduate Medical Education: The Navy GME-1 application on the web is due in July at the start of  your fourth year.  This is where you rank your preferences of the different Navy hospitals vs. a civilian deferment.  However, you can make changes on the application until November.  You will use the Electronic Residency Application Service (ERAS) to handle the rest of your application process.  This includes your Dean’s Letter, transcript, personal statement, letters of recommendation, and USMLE test scores.  You will send your ERAS application to the sites you ranked on the GME-1 application.  The Navy will reimburse you for up to 10 sites
 (i.e. the application cost for ERAS includes 10 sites).  Also, if you apply to only Navy hospitals, you don’t have to use the National Residency Match Program (NRMP).
· General Medical Officer (GMO) tour: The Navy is changing its policy on GMO tours.  At one time, 80-90% of graduating interns would go on a GMO tour immediately following internship.  Now, the Navy is trying to reverse that ratio.  

· All of your paperwork (application, letters of recommendation, personal statement, and test scores) must be completed and submitted to ERAS by early November.  Try to get it done as quickly as possible.  The ERAS application will be open for 2 months before it can be submitted, allowing plenty of time to work on it.  Check with your Dean’s office or the ERAS website for information on important dates regarding the applications.

-Dean’s Letter: Make sure your Dean knows you are going into the military match when you go over your Dean’s Letter with him/her.

-Personal Statement: Keep it simple, short, and to the point (1 page single-spaced).  Avoid risky subjects like religion and politics.  

-Letters of Recommendation: 3 minimum.  Ask for them in the summer of your fourth year or earlier, if you have a particularly great rotation with an attending.  It’s a good idea to have at least one from a military doctor, especially during your rotation at the Navy hospital at which you hope to train.

· Interviews: Make sure you tell the GME coordinator at your clerkship site that you are interested in interviewing during your rotation.  Bring the appropriate uniform in which to interview.  This is likely summer whites or service dress blues, depending on the season.  Your GME coordinator can tell you what uniform is best.  Bring a copy of your CV and personal statement.  Interviews are usually done the last week of your clerkship.  Contact site GME coordinators to set up interviews where you are not rotating (in person vs. telephone, depending on vicinity to clerkships).  Be honest during your interviews about what specialty you want and where you want to go.  Send thank you notes to faculty and residency directors that interviewed you.  

· Joint Service GME Selection Board: The Accessions office will make your ERAS application available to the Residency Program Directors of your desired programs. The GME Selection Board meets the week after Thanksgiving.  Each GME-1 applicant is given a score based on grades in medical school, USMLE scores, suitability for military/prior service, and interviews.  As a courtesy, let the residency director of your first choice know that they are your top choice.  Persistence matters!  They are trying to get slots filled and get the people they want.  Consider sending a letter to the residency director at your desired location telling them that you are particularly interested in going there.  Board selection results are released via e-mail and on the GME-1 application site by mid-December of your fourth year.  

· Superseding to Lieutenant: You will spend 4 years as an Ensign (O-1) in the HPSP program, instead of 2 years as an Ensign and 2 years as a Lieutenant Junior Grade (O-2), which is the custom for line officers.  Upon graduation, you will supersede straight to the rank of Lieutenant (O-3).  Your superseding documents, new oath of office, service record, and medical records should be sent directly to your nearest Navy Recruiting District (NRD) to your school, where you will pick up and complete these documents.  See the page of useful websites in this guide to locate your nearest NRD.  Contact the medical officer recruiter by March of your 4th year, to make sure that they know who you are.  You will require their assistance for several endeavors, and it will be helpful for you to be a familiar face to them.  You should receive instructions from the Accessions office by early March of your 4th year regarding the receipt of your records, oath of office, superseding documents, and orders to your internship.  If you do not have such instructions by April, contact the Accessions Office  directly.  

· Commissioning Ceremony: You can opt to do a special commissioning ceremony as part of your supersession to LT.  It’s not required, but it’s a nice way to include family and friends in your Navy experience.  You can make it as simple or elaborate as you like (within Navy standards, of course).  You can even have it be part of the graduation ceremony if your school approves.  Your recruiter can be a big help here in making this happen.  You may elect to have a special person in your life administer your oath and pin on your new rank, as long as they are of equal or higher rank (retired or active).  It’s a great idea to commemorate this event with a special ceremony.  When you’re out in the fleet, all promotion ceremonies are well attended and of special significance.  

· Uniform preparation: Order your uniform devices for LT in advance of reporting for intern orientation.  These can all be ordered from the Navy Exchange website.  If you have attended ODS, you should know all of the devices you require.  If you have yet to attend ODS, just wait until you get there to buy the uniform pieces.  For the service dress blue (SDB) uniform, you will need to order gold striping from the Navy Exchange website, then take your SDB jacket to a tailor with the striping you ordered in order to get it place properly.  You will need several sets of khakis and your summer whites ready for inspection when you start orientation.  Don’t wait to do this, as the Navy Exchange at your new command may be backed up for weeks with requests for alterations.

· Internship preparedness: Once you have been accepted, your new command GME office should start sending you information on procedures for starting internship.  Be sure to follow their instructions carefully. 

· Moving to your new duty station: See the following section of this guide.

A final note: Never forget that you are in charge of your career.  It is your responsibility to make the most of your training and education.  It is also your responsibility to ensure that all of your records are complete and up to date at the Accessions office.  The people at the Accessions office are extremely helpful and accommodating.  Be sure to tell them if you think something is wrong or if you need help with something.  They can’t help you if they don’t know.  Make sure you take some time to have fun.  The Navy has exciting opportunities available, and you can have an amazing experience if you work for it.

Moving to your new duty station

You have several options for moving to your new duty station.  You can’t actually execute the process until you get your orders during 4th year.  You’ll need to contact the transportation office at the nearest military base and learn about the moving process they use.  Some offices hold several briefings during the week on the different types of moves, and they’ll be able to give you the schedule for them.  These are the basic options:


· Household goods move: the Navy will take care of the entire move.  They will hire a company to pack, load, ship, and unload all of your stuff.  Work is minimal for you.

· Partial do it yourself (partial DITY) move: The Navy will hire a company to move most of your stuff, and you take care of a small amount.  You can get reimbursed for the part of the move you execute, and you can make a little bit of money doing this.

· Do it yourself (DITY) move: You are given 95% of the money it would have cost the Navy to move you.  You then take care of the entire move yourself.  You stand to make a fair bit of money doing this, but it does make for a lot of work for you.  

Once you have completed the initial steps in the process, you will sit down with a counselor who can set you up with the information you need to properly execute the move you want.  Then, you will need to do the work to get the paperwork properly filed for your move.  

After visiting with the transportation office, ask them which office to visit to fill out the paperwork for your entitlements and allowances, which include dislocation allowance, mileage, per diem, and temporary lodging expense.  
Don’t forget to submit the travel voucher with your weight tickets (DITY move) after you arrive at your final destination.  The transportation office can help you make sure that you know what you need.

Additional helpful websites for DITY move:

· Navy Smart Web Move: https://www.smartwebmove.navsup.navy.mil/swm/
· Air Force Moving Guide: http://afmove.hq.af.mil/default.asp
· Guide to a successful move: http://afmove.hq.af.mil/docs/Air%20Force%20Move%20-%20Your%20Key%20to%20a%20Successful%20Move-%20AFMOVE%20April%202008.pdf
· Weight estimate: https://pptas.ahf.nmci.navy.mil/pptacalc/docs/HhgInventory.pdf
· DITY move entitlement calc.: https://pptas.ahf.nmci.navy.mil/pptacalc/index.jsp
· Claim status website: https://pptas.ahf.nmci.navy.mil/pptcs/ 

Navy HPSP Frequently Asked Questions

What is the payback obligation incurred by attending medical school and/or residency with the Navy HPSP scholarship?

 The way that the payback works is that you owe payback time for residency, but it is paid back at the same time you pay back your HPSP obligation.  

 

Ex. 1: You do 4 years of medical school and 3 years of residency (e.g., Internal Medicine, Pediatrics, Psychiatry).  You would owe the greater of the two, or 4 years total after you complete your residency.

 

Ex. 2: You do 4 years of medical school and 4 years of residency (OB/GYN).  The time in each is the same, and you would owe 4 years total after you complete your residency.

 

Ex. 3: You do 4 years of medical school and 5 years of residency (Ortho).  You would owe the greater of the two, or 5 years total after you complete your residency.

 

I hope that makes sense.  It was hard for me to get ahold of the right explanation when I started the program, but this is how it works.  

Would I be serving on an aircraft carrier or naval base?  

Potentially, yes.  You’ll have lots of options.  Yes, there is a chance you could go to Iraq/Afghanistan, but those options are just a few of the many possibilities.  Here are a few: physician for a squadron of pilots and their families, physician at a stateside naval base, physician on an aircraft carrier or other ship, physician at an overseas base (e.g., Italy, Japan, Spain, Bahrain).  You do get some say in the matter, but of course, your choices will be limited somewhat by the needs of the military.

 

What does active duty mean?

Active duty means serving with a military unit somewhere in the world on a full-time basis.  It distinguishes you from a Reservist, which is someone who trains with a military unit for one weekend a month or a few weeks a year.  I have friends who have served in Spain, Italy, Japan, Iraq, and the States.  

Will you have any say as to where you go once you complete your residency process?

You do have some control over where you go once you finish residency.  You will definitely go into active duty, unless you go immediately to fellowship training.  You are obligated to serve on active duty as part of the scholarship.  However, active duty doesn't necessarily mean Iraq or Afghanistan.  I have friends that served in Jacksonville, Chicago, New York, San Diego, Spain, Italy, Japan, on ships, with the Marines, and lots of others.  Many people end up in a clinic in the U.S.  Some opt to go overseas.  Some even do Flight Surgery and Diving Medicine, where you are a general practitioner for a flight squadron and you can actually learn to fly airplanes and helicopters or provide medical care to divers (and go diving!)!  So, there are a lot of options.  Yes, you have some say of where you go, but ultimately the military decides.  You can submit a preference list for station assignments and work with the person who makes the assignments to try to get what you want.  It depends on you to be persistent in this.  It all depends on you working hard to make sure the right people know where you want to go.

How frequently would I be deployed?  

Not at all during medical school or residency.  Afterwards, it depends on what your tour of active duty is.

 

Did you get to have the choice as to your residency selection as far as specialty and location are concerned?  

You definitely get to choose your specialty, no restrictions, and the Navy won't push you into a residency you don't want to do.  As far as location, you are limited a little bit in that the Navy only has a few teaching hospitals with residencies available, though these hospitals have all of the same options for residency that the civilian hospitals have.  If you want to go into a field that is a little more competitive, say orthopedics or emergency medicine, you may have the option of going into a civilian residency instead of the Navy residencies.  That said, I spent two months at the Navy hospitals during 4th year, and they provided excellent teaching opportunities.  I had a great experience at each of them.

What kind of training do you have to do such as boot camp or officer training?  

Everyone does 5 weeks at Officer Development School in Newport, RI.  It's officer boot camp, but obtaining a commission isn't dependent on how well you do while you are there.  You'll learn how to wear a uniform and salute, Navy etiquette and traditions, administration, how to use the system, perform physical training and marching,  and learn and practice leadership.  It's a great experience, and it'll prepare you to be a Navy Officer.  Also, you get paid about $4000 plus expenses to go.  As for when you go, there are three options: summer before med. school, summer after 1st year (this is what I did), or after graduation.  Options 1 and 2 are the best, as it gives you needed experience for your Navy hospital rotations during 4th year.  Also, you almost certainly won't have enough time to do officer training before intern year starts.  I did mine after 1st year, and it went just fine.
Helpful Navy Websites

Navy Manpower, Personnel, Training, and Education Command – Accessions Department: 

http://www.med.navy.mil/sites/navmedmpte/accessions/Pages/default.aspx 

Navy Recruiting Assistance Program: 

www.navyrap.com 

Officer Development School:  
             http://www1.netc.navy.mil/nstc/otc/ods.asp  

Defense Financing and Accounting Service: 

             www.dfas.mil 

List of all Navy Recruiting Districts: 

http://www.navycs.com/districts.html 

Electronic Residency Application Service (ERAS): 

http://www.aamc.org/students/eras/ 
National Residency Match Program (NRMP): 

http://www.nrmp.org/ 

National Board of Medical Examiners (NBME): 

http://www.nbme.org/ 
USMLE tests: 

http://www.usmle.org/ 

FRIEDA (residency program comparisons): 

http://www.ama-assn.org/ama/pub/education-careers/graduate-medical-education/freida-online.shtml 

Military medical officer guide: 

http://www.officersguide.org/index.html 

Navy Exchange Online: 

https://www.navy-nex.com/ 

Referral Recognition Program: 

http://www.cnrc.navy.mil/5305.1K.pdf 
Recruiting Opportunities
Navy Recruiting Assistance Program    www.navyrap.com 

Navy Recruiting Command has recently created the Navy Recruiting Assistance Program (Navy RAP) to incentivize medical students to assist recruiters in recruiting new medical students to the HPSP, HSCP, and FAP initiatives.  Under the terms of this program, a recruiting assistant receives $500 for each person he refers that submits a kit for consideration for the scholarship.  An additional $1500 is awarded for that person signing a contract to be commissioned.  This is a great way to supplement your income and help pay for additional expenses during medical school.  It is also a great way to get in touch with the recruiter in your area, whose help you will need frequently during medical school.  You are not eligible to participate in Navy RAP once you start on active duty.  You are permanently eligible for the Referral Recognition Program, however.  

Referral Recognition Program  http://www.cnrc.navy.mil/5305.1K.pdf 
The Referral Recognition Program is another way to earn recognition for one’s recruiting efforts.  The rewards range from t-shirts and other minor items to Navy Achievement Medals and Navy Commendation Medals.  The link for the program’s details is in the helpful website section of this guide.  This is a great way to earn significant recognition that will give you a huge edge when it comes to consideration for promotion.

Glossary of Terms Used
HPSP: Health Professions Scholarship Program
HSCP: Health Services Collegiate Program

NMMPT&E: Navy Medicine Manpower, Personnel, Training, and Education Command.  

AT: Annual training

Fiscal year: The Navy’s fiscal year starts on October 1st.  Many financial issues center on this date.  For example, requests for reimbursement of books/equipment can only be done if all items were purchased during the same fiscal year.  Also, October 1st marks the date at which the new year starts for the purposes of fulfilling your 45 day active duty AT requirement.

School Orders: This is the term used for any portion of your orders that will be completed at your school’s hometown.  This can be used as an entire 45 day period, such as the period used to study for the USMLE Step 1 after 2nd year.  It is also used to add on to your orders for ODS and 4th year rotations at Navy hospitals in order to make the total time on active duty add up to 45 days.  For example, for ODS, you may submit orders for 35 days at ODS in Newport, RI and 10 days for school orders at home for a total of 45 days.

Confirmation Letter: You will receive this letter from your Navy hospital site GME Office once you have been accepted to the rotation you have requested.  It must be faxed to the Accessions AT coordinator before you request orders.
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�Should this say the navy will pay for the fee which includes 10 sites
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