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Encl: (1) Disciplinary and Adm nistrative Action for Mlitary
Drug and Al cohol Abusers
(2) Ceneral Information on the Ram fications of Drug and
Al cohol Abuse

1. Purpose. To ensure uniformty, consistency, and fairness in
dealing wth offenses involving use or possession of illegal
drugs, and in dealing with al cohol related offenses. This
instruction will be used as a briefing and educational tool for
all and as a guide for use in dealing with the illegal use of
drugs and al cohol .

2. Cancel | ati on. NASVHI DBEYI NST 5350. 5B

3. Background. References (a) through (e) are the definitive
source docunents for this instruction, and the policies and

obj ectives contained therein are the sane policies and objectives
this instruction is designed to inplenent.

4. Policy. Naval Air Station (NAS) Wi dbey Island, wll
strictly adhere to the Chief of Naval Operations (CNO policy of
"zero tolerance" of illegal drug and al cohol abuse. Per
references (a) through (e), specific admnistrative and

di sciplinary actions to be used in the cases of drug and al cohol
abusers will be considered mandatory and directly applicable to
all NAS Whi dbey Island personnel. Also, the Commandi ng O ficer,
NAS Wi dbey |sland, may exercise the right to revoke the
privilege to operate a private notor vehicle on board the naval
air station of any mlitary personnel or civilian enployee
identified by the Drug and Al cohol Program Advi ser (DAPA), or
Civilian Enpl oyee Assistance Program (CEAP) Adm nistrator, as a
drug or al cohol abuser.
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5. Definitions

a. Al cohol Abuse. The use of alcohol to an extent that it
has an adverse effect on the user's health or behavior, famly,
comunity, or the Navy, or |eads to unacceptabl e behavior as
evi denced by one or nore al cohol related incident(s).

b. Alcohol Related Incident. Any incident in which al cohol
is a factor. Driving Wiile Intoxicated (DW)/Driving Under the
I nfl uence (DU') and drunk in public are clearly alcohol related
incidents. Oher incidents, particularly those requiring nedical
care or involving a suspicious public or domestic disturbance,
nmust be carefully eval uated by the DAPA and Al cohol Treatnent
Program (ATP) counselor to determne if alcohol is an underlying
factor.

c. Drug Abuse. Any illicit use or possession of illegal
drugs.

d. Drug Related Incident. Any incident in which drugs are a
factor. Voluntary self-referral, confirnmed use or possession of
drugs or drug paraphernalia, or drug trafficking constitute an
incident. Oher types of incidents, such as when nedical care
was required, suspicious public or donestic disturbances have
t aken place, or death has occurred, nust be carefully eval uated
to determne if drugs were an underlying factor. Proper use of
aut hori zed and docunented prescription drugs is not reported as
an incident.

6. Education. All hands nust be educated in the follow ng
concepts: 1llegal drug use and excessive consunption of alcoholic
beverages constitute an unacceptable burden to the Navy in terns
of human | oss and | ost productivity. The abuse of al cohol and
the illicit or inproper use of drugs can seriously danage

physi cal and nmental health, may jeopardize individual safety and
the safety of others, may lead to crimnal prosecution, and for
mlitary nenbers, discharge fromthe naval service. Alcohol and
drug abusers at NAS Wi dbey Island shall be dealt with as
required by references (a) through (e).

7. Action. Enclosures (1) and (2) are used to provide
conti nul ng education about the consequences of drug and al cohol
abuse. The NAS DAPA shall brief all hands, at |east annually, on
the contents of this instruction.

/s/
L. G SALTER

Di stribution:
NASWHI DBEYI NST 5215. 2FF
Lists A(less 1,2), B, C, and Fl
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DI SCI PLI NARY AND ADM NI STRATI VE ACTI ON
FOR M LI TARY DRUG AND ALCOHCOL ABUSERS

1. Because drug abuse is clearly illegal, and al cohol abuse
incidents may be illegal, drug abusers and al cohol offenders can
expect disciplinary action as a result of being involved in a
drug or alcohol related incident. Upon |earning of any drug

of fense and sone al cohol related offenses, all Navy personnel are
obligated to initiate a report of offense inmediately against the
abuser and file this report with the Staff Judge Advocate (SJA),
NAS NO1J. In sone cases, such as DW off the naval reservation
the Security Departnment may be the first to | earn of the offense.
In these cases, the Security Oficer will notify the SJA DAPA
and departnent head.

2. Additionally, and separately, the follow ng admnistrative
actions shall normally be taken for those involved in a drug or
al cohol related incident:

a. Imediately upon learning of the incident, the departnent
head (or his/her designated representative) shall initiate the
foll ow ng actions:

(1) Refer the individual to the NAS DAPA. Per reference
(b), the DAPA shall:

(a) Screen the individual's service and nedi cal
records to develop a history of the individual.

(b) Arrange screenings by the ATP and by a clinical
psychol ogi st or nedical officer, if required. NOTE: ATP and
medi cal screenings will contain the extent of substance abuse,
dependency, recommendations for treatnent, and potential for
conti nued naval service.

(c) Obtain departnental inputs on work performance
and recomrendations on the nenber's potential for continued naval
service and treatnent.

(d) Provide the Commanding Oficer with
reconmendati ons from ATP, nedical and the departnment for final
di sposition and/or treatnent of the service nenber.

(e) Prepare all required docunents per reference (b).

(2) Depending on the circunstances involved, revoke
access to classified material, if appropriate.

Encl (1)
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(a) Security Manager (NAS N1) nust be notified if
access i s revoked.

(b) Access to classified material nmay be reinstated
if the individual is cleared of charges at Non-Judici al
Puni shment (NJP), court-martial, or civilian court, or (if found
gui lty) upon conpletion of nedical and ATP screenings, or
Per sonal Responsibility and Val ues Education and Trai ni ng
(PREVENT), and surveillance drug screening program (for drug
of fenses), as a mninum Reinstatenent action is the
responsibility of a designated clearance authority with
notification to the Security Manager.

(3) Depending on the circunstances, revoke Plane Captain
(PC), Collateral Duty Inspector (CDI), and supervisor position,
as appropriate. Position may be reinstated if the individual is
cl eared of charges at NJP, court-martial, or screening, and
satisfactorily conpletes any assigned education or treatnent
program

b. Following a full investigation, confirmation of a
urinalysis test by a drug screening | aboratory or a conviction at
NJP, court-martial, or civilian court, the follow ng
adm ni strative action nmay be taken:

(1) Processing for adm nistrative separation, per
references (b) and (c), nay be initiated by the SJA at the
Commandi ng O ficer's discretion. Admnistrative separation for

drug abuse will normally be under other than honorable conditions
and nmay be other than honorable conditions for al cohol abuse.
Per references (b) and (c), processing for separation will be

mandat ory for drug abuse.

(2) Single Basic Al owance for Housing (BAH) and Separate
Rations (RATSSEP) are a privilege granted to outstanding
performers. Drug abuse and/or al cohol abuse are inconsistent
with the | evel of perfornmance expected fromthose granted this
privilege; therefore single BAH and RATSSEP shall normally be
revoked for 1 year for abusers. Action will be initiated by the
DAPA to the Adm nistrative Oficer. Exceptions to this rule my
be granted at the discretion of the Commanding O ficer on a case
by case basis. Exceptions may be granted if the individual can
prove that the abuse was an isolated incident, the nenber wll
continue to be an outstanding perforner, and the | oss of BAH and
RATSSEP woul d i npose an extraordinarily heavy burden on the
menber. If the privilege of draw ng single BAH RATSSEP is
revoked, it may be restored after 1 year, if the individual has
successfully conpl eted nedi cal and ATP screeni ng, PREVENT, and
surveillance drug screening prograns. Action to restore single
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BAH RATSSEP woul d be initiated by the individual through the
chain of command.

(3) Base driving privileges (privilege of an individual
to operate a private vehicle on the naval reservation, to include
Ault Field, base housing and the Seapl ane Base) nay be revoked
for 1 year. The Security Oficer shall initiate revocation
action. The privilege of driving aboard the reservation may be
restored after one year, if the individual concerned successfully
conpl etes nedi cal and ATP screeni ng, PREVENT, and surveillance
drug screening prograns. Action to restore driving privileges
will be initiated by the individual through the chain of command.
Revocation of base driving privileges also revokes the right to
drive Navy vehicles in connection with mlitary duties. This
privilege my be reinstated upon witten request fromthe
departnment head to the Security O ficer that the individual be
allowed to drive Navy vehicles as a part of the individual's
duties. The individual nust carry the letter of approval at al
ti mes when operating a Navy vehicle.

(4) Privileges of using the clubs on base nmay be revoked
for up to 1 year. |If the incident giving rise to the grounds for
t he revocation occurred in a club, the club will initiate action
to the Executive O ficer, with a copy to the DAPA. In all other
cases, action will be initiated by the DAPA to the Executive
Oficer. The revocation will be for a set tinme, upon which club
privileges will autonmatically be restored.

(5) Privilege of being "frocked" shall be revoked.
Action shall be initiated by the departnent head concerned to the
Adm nistrative O ficer. Depending on the circunstances of the
particul ar case, the individual may or may not be pronoted
officially when the tinme cones.

(6) A special perfornmance eval uation report or speci al
fitness report is required for all personnel involved in any

confirmed case of drug use or possession per reference (b). In
all other cases of confirned al cohol or drug abuse, the abuse
will be specifically noted in the next annual eval uation or

fitness report, and nmarks will be adjusted accordingly.

(7) All mlitary personnel charged wwth a DW/DU shal
report to the Command DAPA for screening no |ater than 30 days
after receiving the DW/DU citation.

(8) Al personnel convicted of a DW are required to
report the offense to the Commanding Oficer, via their chain of
command, within 10 days after conviction.

(R
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(9) Anyone appearing in court charged with DN/DU w ||
required to take | eave, vice being granted special liberty, in
order to appear.
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GENERAL | NFORMVATI ON ON THE RAM FI CATI ONS
OF DRUG AND ALCOHOL ABUSE

1. Menber wll be interviewed by the Command DAPA to conpile a
substance abuse history and to nmake appointnents with ATP and
medi cal .

2. Menber will be screened by ATP for dependency, anenability,
and potenti al .

3. Menber will be screened by nmedical to determine if the
i ndi vi dual nmeets the diagnostic criteria for al cohol dependence
or abuse as set forth in reference (e).

4. After nedical screening evaluation, nmenber will be
recommended for an al cohol treatnment program (1 MPACT, CQutpatient,
I ntensive Qutpatient or Residential). Admnistrative

requi renents consist of the follow ng:

a. Page 13 warning agai nst the abuse of al cohol.

b. Annual or Special Evaluation/Fitness report entry.

c. Revocation of base club privileges for 1 year.

d. A Drug and Al cohol Abuse Report (DAAR), which will be
sent to Naval MIlitary Personnel Command (Pers 6-D) and field
service record.

e. A programentry letter fromthe Conmmandi ng O ficer,
describing the requirenents to conplete the assigned
rehabilitation treatnent program

DW (Arrest)

1. Menber wll be screened by DAPA, ATP, and nedical as stated
in enclosure (1), paragraph 2a.

2. Prelimnary suspension of driving privileges (mandatory).

3. DAPA shall initiate DAAR and programentry letter (see
par agraphs 4c and 4d above).

DW (Convi cti on)

1. Revocation of single BAH and RATSSEP for 1 year.

2. Revocation of base driving privileges for 1 year, starting
fromthe original prelimnary suspension date.

Encl (2)
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3. Revocation of base club privileges for 1 year.

4. Receive a page 13 and evaluation/fitrep entries for
conviction of the DW.

5. Report to DAPA for the screening process within 30 days of
convi ction.

6. Menber will report to the Commanding O ficer, via his/her
chain of command, within 10 days after conviction.

7. Menber will be renmoved froma supervisory position for a set
period of time, if deened appropriate by the departnent head.

Drug Abuse

1. After confirmation of a positive urinalysis by a drug
screening | aboratory, the followng will occur:

a. Menber will be interviewed by the DAPA to conpile a
substance abuse history and to nmake necessary appointnments with
ATP and nedi cal .

b. Menber will be screened by ATP and nedical for
dependency.

c. Base driving privileges revoked for 1 year.

d. Single BAH and RATSSEP revoked if nenber is restricted.

e. Base club privileges revoked for 1 year.

f. Security clearance renoved, and the nenber nay be
restricted fromsecurity sensitive areas and al so from any

tasking that may require a high degree of reliability.

2. After NJP or the final outconme has been determ ned by the
command, the following will occur:

a. DAPA will prepare a DAAR and send it to NWPC (Pers 6-D),
and field service record.

b. Menber will be offered treatnent prior to discharge if
di agnosed as dependent.

c. Menber shall be processed for admi nistrative separation
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DW State Sanctions

1. First Conviction - (BAC below .15%or no test result)

a. Fines and assessnents can vary from $685- $8125.

b. Jail tinme can range from1l to 365 days, 5 years
probati on.

c. Driver's license suspended for 90 days. Cccupati onal
| icense may be applied for at the court.

d. High risk autonobile insurance, averagi ng $1,500 a year.

e. There nmay be other requirenents at the judge’'s
di scretion.

2. First Conviction - (BAC above .15% or test refusal)

a. Fines and assessnents can vary from $925- $8125.

b. Jail time can range from2 to 365 days, 5 years
pr obati on.

c. License suspended for 1 year.

d. There nmay be other requirenents at the judge’'s
di scretion.

3. Second Conviction — (BAC I ess than .15% or no test result)

a. Fines and assessnent can vary from $925- $8125.

b. Jail time can range from 30 to 365 days, 5 years
pr obati on.

c. Driver's license revoked for 2 years. No occupati onal
| i cense may be given.

d. Autonpbile insurance not available in the | ocal area.

e. There may be other requirenents at the judge' s
di scretion.

4. Second Conviction — (BAC .15% or higher or test refusal)

a. Fines and assessnment can vary from $1325- $8125.

(R
(R

(A

(R
(R

(A

(R

(R
(R

(A

(R

(R



R)

A)

R)
R)

A)

R)
R)

A)

A)

NASVH DBEYI NST 5350. 5C
11 Jun 2001

b. Jail time can range from45 to 365 days, 5 years
pr obati on.

c. Driver's license suspended for 900 days. No occupati onal
| i cense may be given.

d. Autonpbile insurance not available in the | ocal area.

e. There may be other requirenents at the judge' s
di scretion.

5. Third Conviction - (BAC less than .15% or no test result)

a. Fines and assessnent can vary from $1725- $8125.
b. Jail time can range from 90 to 365 days.

c. Driver's license revoked for 3 years. No occupati onal
| i cense may be given.

d. Autonpbile insurance not available in the | ocal area.

e. There may be other requirenents at the judge s
di scretion.

6. Third Conviction - (BAC above .15% or test refusal)

a. Fines and assessnents can vary from $2525- $8125.
b. Jail time can range from 120 to 365 days.

c. Driver's license revoked for 4 years. No occupati onal
| i cense may be given.

d. Autonpbile insurance not available in the | ocal area.

e. There may be other requirenents at the judge' s
di scretion.

7. Conviction while driving on a suspended or revoked |icense

a. Fines and jail tinme the sanme as for a second conviction.

b. Driver's license revoked for 2 years. No occupati onal
| i cense may be given.

c. There may be other requirenents at the judge' s
di scretion.



NASVH DBEYI NST 5350. 5C

11 Jun 2001

8. Drivers under age 21 in addition to the penalties |isted
above

a. First offense with BAC .02 or higher is a 90 day |license
suspensi on.

b. Second offense with BAC .02 or higher is loss of |icense
until you turn age 21 or for a mnimmof 1 year.

Cc. Refusal to take a breath test: First offense; 1 year
| oss of license. Second offense; 2 year |oss of |icense.

9. Direct Expenses

a. Towi ng charges: $50 and up.

b. State license reinstatenent: $150.

c. State alcohol/drug evaluation/treatnent fees: $1200 to
$10, 000 on average. NOTE: Only certain Navy rehabilitation
treatment prograns satisfy state requirenents.

d. Attorney fee: $500-%$1500 minimum A jury or appeal to
hi gher court may boost costs even nore.

e. Vehicle storage fees: $14 a day while vehicle is
i npounded.

f. Electronic hone nonitoring: $150-$2250 or nore.
g. lgnition interlock: $730-$2800 or nore.

10. Indirect Expenses

a. Possible |loss of enploynent. (DW is considered
m sconduct and a service nenber can be di scharged fromthe
mlitary for m sconduct.)

b. Alternate transportation.

c. Possible nedical expenses.

d. Insurance: Can double your rates.

e. GCivil Suits: unlimted potential.
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