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 Military Spouse Non-Competitive

Hiring Authority for Certain Military Spouses ● Oct 2009
Background


Executive Order 13473 dated September 25, 2008, authorizes noncompetitive appointments in the civil service for spouses of certain members of the Armed Forces. The intended effect of this rule is to facilitate the entry of military spouses into the Federal civil service as part of an effort to recruit and retain skilled and experienced members of the Armed Forces and to recognize and honor the service of members injured, disabled, or killed in connection with their service.  This appointment authority is effective 11 September 2009.

Key Messages


Who is eligible?--

(1) Spouses of armed forces members serving on active duty for 180 days or more provided the spouse relocates to the member’s new permanent duty station within two years from the date of the PCS or the date of this executive order.

(2) Spouses of armed forces members retired from active duty under Chapter 61 of title 10, United States Code with a disability rating of 100%.

(3) Spouses of armed forces members released from active duty and have a disability rating of 100% from the Department of Veterans Affairs.

(4) Un-remarried widows or widowers of armed forces members killed while serving on active duty.


Basic overview—

(1) Applies to temporary, term, and permanent positions in the competitive service.

(2) Public notice is required.

(3) Applicants must qualify for the position.

(4) No rating and ranking of applicants is required.

(5) Applicants will be considered along with other non-competitive applicants, i.e., veterans, Schedule A, reinstatement eligibles.

(6) Currently Preference S is given to the spouse in hiring.

(7) All priority programs must be cleared, i.e., PPP, RPL, ICTAP.

Considerations

· Applies to temporary, term, and permanent positions in the competitive service

· Public notice is required

· Applicants must qualify for the position

· No rating and ranking of applicants is required

· Applicants will be considered along with other non-competitive applicants, i.e., veterans, 
Schedule A, reinstatement eligibles

· All priority programs must be cleared, i.e., PPP, RPL, ICTAP
Q&A

1.  Are there any additional eligibility requirements?

· To claim eligibility based on a PCS, the spouse must be authorized and relocate with

      the service member to the new permanent duty station via PCS orders.  Eligibility is limited to
      positions in the geographical area indicated on the PCS orders and expires after two years.
· To claim eligibility based on a spouse’s disability rating of 100%, the applicant will provide proof of the service member release or discharged due to the 100 percent disability and proof of marriage to the service member.  There are no geographic limitations to the positions for which these spouses are eligible.
· To claim eligibility based on death of a service member, the service member must

have been killed while on active duty.  There are no geographic limitations to the positions for which these widowed spouses are eligible.
2.  What specifically is meant by a PCS move?

· A PCS move or permanent change of station is the assignment, reassignment or 

transfer of a service member from his or her present duty station or location without return to the previous duty station or location.

3.  Must the service member been killed by enemy attack in order for the spouse to claim appointment eligibility? 

· No.  The service member must have died while on active duty and could have been the result of enemy attack, accident, disease, or natural causes.

4.  How do managers take advantage of this new appointment authority?

· This non-competitive appointment authority is a new hiring flexibility available to 

managers hiring civilian employees.  Managers will now be able to consider military spouses who previously may have had no specific hiring authority for jobs in the federal service.  This is a win-win for everyone.  Managers may now recruit from a pool of well-qualified military spouses who are just as dedicated to the service of their nation as their active duty spouses.

5.  How do military spouses find out about potential jobs?
· Spouses may visit their local Human Resources Office for information about vacancies in the federal government and they may visit any number of websites that post vacancies for federal jobs, such as www.usajobs.gov.  For civilian jobs in the Navy, this website is: https://chart.donhr.navy.mil/.
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