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Command OSC Monitoring

Date:
GROUP Green | Yellow | Orange i Leader’s Comments
Name X
X
X
X
X
X
Worried about doing a good job, stresses over
X " "
performance --good stress could lead to "overload
X
X Marriage Issues, placed on low stress jobs
X
X
X Not talking about incidents, internalizing, less
communicative
X
X

Irritable to hostile, does not work well with others
(never has but more so now), counseled, referred to
stress team

Unable to safely complete duties. Fixated on events of
last deployment. Referred to mental health.
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