PROSPECTIVE INDEPENDENT DUTY CORPSMAN STUDENT INTERVIEW 

	The duties of a Surface Independent Duty Corpsman (SFIDC) are unique in that they are not limited to medical practice and typically are not rendered under ideal circumstances.  Therefore, the interview to assess the potential of an IDC student candidate should be conducted by a practicing IDC.  Only an IDC has the perspective to judge whether a junior Corpsman is ready to train for the ultimate challenge.  However, when an IDC is not available, a Medical Officer, Physicians’ Assistant or Nurse Practitioner can conduct the interview, but the Program Director for Surface Forces Independent Duty Corpsmen (SFIDC), Surface Warfare Medicine Institute (SWMI) should be consulted for endorsement.    
The following is provided as a reference to guide the interview.  In no way is this meant to be comprehensive in evaluating the prospective student, and should not be considered the “minimum” to be included in the Letter of Recommendation (LOR).  The LOR should be drafted by the clinical preceptor and supervisor (usually an IDC), and will address the candidate’s confidence, clinical competence, composure under stress and communication skills.   Also, the LOR shall document hours spent in direct care of patients (60 hours MINIMUM).   
The SFIDC is an intense 9 months of classroom followed by 3 months of clinical rotation.  The school has a fast pace of instruction and teaches all aspects of knowledge required for a SFIDC to be successful.  Disenrollment from school can be divided between non-academic and academic causes.  Points outlined here are based on observed and reported reasons students have failed to complete the program.  Though many of these points are glossed over in formal screenings, they are not adequately addressed in considering the challenges and level of commitment necessary for success in school and, more importantly, in the real world.  Please use these as guidelines when conducting your interview with the prospective IDC student to write your letter of recommendation. 

1. Why do you want to be an IDC? 
2. Long term goals?  Is the IDC Program a “Stepping Stone?”  To what?  
3. What duty stations have you been to and what do you consider your major accomplishments there?
4. Deployment history? 
5. What NECs do you carry?  Other certifications (EMT, BLS-I, ACLS, etc…)?
6. What kind of clinical/supervisory/other experience do you have? Specifically, what kind of “hands on” patient care have you participated in?  
7. Where do you want to go after graduating IDC School?
8. What are you bringing to the IDC Community?
9. Education?  College?  A&P?  Degrees?  Other? Grades? 
10. Last time attended formal schooling?
11. Within body fat standards? Borderline?  Exercise?
12. Health issues?  Pending consults?  Ongoing therapy?  Concerns?
13. Family status?  Spouse?  Kids? Supportive?  
14. Housing status?  Intentions?  Family accompanying?  
15. Current finances healthy?  Concerns?
16. Finally, what does your instinct and experiences tell you about this candidate?  Can he/she do your job?  
17. Do they meet the criteria in the CANTRAC?

       18.  What are your abilities when it comes to doing multitasks and prioritizing tasks?

Thanks for your help and thanks for recruiting your relief.  If you have any questions, please do not hesitate to contact me at carlos.montalvo@med.navy.mil or (619)532-9434.   




				/s/

HMC(SW/FMF) Carlos S. Montalvo, IDC
SFIDC (NEC 8425) Enlisted Technical Leader
