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Navy Medicine Professional Development Center (NMPDC) - Course Selection
http://www.med.navy.mil/sites/nmpdc/Pages/index.aspx  
(1) Basic Medical Department Officer Course (BMDOC)
Course Offering:  
This course is an online course that can be completed at the officer’s convenience.
Course Description:

The Basic Medical Department Officer Course is a three unit (all units must be completed) course in the Medical Department Officer’s Learning Continuum. The course is designed to introduce Medical Department Officers to the organization, structure, business practices and operational policies of the Naval Medical Department.  This is the first course in the Medical Department Officer’s Learning Continuum. The course is designed for junior Medical Service Corps Officers in the paygrades O-1 to O-3.
Funding: 
There is no cost for this online course.
Process:
Available online via NKO through Navy E-Learning following the steps below:
1. Navigate to Navy E-Learning
2. Select tab “Course Catalog”
3. Under Learning Category select “Department of the Navy (DON) Training”
4. Scroll down to select “Navy Medical Education and Training” 
5. Select “Basic Medical Department Officers Curriculum”
6. Scroll down to see Active learning modules
7. Select ENROLL for each unit and add to Learning Plan
8. Return to tab My Learning and LAUNCH Course

Quota: Unlimited

Course POC:
Mr. Clinton A. Garrett Sr.
Clinton.A.Garrett.civ@mail.mil 
Education Specialist
Navy Medicine Professional Development Center
Bethesda, MD
Office:  301-295-6088

(2) Advanced Medical Department Officer Course (AMDOC)
Course Offering:  
	Advanced Medical Department Officers Course (AMDOC)

	Course Title
	Course Number/ Location
	Course Start Date
	Course End Date
	Nom Due    Date 

	AMDOC
	17-10  / WRNNMC
	24 Oct 16
	04 Nov 16
	05 Sep 16

	AMDOC
	17-20  / WRNNMC
	23 Jan 17
	03 Feb 17
	05 Dec 16

	AMDOC
	17-30  / WRNNMC
	21 Feb 17
	03 Mar 17
	03 Jan 17

	AMDOC
	17-40  / WRNNMC
	20 Mar 17
	31 Mar 17
	30 Jan 17

	AMDOC
	17-50  / WRNNMC
	24 Apr 17
	05 May 17
	06 Mar 17

	AMDOC
	17-60  / WRNNMC
	12 Jun 17
	23 Jun 17
	24 Apr 17

	AMDOC
	17-70  / WRNNMC
	24 Jul 17
	04 Aug 17
	12 Jun 17

	AMDOC
	17-80  / WRNNMC
	21 Aug 17
	01 Sep 17
	03 Jul 17

	AMDOC
	17-90 / WRNNMC
	18 Sep 17
	29 Sep 17
	31 Jul 17



Course Description:

The Advanced Medical Department Officer Course is the second course in the Medical Department Officer’s Learning Continuum. The course is designed to prepare Medical Department Officers O-4 to O-5 and senior civilians for increased responsibilities as senior officers and leaders who understand the "practice and business" of Navy Medicine in both operational and MTF settings. The Advanced Course is an important point along the Officer Learning Continuum and a natural progression from the Basic Medical Department Officer Course.
Funding: 
NMPDC provides full funding for active duty. NMPDC is not authorized to fund rental cars. Active duty billeting is at contract hotel with reservations made by NMPDC.
Process:
Potential attendees will be directed to NMPDC's electronic nomination site
http://www.med.navy.mil/sites/nmpdc/courses/Pages/Advanced%20Medical%20Department%20Officer.aspx.  Scroll down the page and click on “Active Duty or Civilian – Nomination Submission Click Here.” Once the nomination deadline has passed the names will be compiled by NMPDC staff and sent to the Corps Chief’s Office for review and selection.  NMPDC will handle the administrative planning once the participant select list has been forwarded to NMPDC.

Quota: 5 Medical Service Corps Officers per class


Course POC:

Mr. Glenn Smith
Glenn.A.Smith62.civ@mail.mil 
Director, Academic Programs 
Navy Medicine Professional Development Center
Bethesda, MD 
Office:  301-295-2152

Edna Smith
Edna.E.Smith4.civ@mail.mil 
Student Administration
Training Specialist/Course Administration
Bethesda, MD 
Office:  301-319-4501

(3) TRICARE Financial Management Executive Program (TFMEP)
Course Offering:  
	Tricare Financial Management Executive Program (TFMEP)

	Course Title
	Course Number/Location
	Course Start Date
	Course End Date
	Nom Due    Date 

	TFMEP
	17-10 / eMSM Hawaii
	15 Nov 16
	16 Nov 16
	20 Oct 16

	TFMEP
	17-20 / NH Bremerton
	TBD 
	TBD
	TBD

	TFMEP
	17-30 /NMC San Diego, CA
	13 Jun 17
	15 June 17
	12 May 17

	TFMEP
	17-40 / TBD
	TBD
	TBD
	TBD



Course Description:

The TFMEP course offers updates and background information on financial management topics specifically requested for an MHS executive to embrace the next generation of TRICARE contracts new business environment. Target audiences are senior leaders in the grades of O-5 to O-6 holding key leadership roles within MTF, Surgeon General’s offices, Lead Agent offices, TRICARE regional offices, DHA environments or intermediate commands. Classes are limited in size to facilitate open discussions.

It is a fast-paced 50,000 foot level view of the finance and business side of the MHS so it gives a big picture perspective.  It is the only course of its kind available for senior officers.

Funding: 

Since FY15, NMPDC has not funded attendees from out of the area of the host MTF.
The strategy is to rotate the course among MTFs.  

Process:

The Medical Service Corps Career Planner will send out an announcement through MSC Leadership (NMW, NME, Fleet, NPDS, and USMC). List of interested participants will be compiled and returned to the Corps Chief’s Office for review and selection.  NMPDC will handle the administrative planning portion once the participant select list has been forwarded to NMPDC.

Quota: 15-20 Medical Service Corps Officers per class.

Course POC:
LCDR Kathleen Colter
Kathleen.A.Colter.mil@mail.mil   
Course Director 
Navy Medicine Professional Development Center
Bethesda, MD 
Office:  301-319-8054

HM1 Abiola Ayegunle
Abiola.Ayegunle@med.navy.mil 
Student Administration
Navy Medicine Professional Development Center
Bethesda, MD 
Office:  301-295-2033

(4) Interagency Institute For Federal Health Care Executives

Course Offering:  

	INTERAGENCY (IAFHCE)

	Course Title
	Course Number/ Location
	Course Start Date
	Course End Date
	Nom Due    Date (Approx)

	130th Institute
	Fort Myers, VA
	Apr 2017*
	Apr 2017*
	Feb 2017

	131th Institute
	Fort Myers, VA
	Sept 2017*
	Sept 2017*
	July 2017


     * More specifics on exact dates in April and September 2017 will become available in the new FY.

Course Description:  For Senior O-5 to O-6 tracking toward Executive Medicine.







Funding:  

The Uniformed Services University anticipates central funding will cover the overhead and registration costs of conducting this Institute.  However, local commands will need to provide travel funds for the individual participants.

Process: 

The MSC Career Planner will send out an announcement through MSC Leadership (NMW, NME, Fleet, NPDS, and USMC). List of interested participants will be compiled and returned to the Corps Chief’s Office for review and selection.  NMPDC will handle the administrative planning portion once the participant select list has been forwarded to NMPDC.

Quota:  3 or 4 Medical Service Corps Officers per class.

Course POC:  

Ms. Sarah Prescott
Sarah.Prescott.civ@mail.mil 
Administrative Specialist
Navy Medicine Professional Development Center
Bethesda, MD 
Office:  301-295-2355

(5) Clinic Management Course (CMC)

Course Offering:  

	Clinic Management Course (CMC)

	Course Title
	Course Number/Location
	Course Start Date
	Course End Date
	Nom Due                 Date 

	CMC
	17-10 / FHCC Great Lakes
	15 Nov 16
	18 Nov 16
	(Host Funded)

	CMC
	17-20 / NH Jacksonville
	06 Dec 16
	09 Dec 16
	10 Oct 16

	CMC
	17-30 / NHC Hawaii
	17 Jan 17
	20 Jan 17
	07 Nov 16

	CMC
	17-40 / NMC San Diego
	07 Feb 17
	10 Feb 17
	05 Dec 16

	CMC
	17-50 / NHC Charleston
	07 Mar 17
	10 Mar 17
	09 Jan 17

	CMC
	17-60 / USNH Okinawa
	04 Apr 17
	07 Apr 17
	06 Feb 17

	CMC
	17-70 / USNH Rota
	09 May 17
	12 May 17
	13 Mar 17

	CMC
	17-80 / NH Camp Pendleton
	13 Jun 17
	16 Jun 17
	17 Apr 17

	CMC
	17-90 / NMC Portsmouth
	11 Jul 17
	14 Jul 17
	15 May 17

	CMC
	17-100 / Navy Mid-Atlantic Clinics (Bethesda)
	08 Aug 17
	11 Aug 17
	19 Jun 17



Course Description:  

Objective: To provide clinical teams and staff the skills, knowledge and tools necessary to successfully integrate MHS and BUMED Strategic Goals into their daily practices as a high reliability organization in a  variety of health care settings.

Target Audience:

This course was developed as a “team” concept. As you determine your nominations please keep this in mind. Teams are defined as 3 to 4 members who are the leaders and decision makers within the clinic. Minimum  eligibility requires (1) Provider, preferably the Department Head or Senior Medical Officer in the clinic, (2) Division Officer / Clinic or Business Manager / Senior Nurse, (3) SEL/ LCPO/ LPO/ALPO, (4) Clinic / Administrative Support Personnel. 


Funding:  

NMPDC provides full funding for selected clinic teams. The team is authorized one rental car for commuting to and from the airport and daily to the course. 

Process:

Team will go to the NMPDC website, http://www.med.navy.mil/sites/nmpdc/courses/Pages/Clinic%20Management.aspx , and click on the “CMC Team Nomination template.doc” in the upper right hand corner.  Fill out registration form and submit directly to the course director.  NMPDC selects the teams.  The Corps Chief’s Office is not involved in the selection process.

Quota: 1-2 Teams

Course POC:

LCDR Clemia Anderson
Clemia.Anderson.mil@mail.mil 
Course Director
Navy Medicine Professional Development Center
Bethesda, MD 
Office:  301-295-4718

HM2 Kristin Santos 
Kristin.N.Santos.mil@mail.mil 
Course Administration
Navy Medicine Professional Development Center
Bethesda, MD 
Office:  301-319-4752




Navy Postgraduate School – Center of Executive Education (CEE) -Course Selection 
http://www.nps.edu/academics/centers/cee/ 
(1) Navy Senior Leader Seminar (NSLS)
Course Offering:

	Navy Senior Leader Seminar (NSLS)

	Course Title
	Location
	Course Start Date
	Course End Date
	Nom Due    Date 

	NSLS
	NPS Monterey, CA
	29 Nov 16
	08 Dec 16
	03 Oct 16

	NSLS
	NPS Monterey, CA
	24 Jan 17
	02 Feb 17
	28 Nov 16

	NSLS
	NPS Monterey, CA
	28 Feb 17
	09 Mar 17
	09 Jan 17

	NSLS
	NPS Monterey, CA
	11 Apr 17
	20 Apr 17
	13 Feb 17

	NSLS
	NPS Monterey, CA
	06 Jun 17 
	15 Jun 17
	10 Apr 17

	NSLS
	NPS Monterey, CA
	11 Jul 17
	20 Jul 17
	15 May 17

	NSLS
	NPS Monterey, CA
	15 Aug 17 
	24 Aug 17
	19 June 17



Course Description:  For Senior O-5 to O-6 tracking toward Executive Medicine.




Funding:  

Participant’s local command.

Process: 

The Medical Service Corps Career Planner will send out an announcement through MSC Leadership (NMW, NME, Fleet, NPDS, and USMC).  List of interested participants will be compiled and returned to the Corps Chief’s Office for review and selection.  CEE will handle the administrative planning portion once the participant select list has been forwarded to the CEE.

Quota:  2 Officers from all Corps (MC, DC, MSC, and NC) per course.

Course POC: 

Ben Quismundo
NEDPRegistrar@nps.edu 
Program Coordinator
Center for Executive Education
Naval Postgraduate School
Office:  831-656-3334

Joint Medical Executive Skills Institute (JMESI) – Course Selection 
https://jmesi.army.mil/default.aspx 
(1) MHS Medical Executive Skills Capstone 

Course Offering: 
 
	MHS Medical Executive Skills Capstone Course

	Course Title
	Location
	Course Start Date
	Course End Date
	Nom Due    Date (Approx)

	Capstone - 55
	National Capital Area
	06 Mar 17
	10 Mar 17
	06 Dec 16

	Capstone - 56
	National Capital Area
	10 Jul 17
	14 Jul 17
	11 Apr 17

	Capstone - 57
	National Capital Area
	13 Nov 17
	17 Nov 17
	15 Aug 17



Course Description:
The Capstone course is a pinnacle educational event for senior leaders (O-5 to O-6) in the MHS.  Speakers include the Service Surgeon Generals, senior leaders and staff from the Office of the Assistant Secretary of Defense for Health Affairs, Director DHA, the Surgeon General of the U.S., and the Department of Veterans Affairs.  They present the most current information on hot topic health issues, HRO, TRICARE, military transformation, policy, and legislation.  The course is held three times a year in the National Capital Region 
The Capstone objectives include the words and phrases: networking, sharing, unique ways of dealing with human relations, patient safety, Homeland Security, understanding policy making, and policies that shape the delivery of DoD healthcare, indicating importance and applicability to the MTF commander. With the smaller class size, direct interaction with policy makers and military healthcare leaders and its joint audience, the Capstone Course has come to provide first hand, real world, applicable knowledge / information for the attendees to incorporate into their day to day and future work in the MHS.
Funding: 

JMESI provides funding for participants.
 
Process: 

The Medical Service Corps Career Planner will send out announcement through MSC Leadership (NMW, NME, Fleet, NPDS, and USMC). List of interested participants will be compiled and returned to the Corps Chief’s Office for review and selection.  JMESI will handle the administrative planning portion once the participant select list has been forwarded to the JMESI.

Quota:  1-2 Medical Service Corps Officers per class.

Course POC:
 
Ms. Judy Gomez
Judy.A.Gomez.Civ@mail.mil 
Education Technician
Joint Medical Executive Skills Institute (JMESI)
Fort Sam Houston, TX 
Office:  210- 295-0453 

(2) Healthcare Management Course 

Course Offering:  

	Healthcare Management Course

	Course Title
	Location
	Course Start Date
	Course End Date
	Nom Due    Date (Approx)

	Hth Care Mgmt
	San Antonio, Tx
	09 Jan 17
	13 Jan 17
	11 Oct 16

	Hth Care Mgmt 
	San Antonio, Tx
	08 May 17
	12 May 17
	07 Feb 17

	Hth Care Mgmt
	San Antonio, Tx
	14 Aug 17
	18 Aug 17
	16 May 17



Course Description:

This course is a Tri-Service event designed for first time clinical supervisors in the grade of O-3 to O-5. The course provides them with the administrative tools to successfully manage their clinical areas. Topics discussed include: Civilian Personnel, Contracting, Budgeting, Quality Management, tools available through the TRICARE Operations Center, Efficient Scheduling and Utilization Management, and more. One of the additional benefits to the attendees is the interaction that takes place among the group. Panel discussions allow the clinicians to ask direct questions and receive first-hand answers regarding management tools and practices that are or have the potential to impact the military healthcare management arena.

Funding: 

Funding varies. JMESI funded attendees early in the year but did not fund attendees towards the end of the fiscal year. The final course may be delivered via Video Tele Training at sites other than San Antonio.

Process: 

The Medical Service Corps Career Planner will send out announcement through MSC Leadership (NMW, NME, Fleet, NPDS, and USMC). List of interested participants will be compiled and returned to Corps Chief’s Office for review and selection. JMESI will handle the administrative planning portion once the participant select list has been forwarded to the JMESI. 

Quota:  2-3 Medical Service Corps Officers per class.


Training Specialist:
	Ms. Judy Gomez
Judy.A.Gomez.Civ@mail.mil 
Education Technician
Joint Medical Executive Skills Institute (JMESI)
Fort Sam Houston, TX 
Office:  210- 295-0453 
(3) JMESI Distance Learning Program
Course Description & Offering:  
In 1992, Congress funded a project to educate military treatment facility (MTF) commanders for the administrative requirement of command.  Under guidance from the Department of Defense (DoD), there were a series of studies and a joint service core curriculum was developed. It is used as a guide for curriculum developers and planners to assure the original congressional intent is satisfied.  JMESI administers the program. JMESI mission is to provide military healthcare leaders with executive management and professional administrative skills through educational programs, products and services.
Distance-Learning provides a means to address the challenges of achieving and maintaining competency by Military Health System (MHS) leaders. It has the potential to supplement and/or support training in some or all of the Executive Skills Core Curriculum by overcoming some of the obstacles presented at formalized in class training or other venues, namely: geographic constraints; availability of instructors; available student time; budget; and other factors.
Funding: 

Online courses so there is no cost associated with taking the various modules.

Process: 

Go to: https://jmesi.army.mil/register.aspx . Under Training Opportunities, click on Distance Learning Modules.  There is a step by step instruction guide available.  Once ready, click on “Access the Online DHA Education and Training Site.” 

Quota: Unlimited.

Training Specialist: 

Ms. Judy Gomez
Judy.A.Gomez.Civ@mail.mil 
Education Technician
Joint Medical Executive Skills Institute (JMESI)
Fort Sam Houston, TX   
Office:  210- 295-0453 
Uniformed Services University of the Health Sciences
https://www.usuhs.edu/pmb/hsa-medxellence 
(1) MedXellence
Course Offering:  
	MedXellence

	Course Title
	Location
	Course Start Date
	Course End Date
	Nom Due    Date (Approx)

	MedXellence
	San Diego, CA
	30 Oct 16
	04 Nov 16
	Complete Online

	MedXellence
	Honolulu, Hawaii
	08 Jan 17 
	13 Jan 17
	

	MedXellence
	Bethesda, MD
	12 Mar 17
	17 Mar 17
	

	MedXellence
	Colorado Springs, CO
	11 Jun 17
	16 Jun 17
	

	MedXellence
	TBD
	TBD
	TBD
	

	MedXellence
	TBD
	TBD
	TBD
	


Course Description: Intended for senior MHS executives O-4 to O-6. 


Funding:
There is no tuition fee for MedXellence attendance; however, your command must fund travel and per-diem related expenses.
Process: 
Prospective students may be nominated by their supervisor, or they may self-nominate. In order to achieve a balanced student body, the MedXellence staff selects nominees based on service, rank, corps, and job title. Additionally, officers must have at least two (2) years of service left in order to be considered for selection. To apply for a course, please visit https://www.usuhs.edu/pmb/hsa-medxellence . Click on the course that you are interested in attending. Then, scroll to the bottom of the page and click Register.
Quota:  48 students per class. Seek to achieve a balanced student body. No specific quota of Dental Officers. 
Course POC:   Sandra Elliott;  Sandra.Elliottt@usuhs.edu ;  Office: 301-295-3830                              

Defense Medical Readiness Training Institute (DMRTI)

http://www.dmrti.army.mil/index.html 

(1) Joint Medical Operations Course (JMOC)
 Course Offering:
	Joint Medical Operations Course (JMOC)

	Course Title
	Location
	Course Start Date
	Course End Date
	Nom Due    Date (Approx)

	JMOC
	JBSA Ft Sam Houston
	05 Dec 16
	09 Dec 16
	10 Oct 16

	JMOC
	DHHQ, Falls Church, VA
	13 Mar 17
	17 Mar 17
	16 Jan 17

	JMOC
	JBSA Ft Sam Houston
	15 May 17
	19 May 17
	20 Mar 17

	JMOC
	DHHQ, Falls Church, VA
	10 Jul 17
	14 Jul 17
	15 May 17



Course Description:
This five-day course provides training in joint and combined operational and medical planning that will span the operational environment from point of injury/illness to the appropriate capability of care across the full spectrum of military operations. JMOC familiarizes students to the Joint Operational Planning and medical planning process: policy guidance and information relevant to planning and Joint Staff publication. Goal is to provide the students the skills needed to provide doctrinally sound, operationally integrated leadership in Joint Health Service Support operations while meeting current mission requirements. Target audience - DoD medical department personnel assigned to Combatant Commanders, Service Headquarters, Joint Task Forces and joint organizations.
Funding:

Attendees will be funded by their respective commands.
Process:
Personnel interested are required to submit a “Nomination Request Form” to DMRTI no later than eight (8) weeks prior to course convening dates. Submit completed forms to DMRTI by email usarmy.jbsa.medcom-ameddcs.list.dmrti-jommc@mail.mil or fax to 210-221-0205.  Five courses have been identified as pre-requisite training requirements and must be completed prior to the JMOC course (http://www.dmrti.army.mil/courses.html).  Click on the JMOC Tab for further information.
Course Director: 
Ms. Linda Hill
Linda.M.Hill28.civ@mail.mil 
Defense Health Agency, E&T Directorate - DMRTI
Ft Sam Houston, TX 78234
Office:  210-221-2652 



(2) Joint Senior Medical Leader Course (JSMLC)

Course Offering:  
	Joint Senior Medical Leader Course (JSMLC)

	Course Title
	Location
	Course Start Date
	Course End Date
	Nom Due    Date (Approx)

	JSMLC
	DHHQ, Falls Church, VA
	20 Mar 17
	24 Mar 17
	23 Jan 17

	JSMLC
	DHHQ, Falls Church, VA
	17 Jul 17
	21 Jul 17
	22 May 17



Course Description:

The course is designed to enhance the preparation of Medical leaders, senior O-5 to O-6, who have a high probability of being nominated as a JTF Surgeon, JTF Senior medical leader, or occupy a senior medical planning position in a joint environment. In addition, the course would be valuable for those serving in senior service departments training and preparing forces for Joint operations and deployment.
JSMLC is a demanding, fast paced and interactive program. Speakers will include former JTF Commanders, JTF Surgeons, subject matter experts in major Contingency and stability operations, interagency operations, and representatives of Joint Staff Directorates responsibility for policy development at the highest levels in DOD. 

Funding: 
Attendees will be funded by their respective commands.



Process:
The Medical Service Corps Career Planner will send out announcement through MSC Leadership (NMW, NME, Fleet, NPDS, and USMC). List of interested participants along with a CV will be compiled and returned to Corps Chief Office for review and selection. Course attendees will then be screened by the Joint Staff prior to being offered a seat.
Quota:  3-4 Medical Service Corps Officers per class.
Course POC: 
Ms. Linda Hill
Linda.M.Hill28.civ@mail.mil 
Defense Health Agency, E&T Directorate - DMRTI
Ft Sam Houston, TX 
Office:  210-221-2652 

Naval Justice School
Senior Officer Legal Course
 http://www.jag.navy.mil/njs_curriculum.htm 
Course Offering:  
	Course Title
	Location
	Course Start Date
	Course End Date

	17010
	Newport, RI
	02 Nov 16
	04 Nov 16

	17020
	Newport, RI
	09 Dec 16
	11 Dec 16

	17030
	Newport, RI
	06 Feb 17
	08 Feb 17

	17040
	Newport, RI
	13 Mar 17
	15 Mar 17

	17050
	Newport, RI
	03 Apr 17
	05 Apr 17

	17060
	Newport, RI
	17 Apr 17
	19 Apr 17

	17070
	Newport, RI
	08 May 17
	10 May 17

	17080
	Newport, RI
	01 Jun 17
	03 Jun 17

	17090
	Newport, RI
	19 Jun 17 
	21 Jun 17

	17100
	Newport, RI
	07 Jul 17
	09 Jul 17

	17110
	Newport, RI
	24 Jul 17
	26 Jul 17

	17120
	Newport, RI
	14 Aug 17 
	16 Aug 17

	17130
	Newport, RI
	07 Sep 17
	09 Sep 17

	17140
	Newport, RI
	02 Oct 17 
	04 Oct 17

	Course Title
	Location
	Course Start Date
	Course End Date

	17010
	Norfolk, VA
	28 Mar 17
	30 Mar 17

	17020
	Norfolk, VA
	26 Sep 17
	28 Sep 17

	17030
	Norfolk, VA
	
	

	Course Title
	Location
	Course Start Date
	Course End Date

	17010
	San Diego, CA
	03 Oct 16
	05 Oct 16

	17020
	San Diego, CA
	TBD
	TBD

	17030
	San Diego, CA
	TBD
	TBD



Course Description:
This three-day course is offered at a variety of locations: Newport, RI, Norfolk, VA, and San Diego, CA. Commanding officers, executive officers and officers in charge are encouraged to attend at their earliest opportunity. Other officers in paygrade O-4 and above who have a mission-essential need for this training may attend on a space-available basis. The course curriculum is based on familiarization with the Uniform Code of Military Justice, administrative fact-finding bodies, administrative separation procedures, the court-martial process, and various other policies relating to command administration of legal matters. 
Funding: 
Attendees will be funded by their respective commands.
Process:
Detailers will contact regional POC directly to register incoming commanding officers and executive officers. 
Quota: Varies from class to class.
Course POC: 
Mr. Jerry Gallant
Gerald.Gallant@navy.mil
Newport, RI
401-841-3800 ext. 131 

Mr. Yniol Cruz
Yniol.Cruz@navy.mil 
San Diego, CA
619-556-8380 Ext 1

Ms. Laurinda Reese
Laurinda.Williams@navy.mil 
Norfolk, VA
757-444-5641






Non-Residence Joint Professional Military Education (JPME I)
Navy
https://www.usnwc.edu/Students/College-of-Distance-Education/Fleet-Seminar.aspx
Course Offering:  See information under process.

Course Description: 
The Naval War College Fleet Seminar Program consists of three courses – Theater Security Decision Making (TSDM), Strategy and War (S&W), and Joint Maritime Operations (JMO).  The Fleet Seminar Program is offered on an academic year basis, commencing in early September and ending in early May.   Seminars meet one evening per week (34 times per year) for 3 hours per night under the direction of a Naval War College adjunct faculty member.  Not all courses are offered at all locations every year.  The seminars are conducted at the graduate level and require appropriate initiative, research, writing and oral commentary on the part of each student.  Open to O-3s and above. Training locations include:
	CA - Port Hueneme – S&W
	CA - San Diego – All 3
	Washington, DC – All 3

	FL -  Jacksonville  TSDM/JMO
	FL - Mayport – S&W
	FL - Pensacola – S&W

	Hawaii - Pearl Harbor – All 3
	IL - Great Lakes - JMO
	LA - New Orleans - TSDM

	MD - Annapolis – All 3
	MD - Pax River - JMO
	RI - Newport – All 3

	TN – Millington - JMO
	TX - Fort Worth - TDSM
	VA – Dahlgren - TDSM

	VA – Norfolk – All 3
	WA - Bangor – JMO
	WA – Everett - TDSM

	WA – Whidbey Island – S&W
	
	



Funding: 
The college provides all study materials to the student on a loan basis. 
Process:  
The application process opens on 1 April 20XX and closes on 30 June 20XX for classes that begin the first week of September.  Enrollment selection notifications will be made in August. Each academic year is a separate enrollment event and continuing students must apply for enrollment in subsequent courses.
Quota: Applicants are enrolled in seminars consisting of no more than 18 students.
Questions/Additional Information:
	Office: 401-841-6519/20

	Email: fsp@usnwc.edu 

	




Non-Residence Joint Professional Military Education (JPME I)
Air Force
Course Offering:  See information under process.

Course Description: 
The Air Command and Staff College Distance Learning Program (ACSC-DL 6.0) is available.  The DL program is completely online, giving students the opportunity to demonstrate mastery of course concepts and build critical thinking skills through online, peer-to-peer and faculty interaction. Today’s students are globally deployed and desire to access and complete courseware when and where they choose. Online content allows for curriculum delivery and update at a much faster pace than previous book-based content. The new program offers a completely different learning experience in that students are able to more actively engage with the material.  In addition to lesson narratives, reading materials and lesson progress checks, students encounter videos, computer-based interactive learning activities and “game-like” exercises all available in an online environment. Self-paced is enhanced by collaborative, online facilitated courses that enable students to engage in course concepts via faculty-guided, peer-to-peer interactions. 
The curriculum consists of eight self-paced courses and four applied courses to be completed in the following order: Orientation and Introduction (ORIN), Leadership and Command (LC), Applied Leadership and Command (ALC), National Security (NS), Applied National Security (ANS), Warfare Studies (WS), Airpower Studies (AP), Applied Warfare (AW), Joint Forces (JF), Joint Planning (JP), Joint Air Operations (JA), and Applied Joint Warfare (AJW). 
All ACSC graduates receive joint professional military education (JPME) phase I credit.
Eligibility: O-4 selects and above on active duty, non-extended active duty, Air Force Reserve or Air National Guard; sister-service active duty, Guard, and Reserve O-4s and above; and Civil Air Patrol. 
Funding:
The entire course is online administered through a learning management system. No cost to officer enrolled.
Process:  
Go to https://ausis.maxwell.af.mil/SIS/app/template/SchoolIndex.vm?school=ACSC.  In the upper left hand corner, click on ACSC Login Guide. You will be enrolled in ACSC upon verification of your identity in the Air University Information System (AUSIS). You will remain enrolled through completion, provided you stay in good standing. 
Quota: Unlimited.
Course POC:
Acscdl@maxwell.af.mil
Student Services:  334-953-7901
	

	

	


Command and Staff College
Resident JPME I

http://www.mcu.usmc.mil/csc/SitePages/Home.aspx  
Course Offering:  See information under process.

Course Description: 
The Marine Corps Command and Staff College provides graduate level education and training held at the Marine Corps University, Quantico, VA, in order to develop critical thinkers, innovative problem solvers, and ethical leaders who will serve as commanders and staff officers in service, joint, interagency, and multinational organizations confronting complex and uncertain security environments. The Command and Staff College is a ten-month program for O-4s that fulfills Joint Professional Military Education Phase I requirements. Students have the option of completing the requirements for a Master of Military Studies (MMS) degree. 
Funding:
Orders are written from the Head, Medical Service Corps Assignments.
Process: 
If interested in attending, please contact the Head, MSC Assignments at Navy Personnel Command.  A list will be compiled and maintained. When an opportunity arises, the Head, MSC Assignment s will reach out to interested participants and a selection of a Medical Service Corps Officer will be made.   
Quota:  Varies by class. Head, MSC Assignments will be provided the information on the number of quotas being offered to Navy Medicine.
Course POC:
Command and Staff Office:  703-784-3515
 MSC Assignments (CDR Anderson):  (901)874-4120

Naval War College
https://www.usnwc.edu/Home.aspx 
Course Offering:  See information under process.
Course Description:
United States Naval War College (USNWC) in Newport, RI, is an accredited 10-month post graduate course of study in the joint service, interagency, and international environment. Professional military education programs are rigorous and designed to prepare the O-5 to O-6 U.S. Naval Officer to develop strategic solutions to complex problems in the current and future National Security environment.  The resident War College experience builds a cohesive group of professionals engendering trust and confidence in each other creating a lifelong network of expertise.  The leaders are a cross-section of operationally savvy warfighters from all services, U.S. agency professionals, to include the State Department, Homeland Security, CIA, and international officers from over 60 nations. The curriculum is comprised of three core courses of study: Strategy and Policy, National Security Decision Making, and Joint Military Operations.  Electives are pursued during each trimester customizing your area of focus. The USNWC awards a Master’s degree in National Security and Strategic Studies. JPME1 completion is a prerequisite.

Funding: 
Orders are written from the Head, MSC Assignments. 
Process:
Head, Medical Service Corps Assignments will send out announcement through the Career Planner, Corps Chief’s Office and Specialty Leaders.  List of interested participants will be compiled, reviewed and selected by the Head, MSC Assignments 
Quota: Varies by class. Head, MSC Assignments will be provided the information on the number of quotas being offered to Navy Medicine.
Course POC:

 PERS-4415 POC: CDR Robert Anderson, (901)874-4120.  Robert.l.anderson@navy.mil
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Interagency Institute for  
Federal Health Care Executives 
U.S. Army ● U.S. Navy ● U.S. Air Force ● U.S. Public Health Service ● Veterans Affairs 


July 11, 2016 
 
MEMORANDUM FOR AGENCY POINTS OF CONTACT: 


CAPT Jamie Oberman, MC, USN 
LTC Princess Atunrase, MS, USA 
Maj Erich Wanagat, USAF, BSC 
LCDR Anitra Johnson, USPHS 
Ms. Jennifer L. Adams, VHA 


 
From: Dr. Richard F. Southby 


 
Subject: Request for List of Participants Selected to Attend the 129th Institute for Federal 
Health Care Executives 
 
The fall Institute for Federal Health Care Executives will be conducted during September 12 -
23, 2016, at the Uniformed Services University of the Health Sciences, 4301 Jones Bridge Road, 
Bethesda, Maryland 20814.  The quota allocations are: Air Force – 16, Navy – 14, Army – 13, 
VA – 8, PHS – 4.  Please not that participants preferably should be at grade 06 but senior 05 is 
acceptable. 
 
The names of participants from your agency are requested not later than August 11 so that 
pertinent information regarding the course can be disseminated in a timely manner.  Please 
submit the list by email to iaifhce@verizon.net.  Include rank/title, corps/discipline (MC, MSC, 
MD, RN, et cetera), position title, mailing address, contact telephone number, and e-mail 
address. 
 
Attendees who do not live locally will need to make their own hotel reservations.  Feedback 
from alumni has indicated a strong preference for participants to stay at the same location to 
facilitate interaction and networking.  In response and for the convenience of attendees, a 
block of rooms has been reserved a short walk from the university at the Navy Gateway Inn & 
Suites, NSA Bethesda, 4520 Taylor Road, Building 64, Bethesda, Maryland, 20889.  Specifics 
about making reservations are included at the bottom of the next page. 
 
  


Director of the Institute 
Richard F. Southby, Ph.D. (Med), F.F.P.H., F.R.S.P.H., F.C.H.S.M. 


            Distinguished Professor of Global Health and Executive Dean Emeritus, George Washington University              
Adjunct Professor of Military and Emergency Medicine, Uniformed Services University of the Health Sciences 


5325 MacArthur Blvd, NW 
Washington, DC 20016-2521 


 


T 202 253 9194     F 202 364 8397     iaifhce@verizon.net 


 



mailto:iaifhce@verizon.net





 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Uniformed attendees are requested to wear the service dress uniform on the first day of 
the Institute for the group photograph, for the embassy visit, and for the concluding 
session.  Air Force participants will be directed to wear any combination of blues 
throughout the rest of the course.  Otherwise, there is no uniform requirement, unless 
you notify your participants or provide a statement regarding your agency’s policy to 
be included in the memorandum for participants that we will distribute. 


 
Continuing education credits will be requested for physicians, nurses, dentists, and 
health care executives.  A general certificate will be provided for other health 
professionals. 
 
Please acknowledge receipt of this memo so we can ensure that each of the five agencies 
has been notified of the call for participants. 
 
 
________________________________________________________________________ 


 


 
 
 


Instructions for Making Reservations at the Navy Gateway Inn Bethesda 
for the Interagency Institute, 11 – 23 September 2016 


                                                            
1. Go to www.dodloding.net, type Bethesda in the blue Search box and click.   


 
2.  On the next screen, click on Bethesda NSA – MD. 


 
3.  Once on the NSA Bethesda page, click on Check Availability under Reservations 


on the left side of screen. 
 


4.  On the next screen, type the number 31520100031 in the Group Reservation 
Reference Number box on the left side of the screen and click Go.  Do NOT input 
arrival and departure information at this time. 


 
5.  The group block information will automatically show up with the full set of dates 


available for the group.  Make sure to change the dates of your stay if you will not 
be lodging at the facility for the entire group block stay. 
 


6.  Once you have completed the reservation information at the top of the screen and 
verified that this is the correct group block, click Reserve and Continue to 
complete your reservation. 


 
7.  You can also contact 877-NAVY-BED to secure your reservation or if you have any 


questions. 


 
 
 
 
 
 
 
 
 
 



http://www.dodloding.net/





 
INTERAGENCY INSTITUTE FOR FEDERAL HEALTH CARE EXECUTIVES 


 


BACKGROUND 
The Interagency Institute for Federal Health Care Executives is a two-week course that has been offered semi-
annually for more than sixty years.  It is conducted under the sponsorship of the five federal health services, the 
Departments of the Army, Navy, Air Force and Veteran Affairs and the Public Health Service.  The Institute is held 
under the auspices of the Uniformed Services University of the Health Sciences, Bethesda MD, in collaboration with 
the Henry M. Jackson Foundation.  The Director is Dr. Richard F. Southby, Executive Dean and Distinguished 
Professor of Global Health and Emeritus at The George Washington University, Washington DC, and Adjunct 
Professor of Preventive Medicine and Biometrics at the Uniformed Services University. 
 


PARTICIPANTS 
A total of fifty-five medical and health service executives are named by the sponsoring agencies to attend each 
Institute.  All participants share a record of demonstrated competence in health care executive management.  The 
individuals are selected by their respective agency to participate in the Institute because of their potential for senior 
leadership positions.  One officer from the health service of an allied nation also is invited to attend.  The academic 
preparation of those who attend varies widely, with a representation of graduate and professional degrees including 
Ph.D., M.D., D.D.S., M.A., M.H.A., M.P.H., B.S.N., M.B.A., and a variety of other formal educational backgrounds. 
 


PURPOSE 
The purpose of the Institute is to provide an opportunity for the seasoned, practicing federal health care executive to 
examine some of the current issues in health care policy and management and to explore their potential impact on 
the federal health care system.  The design of the course assumes a high level of conceptual knowledge and 
operating ability on the part of the participants.  Given the intelligence and sophistication of these selected 
executives, the faculty maximizes the learning experience by presenting new materials resulting from research and 
experience, as well as examples and case studies from the contemporary national health policy decision-making 
process.  Faculty members also seek involvement and interaction by the participants to stimulate understanding and 
communication across traditional agency boundaries. 
 


NEEDS 


 Broader knowledge and understanding of current trends and issues in the health care arena 


 Continued promotion of excellence in patient care 


 Stronger professional networks within the federal health care sector 
 


GOALS 
 To provide an opportunity for the senor federal health care executive to examine the most pressing current 


issues affecting health care policy and management and the provision of health care services. 


 To explore the potential impact of these issues and trends on the participants’ organizations and professional 
practices. 


 To promote excellence in patient care by fostering the concepts of team-work, evidence-based practice, 
application of information technology, outcomes-oriented performance improvement and responsible leadership. 


 To provide a forum for the participating senior health leaders to present their views on the appropriateness  of 
present and future courses of action related to health policy, management, practice and academics. 


 To foster communication, sharing, mutual understanding and networking within the federal health care sector. 
 To increase the level of enthusiasm and pride in the work of federal health care leaders in a variety of settings. 
 


OBJECTIVES 
Upon completion of the Institute, participants will be able to: 


 Analyze and critique political, policy, economic and management trends predicted to impact population  health 
and apply this knowledge in future planning. 


 Evaluate and implement actions/activities to promote excellence in patient care, i.e. teamwork,              
 evidence-based practice, application of information technology, outcomes-oriented performance   improvement 
and responsible leadership. 


 Identify and act on opportunities for greater interaction among peers and associates in the federal agencies  to 
improve interagency communications and patient services.


 







 
129th Institute for Federal Health Care Executives 


 


 
PROPOSED SESSION TOPICS (Subject to changes) 


 


 
 


 


Day 1 


 Registration, Welcome, Course Goals/Overview and 
Introductions 


 Meeting the Challenges of the Military Health 
System (MHS) 


 Group Photograph 


 The Art is Long – Reflections on the History of 
Medical Policy and Practice 


 Leadership and Public Affairs 


 No Host Social Hour 


Day 2 


 Brave New World of Patient Engagement 


 Congress and the Federal Executive  


 A Conversation on Leadership 


 Back to the Future? 


 Discussion Time with the Director 


Day 3  


 Small Group Work 


 Terrorism and the War Against ISIS 


 The Shift to Prevention and Wellness –                
Can We Do It? 


 Perspectives on the Defense Health Agency, 
National Capital Region Medical Directorate, and 
Walter Reed National Military Medical Center 


Day 4 


 International Terrorism:  Current Issues 


 The Role of the Security Sector in Global Health                         


 The Health Policy Scene in Washington – 2016 


 Leading In and For the Moment 


 Educating Health Care Leaders for the Future 


 Discussion Time with the Director 
 


Day 5 (Embassy of Canada) 


 The Surgeons General Panel 


 The Veterans Health Administration – Challenges 
and Prospects 


 A Congressional Staff Perspective on Policy 
Development 


 Lessons from Other Countries – Canada, England 
and Australia                   


 
 
 


 
Day 6  


 The Middle East – A Current Perspective 


 Guiding the Future of Health Care 


 The Essentials of Global Health 


 Unconventional Leadership 


Day 7  


 Small Group Work 


 The Judicial Role in Health Policy 


 Caring for an Aging Population 


 Managing the For-Profit and Not-for-profit Balance in 
an Academic Medical Center 


 Discussion Time with the Director 
 
Day 8  


 Defense Health: An OMB Perspective 


 Pathway to Improvement: How Quality Measurement 
and Incentives are Driving Change 


 From Volume to Value: Maintaining Quality in the 
Face of Fiscal Pressure 


 True Health Care Reform – in Search of Leadership 


 Evening Session and Dinner 


Day 9 


 Panel discussion – The Status of Selected Health 
Professions 


 Fostering a Culture of Preparedness 


 Navigating an Uncertain Future 


 Financial Markets and Health Care 


 Discussion Time with the Director 


Day 10 


 Participant Presentations 


 Closing Address:                                                         
Reflections of a Senior Health Care Leader 


 Graduation Ceremony and Conclusion 
 


Richard F. Southby, Ph.D. (Med), Director 
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Navy Executive Development Program 
Navy Senior Leader Seminar 


 
The Course 
The NSLS provides 06s, GS15s, and high-potential 05s with an intensive eight and a half day executive education 
program that introduces current practices in financial management, strategic planning, strategic communication, 
strategic negotiations, effects-based thinking, metrics development, risk management, personalized wellness, and a 
number of executive leadership assessments and tools. The program is designed to provide participants with the 
knowledge and skills to more effectively manage and lead increasingly complex organizations. Learning is enhanced by 
the use of case studies, seminar-style discussions, small-team exercises, practical applications, and peer-learning among 
participants. Participants will be introduced to subject matter experts known within DoD and industry, to include 
insights from senior Navy leaderships and academic researchers. The course is designed to prepare participants to meet 
organizational challenges in their current and future assignments, and to empower them to become more effective 
change agents and better informed stewards of the Navy’s resources. 
 
Objective/Desired End State 
• To learn directly from senior Navy leaders the strategies, policies, and resource issues shaping the Navy’s strategy 


today and the business processes to achieve that strategy.  
• To acquire knowledge that stimulates innovative thinking and provides leadership tools required to meet the 


challenges posed by senior leadership. 
• To share expertise with peers in the course, and to learn from and become aware of the broad range of 


perspectives represented by peers in the Navy. 
• To enhance participants’ individual strengths to support changes set by senior Navy leadership. 


 
The Faculty 
A diverse mix of leading academics and senior executives from both Navy and the private sector offer participants a 
range of perspectives through which course objectives are addressed.  The NSLS provides participants with the 
opportunity to engage with Navy’s leadership on issues ranging from the grand to the granular.  Private sector thought 
leaders and academic experts share their insights on established and emerging best practices on a wide range of 
business issues that are critical to the successful operation of Navy organizations. 
 
The Location 
The NSLS is conducted in the spaces of the Center for Executive Education on the campus of the US Naval Postgraduate 
School.  Lodging is provided on-base at the Navy Gateway Inn & Suites in historic Herrmann Hall.  Meals are not 
provided during the workshop.     
 
Who Should Attend? 
The NSLS is designed for high potential Navy Captains, Commanders and Government Civilians (GS-15).  Participants are 
nominated by their Enterprise/Communication Leadership.  
 
Quotas are managed by the Navy Executive Development Program’s Registrar: 
831-656-3850 or NEDPregistrar@nps.edu 
 
Tentative Schedule 
21-30 OCT 2014 
2-11 DEC 2014 
3-12 MAR 2015 
14-23 APR 2015 
 
 
 
 


9-18 JUN 2015 
14-23 JUL 2015 
18-27 AUG 2015 



mailto:NEDPregistrar@nps.edu
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MedXellence is designed to educate tri-Service MHS leaders to ask the right 
questions, obtain the appropriate data, and lead organizational improvement. 
 
The Uniformed Services University’s Executive Education program, MedXellence, educates 
MHS leaders on concepts and skills that are needed to make complex, multi-faceted 
decisions that create maximum value for the enterprise.  The University’s learning model 
immerses the most promising leaders from the MHS in a week-long transformational 
experience that fosters professional, intellectual, and personal development. MedXellence 
challenges tri-Service MHS executives to think and lead more effectively in an evolving 
environment. 
 
MedXellence strives to deliver the most relevant curriculum, expand upon the 
existing competencies of MHS executives, and develop tailored leadership 
strategies.  
 
The week-long course is composed of inter-related modules that emphasize learning 
through web-based course pre-work, classroom lectures, workshops, an interwoven case 
study, and small group educational activities. MedXellence educates MHS executives on 
current MHS issues through integrating knowledge about the following competencies as 
prescribed by the Joint Medical Executive Skills Group: 
 
 • Strategic Planning        • Organizational Design 
 • Decision Making         • Leadership 
 • Financial Management      • Ethical Decision Making 
 • Personal & Professional Ethics     • Organizational Ethics 
 • Epidemiological Methods      • Integrated Health Care Delivery Systems 
 • Quality Management       • Qualitative & Quantitative Analysis 
 • Outcome Measurements      • Patient Safety 
 
Overall Goal: MTF Leaders will increase their competence and efficacy in fulfillment of the 
JMESI criteria and organizational excellence. 
 
MedXellence educates military healthcare leaders on the delivery of patient-centered 
care, working as a member of an interdisciplinary team, engaging in evidence-based 
practice, applying quality improvement approaches, and using information technology.   
The MedXellence program educates students on MHS challenges through multidisciplinary 
approaches that apply the latest scientific knowledge, common sense, and teamwork to 
important MHS issues. Students will also have an opportunity to apply the skills and 
competencies they acquire during their course of study to practical problems.  







MedXellence is Different 
The single most notable factor that differentiates the Uniformed Services University 
MedXellence program from those of the other leading universities is the interplay of expert 
USU faculty and leaders in the MHS to develop a customized curriculum for MHS executives. 
Our curricula and custom program enable MHS executives to maximize their educational 
experience in the MedXellence program. Our state-of-the-art course content is based on 
our faculty's rigorous scholarship, while our advanced technology assures creative, flexible 
program delivery. 
 
Invest in Yourself 
In addition to the dialogue with our award-winning faculty and tri-Service students, your 
week includes refreshing opportunities to explore the many cultural treasures found at an 
Armed Forces Recreation Center or on the campus of the Uniformed Services University.  
We invite you to join us in exploring new ways to enhance your executive education and 
leadership capabilities through the Uniformed Services University MedXellence program.  For 
information on upcoming courses, please see http://medxellence.usuhs.mil.  
 
Our Students 
MedXellence students are tri-Service MHS executives from all over the world. This diversity of 
the student body, together with our world-renowned faculty and exciting and stimulating 
curriculum of study, provides an unparalleled educational experience in the science and 
practice of executive education. Our graduates take leadership positions throughout the 
MHS.    
 
Who Should Attend 
The five-day course is intended for senior MHS executives (O-4 to O-6 and Civil Service 
equivalents) who wish to be educated on MHS relevant issues that are essential when 
leading in a tri-Service environment. Because the participants’ own experiences are critical 
to the learning process, we will choose a class that is professionally diverse. You should 
come prepared to exercise leadership in the classroom, help shape class conversation, and 
discuss relevant issues with current MHS leaders and USUHS faculty.    
 
For more detailed information or to apply for the course, please visit 
http://medxellence.usuhs.mil. Early application is encouraged. 
 
Funding 
There is no tuition fee for MedXellence attendance; however, your command must fund 
travel and per-diem related expenses. 



http://medxellence.usuhs.mil�

http://medxellence.usuhs.mil�





The Uniformed Services University 
Established by Congress in 1972, the University has a worldwide reputation as a center of 
excellence for military health education and research. The Uniformed Services University’s 
principal emphasis is on medical education for officers in the U.S. Army, Navy, and Air Force.  
 
MedXellence and the Uniformed Services University 
In the Uniformed Services University MedXellence program, you will find: 
 • Access to same expert educational faculty and powerful teaching methods that have 
    established the Uniformed Services University as a leader in federal medicine 
    education. 
 • Faculty at the leading edge of analyzing the complexity of tri-Service healthcare 
    delivery and providing solutions that address the immediacy of the challenges that lay 
    before the MHS. 
 • Access to multiple MHS decision-support tools, along with the opportunity to interact 
    with tools experts. 
 • An MHS-relevant, actively managed course with a continuously updated and 
    customized curriculum. 
 
Continuing Medical Education 
The Uniformed Services University of the Health Sciences (USUHS) is accredited by the ACCME to provide 
continuing medical education for physicians. 
USUHS designates this educational activity for approximately 32* AMA PRA Category 1 Credits™. Physicians 
should only claim credit commensurate with the extent of their participation in the activity. 
 


Continuing Nursing Education 
The Uniformed Services University of the Health Sciences is accredited as a provider of continuing nursing 
education by the American Nurses Credentialing Center's Commission on Accreditation.  Approximately 
32* contact hours are provided for this educational activity. 
Requirement for successful completion include full participation and completion of evaluation forms. 
 
American College of Healthcare Executives 
The Uniformed Services University of the Health Sciences is authorized to award approximately 32* hours of pre
-approved Category II (non-ACHE) continuing education credit for this program toward advancement or 
recertification in the American College of Healthcare Executives. Participants in this program wishing to have 
the continuing education hours applied toward Category II credit should indicate their attendance when 
submitting application to the American College of Healthcare Executives for advancement or recertification. 
 


* The number of credit hours varies based on each iteration of the MedXellence course. For CME questions, 
please contact the Program Manager, or send an e-mail to frank.cassagnol@usuhs.mil. 
 
We welcome your interest in MedXellence and hope you too will join the ranks of our 
alumni who are making a difference—working to lead the Military Healthcare System into 
the future! 
 







For more information and to apply, please visit http://medxellence.usuhs.mil. 



http://medxellence.usuhs.mil�
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