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Encl: (1) References
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1. Situation. This Order contains policy and procedures regarding
parenthood and pregnancy in the United States Marine Corps in accordance with
references (a) through (ak). This Order outlines individual and command

roles and responsibilities, administrative requirements, assignments,
retention, separation, standards of conduct, and medical management of
expecting parents. It also provides specific guidance for single, dual
military, and adoptive parents.

2. Cancellation. MCO 5000.12E W/CH 1-2

3. Mission. To implement policy and procedures to ensure the health,
welfare, medical, and administrative needs for Marines who become parents
through pregnancy or adoption, and their newborn/adopted children in order to
optimize job and career performance.

4. Execution

a. Commander’s Intent and Concept of Operations

(1) Commander’s Intent. Marines are expected to balance the demands
of military service with family plans and responsibilities, in coordination
with the chain of command. Commanding Officers (COs), supervisory personnel,
and Health Care Providers (HCPs) responsible for pregnant Marines and Sailors
serving with the Marine Corps must provide for the health and safety of
pregnant service members and their unborn children, while maintaining optimal
job and career performance.

(2) Concept of Operations. Parenthood and pregnancy policies are
implemented in accordance with this Order.

b. Subordinate Element Missions. Commanders and Officers in Charge
(OICs) shall become well versed in the contents of this Order and maintain a
command environment that promotes the education of all Marines concerning the
enduring individual responsibilities of family care planning and parenthood.
Specific roles and responsibilities are as follows:
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(1) Deputy Commandant, Manpower and Reserve Affairs (DC M&RA)

(a) Designate Manpower Plans and Policy Division (MP) as the
office of primary responsibility for the policies contained in this Order.
Coordinate efforts to meet Assistant Secretary of the Navy, Manpower and
Reserve Affairs (ASN M&RA) reporting requirements in accordance with
reference (a).

(b) Designate Marine and Family Programs Division (MF) as the
office of primary responsibility for appropriate family readiness, family
care, personal and professional development, and behavioral health education
and counseling made available by MCCS Marine and Family Programs throughout
the Marine Corps.

(c) Retain, as appropriate, Marines whose periods of non-
deployability exceed the 12 consecutive month limit promulgated in reference

(ab) .

(d) Coordinate with CG MCCDC (C469) and Director, Health Services
to develop pregnant and post-partum physical fitness policies and procedures.

(2) Commanding General, Marine Corps Combat Development Command (CG

MCCDC)

(a) Ensure curriculum addressing parenthood and pregnancy is
delivered during entry-level training for all Marines, officer and enlisted.

(b) Incorporate Marine Corps Policy Concerning Parenthood and
Pregnancy into the Values subjects training requirements contained in

reference (f).

(c) The above training should address:

1. Core values;
2. Expectations regarding responsible behavior; and
3. The broad range of services available to assist and

encourage Marines to make decisions that support service obligations and
parental responsibilities.

(d) Ensure physical training considerations for pregnant and
post-partum Marines are included in the Force Fitness Instructor Course

curriculum.

(e) Coordinate with DC M&RA and Director, Health Services to
develop pregnant and post-partum physical fitness policies and procedures.

(3) Deputy Commandant, Aviation

(a) Inform the aviation community of procedures to request flight
waivers for pregnant flight personnel.

(b) Manage requests for flight waivers in accordance with
reference (t).
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(4) Director, Health Services

(a) Collaborate with Bureau of Medicine and Surgery (BUMED) to
develop, maintain, change, and promulgate policy regarding the medical
management of pregnant service members and its associated administrative
issues.

(b) Support DC M&RA and CG MCCDC (C469) in developing pregnant
and post-partum physical fitness policies and procedures.

(5) Inspector General of the Marine Corps (IGMC)

(a) Coordinate with DC M&RA regarding the integration of
provisions of this Order in the IGMC Automated Inspection Reporting System
checklist.

(b) Review implementation, execution, and management of
parenthood and pregnancy policy during command inspections with support of DC

M&RA.

(c) Provide CMC an annual assessment of parenthood and pregnancy
policy execution as part of the annual CMC IGMC report.

(6) Chaplain of the Marine Corps

(a) Ensure chaplains are fully prepared to provide counsel and
advice concerning issues of faith and character, parental responsibilities,
personal decisions, and core values in accordance with reference (a).

(b) Coordinate chaplain support for COs/OICs.
(7) Staff Judge Advocate to Commandant of Marine Corps. Coordinate

the provision of legal assistance services relating to domestic relations and
family law consistent with references (ac) and (ad).

(8) Commanding Officers (COs) and Officers in Charge (OICs)

(a) Comply with and execute all requirements of this Order.

(b) Support pregnant Marines and expectant parents as they
balance the demands of a military career with family plans and
responsibilities.

(c) Inform pregnant Marines of the need to obtain prenatal care
from an HCP, primary care manager, or obstetrician.

(d) Educate male and female Marines with regard to the enduring
individual responsibilities of family care planning and parenthood.

(e) Counsel each expecting parent, whether expecting through
pregnancy or adoption, on the contents of this Order.

(f) Ensure that active duty Marines maintain priority in
receiving routine OB/GYN care in DoD direct medical facilities. Ensure that
active duty Marines within 90 days of deployment maintain priority over other
active duty service members in receiving routine OB/GYN care in DoD direct
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medical facilities. Encourage Reserve Marines and Marines serving in remote
locations to seek routine OB/GYN care in DoD indirect medical facilities.

(g) Ensure that deploying Marines report to the medical
department for pregnancy testing No Earlier Than (NET) 14 and NLT 10 days
prior to deployment in order to prevent the deployment of a pregnant Marine.

(h) Arrange for an occupational HCP to evaluate pregnant service
members who may have potential exposure to occupational reproductive hazards
and ensure completion of Occupational Exposures of Reproductive or
Developmental Concern statements in accordance with references (t) through
(v) . A copy of the appropriate sections of the completed evaluations should
be placed in the Marine’s medical record and in the Marine’s command safety
office file.

(1) Ensure that pregnant Marines are not required to perform
duties, including physical training that, in the opinion of the HCP, are
hazardous to them or the unborn child(ren).

1. Inform pregnant Marines of the need to continue a
prenatal and post-partum physical fitness program, and to consult with their
prenatal HCPs NLT the end of the first trimester to facilitate continuation.

2. Inform pregnant Marines of the resources available at the
installation to support a pregnant and post-partum physical fitness program
(e.g., Semper Fit strength and conditioning coaches, force fitness
instructors, civilian certified athletic trainers, etc.) in accordance with
references (x) and (y).

(j) Ensure that Marines becoming parents are counseled with
regard to the availability of government housing. Consider approval of
requests by unmarried pregnant service members without dependents to occupy
excess family housing, in accordance with chapter 2, paragraph 2 of this
Order.

(k) Ensure that Marines who continue to provide breast milk to
their child(ren) upon return to duty are supported in accordance with chapter
1, paragraph 6 of this Order.

(1) Ensure that pregnant and post-partum Marines are not
adversely evaluated or receive adverse fitness reports or evaluations as a
consequence of pregnancy, post-partum complications affecting the health of
the mother, and/or nursing. Pregnancy shall not be mentioned in section I of
the fitness report. Weight standards exceeded during pregnancy, and for nine
months after the date of the birth event, are not cause for adverse fitness
reports or evaluations. Pregnant Marines who have recently delivered, who
are otherwise fully qualified for and desire reenlistment, but who exceed
acceptable weight standards in accordance with reference (r) shall be
extended for the maximum of up to nine months after delivery.

(m) Ensure the same support afforded to Marines assigned to the
Body Composition Program or Military Appearance Program, to include support
from local MCCS, is provided at no cost to pregnant and post-partum Marines
and is also available to assist post-partum Marines’ return to physical
fitness and body composition standards.
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(n) Support Marines whose pregnancies terminate prematurely or
result in stillbirth or neonatal demise. Ensure Marines provide
documentation from their HCPs that identifies when the Marines are able to
return to duty.

(o) Ensure all pregnant Marines’ data, officer or enlisted, is
entered into the MRRS upon official notification of pregnancy.

(p) Ensure the unit LDC is notified of the pregnancy, birth,
termination of pregnancy, and return to duty, as appropriate.

(gq) Ensure that male and female Marines are afforded the
opportunity to take advantage of available legal assistance for advice
regarding their options in establishing parentage. Absent a court order or
other competent authority, Marines shall not be compelled to establish
parentage. Department of the Navy medical facilities do not pay for
paternity testing and such expenditures shall be the sole responsibility of
the Marine(s) involved.

(r) Authorize pregnant Marines to wear the maternity work uniform
and/or the maternity service uniform in accordance with reference (ae).
Marines are expected to wear regular uniforms upon returning from MCL;
however, COs/0OICs may approve the wearing of maternity uniforms up to six
months from the date of delivery based on the HCP’s recommendation.

Reference (ae) prescribes regulations regarding the procurement of the
maternity uniform.

(9) Health Care Providers (HCPs)

(a) Ensure the privacy of the pregnant Marine while
simultaneously safeguarding her welfare and that of the unborn child(ren).

(b) Be familiar with the requirements of this Order and the
administrative and command requirements related to pregnant Marines under the

HCP’s care.

(c) Review, in its entirety, reference (v) in order to
administratively and medically manage pregnant Marines.

(10) All Marines

(a) Familiarize yourself with the requirements of this Order.

(b) Make every effort to plan for pregnancy, adoption, foster
care, or the use of surrogate pregnancy services in order to successfully
balance the demands of military service and family responsibilities.

(c) Seek routine OB/GYN care in direct medical facilities when
assigned to active duty. Seek routine OB/GYN care in indirect medical
facilities when serving in remote locations or assigned to the RC. See
Appendix E of this Order for definitions of direct and indirect medical
facilities.

(d) Seek prompt confirmation of any suspected pregnancy by a
military provider, or in case of inaccessibility to a MTF, a civilian
provider.
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(11) Non-Birthparent Marines and Marines Adopting, Providing Foster
Care, or Using Surrogate Pregnancy Services

(a) Notify the CO/0IC of expectant status or intent to adopt,
provide foster care, or use surrogate pregnancy services in accordance with
chapter 1, paragraph 4a of this Order.

(b) Notify the CO/0IC of any unexpected changes in expectant
status.

(12) Pregnant Marines

(a) Report, as soon as possible, to the supporting medical
treatment facility to establish a prenatal care program.

(b) Notify the CO/0IC of pregnancy in accordance with chapter 2,
paragraph 3a of this Order.

(c) Comply with work site and task related safety and health
recommendations made by appropriate occupational health professionals and use
personal protective equipment, as required.

(d) Notify the CO/0IC of any unexpected changes in medical
status.

(e) Continue to execute a personal physical fitness program
throughout pregnancy. Consult with a prenatal HCP NLT the end of the first
trimester to facilitate continuation throughout the remainder of the
pregnancy.

(f) Be prepared to comply with physical fitness and body
composition standards NET nine months after the date of the birth event.
Following this nine-month exemption, a Marine birthparent is expected to meet
physical fitness and body composition standards at the next regularly
scheduled unit physical fitness and/or body composition evaluation.

(13) Post-Partum Marines

(a) Begin a post-partum physical fitness program, in consultation
with a post-partum HCP, at approximately six weeks post-partum.

(b) Be prepared to comply with physical fitness and body
composition standards NET nine months after the date of the birth event.
Following this nine-month exemption, a Marine birthparent is expected to meet
physical fitness and body composition standards at the next regularly
scheduled unit physical fitness and/or body composition evaluation.

c. Coordinating Instructions. Recommendations concerning this Order are
invited and will be submitted to the Commandant of the Marine Corps (CMC),
Military Policy Branch (MPO) via the appropriate chain of command.

d. Summary of Changes. This revision contains a substantial number of
changes. See Appendix D for the major changes to this Order.
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5. Administration and Logistics

a. This Order can be accessed online via the Marine Corps homepage at
https://www.marines.mil/News/Publications/MCPEL/Custompubstatus/3000.

b. Records Management. Records created as a result of this Order shall
be managed according to National Archives and Records Administration (NARA)
approved dispositions per references (d) and (af) to ensure proper
maintenance, use, accessibility and preservation, regardless of format or
medium. Refer to reference (ag) for Marine Corps records management policy
and procedures.

c. Privacy Act. Any misuse or unauthorized disclosure of Personally
Identifiable Information (PII) may result in both civil and criminal
penalties. The Department of the Navy (DON) recognizes that the privacy of
an individual is a personal and fundamental right that shall be respected and
protected. The DON's need to collect, use, maintain, or disseminate PII
about individuals for purposes of discharging its statutory responsibilities
shall be balanced against the individuals' right to be protected against
unwarranted invasion of privacy. All collection, use, maintenance, or
dissemination of PII shall be in accordance with the Privacy Act of 1974, as
amended (reference (b)) and implemented per reference (c).

6. Command and Signal

a. Command. This Order is applicable to the Marine Corps Total Force.
b. Signal. This Order is effective the date signed.

=

M. A. ROCCO
Deputy Commandant for
Manpower and Reserve Affairs

DISTRIBUTION: PCN 10207020800
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Chapter 1

Marine Corps Policy Concerning Parenthood and Pregnancy

Parenthood
1. General

a. Parenthood is compatible with a successful military career. Military
responsibilities, including the expeditionary nature of the Marine Corps, add
complexities and factors for serious consideration in family care planning
decisions.

b. Decisions surrounding parenthood and family matters are best made in
an environment of concerned leadership. The chain of command will ensure
Marines are aware and have the opportunity to make use of the services
available to assist them in making sound and timely decisions regarding their
responsibilities as Marines and parents.

2. Family Care Plan (FCP) and Childcare Options

a. Any Marine anticipating the responsibilities associated with
parenthood is required to make arrangements for dependent care to cover
regular working hours, duty, exercises, operations, and other contingency
deployments. This applies to Reserve Marines on active duty or participating
in the Selected Marine Corps Reserve (SMCR) or Individual Mobilization
Augmentee (IMA) programs.

b. All Marines with dependents, regardless of marital status (single,
married, or dual military couples) are responsible for initiating and
maintaining a formalized Family Care Plan (FCP) in accordance with reference
(e). A validated FCP will certify that arrangements have been made for the
care of dependent family members during both the Marine’s short- and long-
term absences. A FCP will identify the short- and long-term guardians of the
dependents, as well as planning for logistical, relocation, and financial
needs. Marines are advised to contact their local Marine Corps Community
Services (MCCS) Marine Corps Family Team Building for training in developing
a FCP.

c. Following confirmation of pregnancy or commencement of an adoption,
requests for child care in a Department of Defense (DoD) child development
program may be completed online at https://militarychildcare.com to place a
soon-to-be newborn or adopted child on the waiting list for childcare. The
request will advance up the care list during the term of the pregnancy or
adoption process. The child will be moved to the unmet need waiting list,
when applicable, once the child is born or placed in the home after adoption.

d. MCCS Child and Youth Programs (CYP) consist of Child Development
Center, Family Child Care, and School-Age Care programs and vary by location.
Marines must establish an account on the Military Child Care website in order
to participate in CYP. The Off Base Child Care Fee Assistance program
provides support to eligible Marines in paying for community based child care
services. The future of this benefit is uncertain beyond Fiscal Year 2019;
however, additional information is available through the following website:
https://usa.childcareaware.org/fee-assistancerespite/military-
families/marines.

Tr=1 Enclosure (2)
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3. Training, Education, and Resources

a. The Marine Corps will provide training on the policies contained in
this Order to all Marines, male and female, upon initial entry. Commanding
officers (CO) will reinforce this training by ensuring Marines understand the
importance of family care planning and the responsibilities of parenthood.
Amplifying guidance is provided in paragraph 4b(l) through (13) of this
Order.

b. In accordance with reference (a), active duty Marines maintain
priority in receiving routine Obstetric/Gynecologic (OB/GYN) care in DoD
direct medical facilities. Moreover, active duty Marines within 90 days of
deployment maintain priority over other active duty Service Members receiving
routine OB/GYN care in DoD direct medical facilities. Reserve Marines and
Marines serving in remote locations should seek routine OB/GYN treatment in
DoD indirect medical facilities.

c. Reference (f) contains the initial and sustainment training standards
for Marines regarding parenthood and pregnancy. In accordance with paragraph
4b of this Order, COs will ensure training requirements address the broad
range of medical, legal, financial, religious, and other services available
to assist and encourage all Marines in making family life decisions that are
supportive of both service obligations and their parental responsibilities.

d. In accordance with reference (g), appropriate family life education
and counseling will be made available at MCCS Marine and Family Programs,
specifically Semper Fit Health Promotion, throughout the Marine Corps to
assist in planning for and carrying out the responsibilities of parenthood.
Staff at Semper Fit Health Promotion, Military Treatment Facilities (MTFs),
and chaplains are available to provide counseling for preparation for
parenthood and pregnancy. These programs also provide ongoing support and
counseling for active duty and active Reserve families to help meet the
requirements of the workplace and household. Services such as sexual health
education, to include family care planning, Semper Fit Health Promotion, the
New Parent Support Program, CYP, marriage preparation workshops, and personal
financial management classes are available. Participation in these and
similar programs should be highly encouraged.

e. Active duty and active Reserve Marines will be afforded the
opportunity to take advantage of legal assistance regarding their options in
cases involving establishing paternity, seeking child support, the use of
surrogate pregnancy services, or adoption. Services available for Reserve
Marines in the SMCR or IMA vary at installations, based on capacity.

4. Notification Procedures

a. Non-birthparent Marines and any Marines fostering a child, adopting a
child, or utilizing surrogate pregnancy services, regardless of
component/grade (except Individual Ready Reserve (IRR) and Standby Reserve

Marines) shall notify their COs/officers in charge (OIC). Notification
should be made 60 days prior to the anticipated delivery date or placement of
a child in the Marine’s home. The notification letter shall be formatted in

accordance with Appendix A of this Order. COs/0ICs are to protect Marines’
individually identifiable health information.

b. The notification letter will be retained in the Marine's Electronic
Service Record (ERS) until 12 months following the placement of a child in

1-2 Enclosure (2)
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the Marine’s home via foster care, adoption, or surrogate pregnancy services.
In accordance with Appendix A, notification shall include the following:

(1) A statement that the Marine understands the requirement to make
arrangements for child care to cover regular working hours, duty, exercises,
war, and other contingency deployments. This applies to all Reserve Marines
on active duty or participating in the SMCR or assigned as an IMA.

(2) A statement of understanding that the Marine may request
separation from the service. TIf the Marine wishes to request voluntary
separation due to extenuating circumstances which preclude the Marine from
further service, the notification should include a request for separation in
accordance with reference (h). The request for separation may be submitted
after the initial notification. SMCR or IMA Marines may be transferred to
the IRR to satisfy remaining obligated service when retention is deemed
medically inadvisable.

(3) A statement that the expecting/adopting/foster Marine will be
available for worldwide assignment and that there is no guarantee of special
consideration in duty assignments or duty stations based solely on parenthood
or the fact that the Marine will have an eligible family member, except as
provided for in this Order. This statement is not applicable to SMCR or IMA
Marines.

(4) A statement that the Marine is aware of limitations of
eligibility for family housing and shipment of household goods, in accordance
with references (i) and (J), respectively.

c. COs/0ICs shall formally acknowledge receipt of Marines’ notification
letters. The acknowledgement of notification shall be formatted in
accordance with Appendix C of this Order. A copy of the acknowledgement
should be placed in the command administration office file.

5. Assignments. Marine birthparents or one parent in a dual military couple
may defer overseas assignment or any TAD away from home station for up to 12
months after a child is born or formally placed in the home (in the case of
adoption or foster care). The Marine may waive the deferment period;
however, this deferment is executed at the Marine’s option. Specific
instructions relating to Permanent Change of Station (PCS) orders
modifications or cancellations will be obtained from CMC (Enlisted
Assignments Branch (MMEZA)/Officer Assignments Branch (MMOA)/Reserve Affairs
Division (RA), as appropriate).

6. Support of Marines with Nursing Infants

a. A Marine who desires to continue breastfeeding upon return to duty
shall notify her chain of command at the earliest possible time to allow the
command to determine how best to support the Marine and facilitate the prompt
evaluation of the workplace for potential hazards.

b. A Marine who continues to provide breast milk to her child upon
return to duty shall be afforded reasonable break time to express breast milk
and, at a minimum, provided a clean, private space (other than a bathroom or
locker room) with an electrical outlet and ready access to a water source for
not less than one year after the child’s birth. A Marine desiring to provide
breast milk to her child beyond one year after the child’s birth shall notify
her chain of command at the earliest possible time to allow the command to

TI'=3 Enclosure (2)






